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2005 IDP Survey Results
IDP Survey: Background and Purpose

· The class action settlement states “supervisors shall be required to offer employees a meeting at least once per year to discuss and/or establish an IDP.”

· A survey was required by settlement to obtain candid views from employees on the IDP process including whether: 

· the supervisor offered and provided a full and fair opportunity to establish an IDP

· the process was interactive and the supervisor provided information and guidance about opportunities available and appropriate to serve the employee’s career objectives; and 

· to what extent opportunities and job assignments were available that were consistent with the provisions of the IDP 

IDP Survey: Implementation

· The IDP Survey launched on December 15, 2004 through February 8, 2005

· The data collection period ended 2/13/05

· 56 questions (closed and open ended)

· The Survey was distributed to 3,392 full- and part-time civil servants

· 1089 responded by 2/13/04  => Response rate of 33%

· 56% completed the web-based

· 44% completed the paper survey

· Aggregate data follows
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		Q23c. My mentor (other than supervisor) recommended I complete one

		Q23b. My supervisor recommended that I complete one

		Q23a. My supervisor recommends them for everybody
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		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100
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				56 +		195		17.9		18.1		100
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		Q4. Present Grade
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				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				2		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				4		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				2		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				4		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				2		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				4		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				2		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				4		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				4		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				4		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				2		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				4		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23 REVISED

						Frequency		Percent		Valid Percent		Cumulative Percent

		Q23c. My mentor (other than supervisor) recommended I complete one				54		19.0%		100		100

		Q23b. My supervisor recommended that I complete one				103		36.3%

		Q23a. My supervisor recommends them for everybody				127		44.7%

				1		284				100		100

		Q23b. My supervisor recommend that I complete one				103

		Q23a. My supervisor recommends them for everybody				127

		Q23c. My mentor (other than supervisor) recommended I complete one				54

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent				Q24a. Helps me prepare for my current job		12.7		138		34.8%

		Valid		1		138		12.7		100		100				Q24b. May help me advance my career		17.3		188		47.5%

		Missing		System		951		87.3								Q24c. May help me transition to another career		6.4		70		17.7%

		Total				1089		100												396

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

																Q26g.  My organization does not have sufficient staff coverage		4.3%				54

		Q26b. I do not have the time to complete an IDP														Q26f.  It was not a successful program in the past		3.2%				41

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26e.  My supervisor did not recommend that I complete one		7.7%				98

		Valid		2		147		13.5		100		100				Q26d.  My supervisor does not support the IDP process		13.8%				18

		Missing		System		942		86.5								Q26c4.  It is not valuable at this point ... I do not plan on transitioning to another area		13.8%				175

		Total				1089		100								Q26c3. It is not valuable at this point ... I am considered an expert in my field		6.8%				86

																Q26c2. It is not valuable at this point ... I do not have any further promotion potential		11.8%				149

		Q26c1. It is not valuable at this point in my career														Q26c1. It is not valuable at this point ... I am too new to the organization		3.1%				39

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26b. I do not have the time to complete an IDP		11.6%				147

		Valid		3		39		3.6		100		100				Q26a. I chose not to complete an IDP		36.3%				460

		Missing		System		1050		96.4														1267

		Total				1089		100

		Q26c2. My supervisor does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26c3. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26c4.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26d. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26e. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26f

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26g

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				Somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				Very much		331		30.4		31.1		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q28. The IDP is a useful tool to help supervisors understand their employees’ professional goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent						n = 1089

		Valid		2		239		21.9		100		100				Q30c. Collaborate with my supervisor		35.7%		321

		Missing		System		850		78.1								Q30b. Enable my supervisor to communicate his/her expectations		26.6%		239

		Total				1089		100								Q30a. Communicate to my supervisor my professional goals		37.7%		339

																				899

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super. doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

		Q37a. In my job category, I know what training courses may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

		Q38a. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q40. I am satisfied with the level of support my supervisor gives the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

		Q42. I am satisfied with how well my supervisor explains the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

		Q44. I am satisfied with the guidance my  supervisor provided about training and development opportunities that serve my career objectives

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		48.    Following are several hypothetical approaches intended to make the IDP process more useful.

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100
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(n=1066)



Sheet4

		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



Sheet3

		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



Sheet2

		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



Sheet1

		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



4,11,12

		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



6,7,13

		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



5,8,9,10

		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



IDP and Directorate

		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



have an IDP by Directorate

		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0

		0



&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



(n=142)

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

(n=142)

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

(n=142)

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent

(n=142)



		0

		0



File Status



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



n = 1089

Percentage

(n = 1089)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



(n=1267)



		

		Frequencies

		Notes

		Output Created				3/1/05 16:59

		Comments

		Input		Data		C:\Documents and Settings\Administrator\Desktop\Consulting\IDP Final Full 1090.sav

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		1089

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Resources		Elapsed Time		00:08.5

				Total Values Allowed		149796

		Warnings

		No valid cases remain for Other grade specified. A bar chart or histogram cannot be produced.

		No valid cases remain for q9.5. A bar chart or histogram cannot be produced.

		No valid cases remain for Other. A bar chart or histogram cannot be produced.

		No valid cases remain for q50. A bar chart or histogram cannot be produced.

		No valid cases remain for q51. A bar chart or histogram cannot be produced.

		No valid cases remain for q52. A bar chart or histogram cannot be produced.

		No valid cases remain for q53. A bar chart or histogram cannot be produced.

		No valid cases remain for q54. A bar chart or histogram cannot be produced.

		Statistics				1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		29		30		31		32		33		34		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86		87		88		89		90		91		92		93		94		95

						Gender		Race		Other race specified		Age		Present Grade		Other grade specified		Directorate		Length of Employment: NASA		Length of Employment: GSFC		Matrixed Employee		q9		q9.5		q10		Supervisor		Director Reports		Educational Level		Knowledgeable with IDP		Where to obtain IDP Form		Where to find information IDP process		Where to find information IDP training		GSFC personnel to assist prepare IDP		Sufficient resources that explain IDP process		IDP form instructions are clear		I have an IDP developed prior to 2004		I have an IDP		My supervisor recommends them for everybody		My supervisor recommends them for me		My mentor (other than supervisor) recommends them for me		Other		My IDP helps me prepare for my current job		My IDP may help me advance my career		My IDP may help me transition to another career		Other		My IDP has been in effect less than 6 months		6 months to 1 year		2 years		3 years		4 + years		q26e		q26f		q26g		q26h		q26i		q26j		q26ktext		q27		q28		q29		q30a		q30b		q30c		q30dtext		q31		q32		q33		q34		q35		q35text		q36a		q36b		q36c		q37a		q37b		q37c		q38a		q38b		q38c		q39a		q49b		q49c		q40		q41		q42		q43		q44		q45		q46		q47		q48a		q48b		q48c		q48d		q49		q50		q51		q52		q53		q54		q55		q56		q57		q58		q59		q60		q61		File Status

		N		Valid		1079		1076		1089		1075		1075		0		1067		1078		1078		1068		193		0		190		1073		148		1047		1068		1068		1068		1068		1068		1068		1066		1063		1066		127		103		54		1089		138		188		70		0		256		460		147		39		149		86		175		18		98		41		54		1089		1066		1066		1058		339		239		321		1089		1046		1055		1054		1046		1041		1089		1018		1012		1014		1035		1024		1023		1032		1025		1022		1034		1026		1022		1043		1045		1043		1044		1041		1027		1020		1020		1032		1031		1031		1029		1043		0		0		0		0		0		142		142		142		142		142		142		142		1089

				Missing		10		13		0		14		14		1089		22		11		11		21		896		1089		899		16		941		42		21		21		21		21		21		21		23		26		23		962		986		1035		0		951		901		1019		1089		833		629		942		1050		940		1003		914		1071		991		1048		1035		0		23		23		31		750		850		768		0		43		34		35		43		48		0		71		77		75		54		65		66		57		64		67		55		63		67		46		44		46		45		48		62		69		69		57		58		58		60		46		1089		1089		1089		1089		1089		947		947		947		947		947		947		947		0

		Mean				1.4235		1.41				5.37		12.72				6.046		4.484		4.347		1.82		1.89				1.77		1.86		1.72		5.04		3.86		3.95		3.92		3.87		4.31		4.29		4.5		1.71		1.76		1		2		3				1		2		3				2.73		1		2		3		4		5		6		7		8		9		10				4.19		4.32		2.17		1		2		3				2.62		3.37		3.2		1.22		2.32				2.17		1.84		1.87		3.27		2.97		2.96		3.47		3.17		3.15		3.05		2.89		2.9		4.2		4.08		3.97		3.94		3.89		4.13		4.69		4.69		3.31		2.93		2.58		2.35		4.65												4.5		4.4		4.42		4.54		4.13		3.73		2.97		1.96

		Std. Error of Mean				0.01505		0.029				0.061		0.084				0.0664		0.0666		0.0658		0.012		0.022				0.03		0.011		0.072		0.052		0.037		0.041		0.039		0.04		0.036		0.037		0.04		0.014		0.013		0		0		0				0		0		0				0.083		0		0		0		0		0		0		0		0		0		0				0.038		0.036		0.049		0		0		0				0.043		0.039		0.037		0.013		0.04				0.048		0.043		0.043		0.041		0.042		0.043		0.04		0.042		0.043		0.042		0.042		0.042		0.042		0.043		0.046		0.043		0.044		0.05		0.055		0.055		0.025		0.028		0.028		0.031		0.035												0.061		0.069		0.057		0.054		0.073		0.089		0.13		0.006

		Frequency Table

		Q1. Gender

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Male		622		57.1		57.6		57.6

				Female		457		42		42.4		100

				Total		1079		99.1		100

		Missing		System		10		0.9

		Total				1089		100

		Q2. Race

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		30		2.8		2.8		2.8

				White		780		71.6		72.5		75.3

				African American or Black		147		13.5		13.7		88.9

				Hispanic		37		3.4		3.4		92.4

				Asian or Pacific Islander		74		6.8		6.9		99.3

				Native American		7		0.6		0.7		99.9

				Other		1		0.1		0.1		100

				Total		1076		98.8		100

		Missing		System		13		1.2

		Total				1089		100

		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100

				Total		1089		100		100

		Q3. Age

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		18-25		62		5.7		5.8		5.8

				26-30		46		4.2		4.3		10

				31-35		82		7.5		7.6		17.7

				36-40		133		12.2		12.4		30

				41-45		214		19.7		19.9		50

				46-50		189		17.4		17.6		67.5

				51-55		154		14.1		14.3		81.9

				56 +		195		17.9		18.1		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Q4. Present Grade

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		0.6		0.7		0.7

				GS1		8		0.7		0.7		1.4

				GS2		4		0.4		0.4		1.8

				GS4		3		0.3		0.3		2

				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school diploma or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				Little		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				Knowledgeable		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				Little		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				Knowledgeable		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				Little		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				Knowledgeable		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				Little		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				Familiar		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				Little		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				Familiar		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				Little		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				Familiar		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				Little		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				Familiar		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23a. My supervisor recommends them for everybody

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		127		11.7		100		100

		Missing		System		962		88.3

		Total				1089		100

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		138		12.7		100		100

		Missing		System		951		87.3

		Total				1089		100

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

		Q26b. I do not have the time to complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		147		13.5		100		100

		Missing		System		942		86.5

		Total				1089		100

		Q26c. It is not valuable at this point in my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		39		3.6		100		100

		Missing		System		1050		96.4

		Total				1089		100

		Q26d. My superviosr does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26e. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26f.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26g. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26h. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26i

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26j

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		q26ktext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				967		88.8		88.8		88.8

				#4 Best Answer		1		0.1		0.1		88.9

				After having been turned down for a contract specialist job in 1982 and then later turned		1		0.1		0.1		89

				close to retirement		1		0.1		0.1		89.1

				completed one in past		1		0.1		0.1		89.2

				current point in personnal vs professional life		1		0.1		0.1		89.3

				Currently assessing personal value and where I want to go from here.		1		0.1		0.1		89.3

				currently working on one; was not offered in the last three years		1		0.1		0.1		89.4

				currently working to complete		1		0.1		0.1		89.5

				Did not give it much thought		1		0.1		0.1		89.6

				Didnt/dont really know enough about it to know/understand IF it would be useful/beneficia		1		0.1		0.1		89.7

				Do not know much about the process. Busy at work.		1		0.1		0.1		89.8

				Do not know what I want to do in the future		1		0.1		0.1		89.9

				draft version completed		1		0.1		0.1		90

				Felt it wasnt needed until now.		1		0.1		0.1		90.1

				had one in the past		1		0.1		0.1		90.2

				have got to it yet with supervisor. he said we would complete one in the future.		1		0.1		0.1		90.3

				have not done one		1		0.1		0.1		90.4

				Have not focused on it yet.		1		0.1		0.1		90.4

				Have not given it thought.		1		0.1		0.1		90.5

				have not looked into it yet		1		0.1		0.1		90.6

				Havent taken the time because Im unsure of goals.		1		0.1		0.1		90.7

				He believes my performance plan is sufficient		1		0.1		0.1		90.8

				Hired in October; developing IDP now		1		0.1		0.1		90.9

				I am a co-op student.		1		0.1		0.1		91

				I am already a GS15 and expect that is where I am going to stay. I was hired as a 14 and		1		0.1		0.1		91.1

				I am currently on a detail; so my supervisor and I put it on hold		1		0.1		0.1		91.2

				I am on a detail which may lead to my transition to a very different career field. I wil		1		0.1		0.1		91.3

				I am too far along in my career to want to fool with one.		1		0.1		0.1		91.4

				I am working to a different plan right now and have asked to construct an IDP later in FY05		1		0.1		0.1		91.5

				I can handle my own career development without an IDP.		1		0.1		0.1		91.6

				I continously take classes and training that will enhance my professional growth which is		1		0.1		0.1		91.6

				I could not find an interesting topic to work on		1		0.1		0.1		91.7

				I did not know about it.		1		0.1		0.1		91.8

				I did not pay attention to the announcement		1		0.1		0.1		91.9

				I didnt know of its existence.		1		0.1		0.1		92

				I do not see the relevance of an IDP for my career development at this time.		1		0.1		0.1		92.1

				I dont feel I need to have my career goals formalized. I know what I want to do and how		1		0.1		0.1		92.2

				I dont know if I require one		1		0.1		0.1		92.3

				I dont know the value		1		0.1		0.1		92.4

				I have a draft IDP developed 6 months ago.		1		0.1		0.1		92.5

				I have a draft that supv has not taken the time to finalize or provide feedback. Previous Code 500 supv - 2003 provided suuport as lip service only - was not willing to allow time spent to other than branch assigned efforts.		1		0.1		0.1		92.6

				I have found that training is of little value unless you change organizations. If you li		1		0.1		0.1		92.7

				I have no clue of its value to me		1		0.1		0.1		92.7

				I have not been made aware of the IDP process		1		0.1		0.1		92.8

				I havent heard about it		1		0.1		0.1		92.9

				I havent learened enough about it to decide whether to do it.		1		0.1		0.1		93

				I keep putting it off.		1		0.1		0.1		93.1

				I know we are under staff here in the power plant. Therefore it is difficult to allow one		1		0.1		0.1		93.2

				I manage my own development without having to write it down.		1		0.1		0.1		93.3

				I need to schedule time to develop an IDP		1		0.1		0.1		93.4

				I plan on creating an IDP		1		0.1		0.1		93.5

				I plan to complete an IDP soon.		1		0.1		0.1		93.6

				I plan to retire in one year.		1		0.1		0.1		93.7

				I will create an IDP in 2005		1		0.1		0.1		93.8

				I working on one		1		0.1		0.1		93.8

				IDP was offered only since the last few years ago.		1		0.1		0.1		93.9

				Im happy with my job/position.		1		0.1		0.1		94

				Im in the process of creating one.		1		0.1		0.1		94.1

				Im not sure what it is		1		0.1		0.1		94.2

				In process		1		0.1		0.1		94.3

				In process of completing IDP with help of career coach		1		0.1		0.1		94.4

				In the process of putting one together		1		0.1		0.1		94.5

				Insufficient budget.		1		0.1		0.1		94.6

				It is not a valuable tool due to time required		1		0.1		0.1		94.7

				It is not something that has been emphasized during my performance apprasial.		1		0.1		0.1		94.8

				It is not valuable becasue it does not appear to apply to research scientists		1		0.1		0.1		94.9

				It was not the ideal time.		1		0.1		0.1		94.9

				It would do any good in a field such as I am in at Wallops. There is nowhere to move to.		1		0.1		0.1		95

				Its a joke.		1		0.1		0.1		95.1

				Its never come up		1		0.1		0.1		95.2

				Its not clear that an IDP is useful to an older employee. My perception is that it is aim		1		0.1		0.1		95.3

				Its on the to-do list.		1		0.1		0.1		95.4

				Just starting the process		1		0.1		0.1		95.5

				limited support		1		0.1		0.1		95.6

				Mentoring is a better solution		1		0.1		0.1		95.7

				My intentions are to possibly move to another Center (outside of this organization) and a		1		0.1		0.1		95.8

				My supervisor did recommend that I complete one nor did I know that it would benefit me i		1		0.1		0.1		95.9

				my supervisor does not foresee promotion opts		1		0.1		0.1		96

				My supervisor signed off on my IDP and failed to uphold the ageement.		1		0.1		0.1		96.1

				my supervisor uses a similar process and form but it is not the actual IDP		1		0.1		0.1		96.1

				nearly retired		1		0.1		0.1		96.2

				nervous about completing		1		0.1		0.1		96.3

				never any funds		1		0.1		0.1		96.4

				Never heard of it.		1		0.1		0.1		96.5

				Never knew about IDP		1		0.1		0.1		96.6

				Never seemed very important		1		0.1		0.1		96.7

				new to organization		1		0.1		0.1		96.8

				no FTE time available for these activities		1		0.1		0.1		96.9

				no value		1		0.1		0.1		97

				Not avidly promoted by branch		1		0.1		0.1		97.1

				Not compatible with full-cost accounting		1		0.1		0.1		97.2

				not familiar with the process		1		0.1		0.1		97.2

				not necessary to formalize plans		1		0.1		0.1		97.3

				Not sure how it is valuable to me.		1		0.1		0.1		97.4

				not sure what one is		1		0.1		0.1		97.5

				not sure where I want my career to go right now		1		0.1		0.1		97.6

				pre planned promotion		1		0.1		0.1		97.7

				prior mgmt didnt support; intend to develop this year		1		0.1		0.1		97.8

				soon to retire		1		0.1		0.1		97.9

				Started multiple times and was overtaken by events and never got back to it		1		0.1		0.1		98

				supervisor demoralizing		1		0.1		0.1		98.1

				The IDP has never proven useful to me as an employee		1		0.1		0.1		98.2

				The process is not very clear. It is difficult to determine areas where development is n		1		0.1		0.1		98.3

				the same goals can be achieved without the forms and formality through the annual perform		1		0.1		0.1		98.3

				The supervisor included above has retired.		1		0.1		0.1		98.4

				too close to retirement		1		0.1		0.1		98.5

				ust never looked into it		1		0.1		0.1		98.6

				want time to decide what training I want to take		1		0.1		0.1		98.7

				Was not asked to complete one		1		0.1		0.1		98.8

				what the heck is it?		1		0.1		0.1		98.9

				have not put the effort...will be done in the next two months		1		0.1		0.1		99

				I am a COE.		1		0.1		0.1		99.1

				I am retiring NLT 12/2006		1		0.1		0.1		99.2

				I do not believe completing an IDP is necessary due to the career planning that I have bee		1		0.1		0.1		99.3

				I started one previously but managed my time badly and didnt get back to it. For career r		1		0.1		0.1		99.4

				insufficient evidence of return on investment of time to complete an IDP and outcomess; the Center advocates developmentatl experiences but promotes people who dont engage in those efforts while not promoting persons who do engage in the planned/advocat		1		0.1		0.1		99.4

				Ive developed an IDP in the past		1		0.1		0.1		99.5

				my dev plan is informal and a bit ad hoc		1		0.1		0.1		99.6

				not very relevant for senior scientist		1		0.1		0.1		99.7

				retirement likely in next year or two		1		0.1		0.1		99.8

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				very much		331		30.4		31.1		85

				don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q28. The IDP is a useful tool to help supervisors understand their employees’ professional goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		239		21.9		100		100

		Missing		System		850		78.1

		Total				1089		100

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

		Q37a. In my job category, I know what training courses may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

		Q38a. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q40. I am satisfied with the level of support my supervisor gives the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

		Q42. I am satisfied with how well my supervisor explains the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

		Q44. I am satisfied with the guidance my  supervisor provided about training and development opportunities that serve my career objectives

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		48.    Following are several hypothetical approaches intended to make the IDP process more useful.

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100
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		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q6. Length of Employment: NASA

Years

Percentage

(n=1078)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q7. Length of Employment: GSFC

Years

Percent

(n=1078)



		0

		0



&C&18Q8. Are you a matrixed employee?

(n=1068)



		0

		0



&C&18Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

(n=193)



		0

		0



&C&18Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

(n=190)



		0

		0



&C&18Q11. Are you a Supervisor?

(n=1073)



		0

		0

		0

		0



&C&18Q12. Number of Direct Reports (if Supervisor)

(n=148)



		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q13. Educational Level

Percent

(n=1047)



		0

		0

		0

		0

		0

		0



&C&18Q14. I am knowledgeable about the IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q15. I know where to obtain IDP form

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q16. I know where to find information on IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q17. I know where to find information on IDP training

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q18. GSFC personnel available to assist me to prepare IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q19. Sufficient resources that explain IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q 20. IDP form instructions are clear

Percent

(n=1066)



		0

		0



&C&18Q21. I have developed IDP prior to 2004

(n=1063)



		0

		0



&C&18Q22. I have an IDP

(n=1066)



		0

		0

		0

		0

		0



&C&18Q25. My IDP has been in effect:

Percent

(n=256)



		0

		0

		0

		0

		0

		0



&C&18Q27.  IDP is a useful tool to help employees plan for professional development

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0

		0



&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



&C&18Q55.  Supervisors: I am knowledgeable about the IDP process

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent



		0

		0

		0

		0

		0



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent



		0

		0

		0

		0

		0



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent



		0

		0

		0

		0

		0



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent



		0

		0



File Status



				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%

				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%





		0		0

		0		0



FEMALE

MALE

Gender

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

years

AGE



				2004		2005

		NATIVE AMERICAN		1.0%		0.7%

		ASIAN or PACIFIC ISL.		6.0%		6.9%

		HISPANIC		3.0%		3.4%				PLEASE FIX THIS

		BLACK		15.0%		13.7%

		WHITE		76%		72.5%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

RACE



						Yes		No

		Are you a matrixed employee?		Q 8		18%		82%

		Does matrix status affect ability to have IDP		Q 9		2%		16%

		Do both supervisors collaborate on IDP		Q 10		4%		14%





		0		0

		0		0

		0		0



Yes

No

Matrix Status



		

		I am knowledgeable about the IPD process		Q 14		3.86

		I know where to obtain the IDP form		Q 15		3.95

		I know where to obtain info about the IDP process		Q 16		3.92

		I know where to obtain info about training and services		Q 17		3.87

		GSFC staff are available to help with IDP		Q 18		4.31

		Resources to explain the process are sufficient		Q 19		4.29

		Instructions on how  to complete the IDP form are clear		Q 20		4.5

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Familiarity with Use



		

		I am knowledgeable about the IDP process												Q 55		4.5

		I am knowledgeable about resources available for my employees												Q 56		4.4

		I know where to obtain info about training and services												Q 57		4.42

		I share information about development opportunities with my employees												Q 58		4.54

		I am skilled in conversing with my employees												Q 59		4.13

		I am skilled at helping my employees develop their IDPs												Q 60		3.73

		I mentor employees who are not my direct reports.												Q 61		2.97

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Supervisor Familiarity



		

		I use my IDP to plan for my current position		Q 29		2.17

		The IDP is helpful at this point in my career		Q 31		2.62

		I seek professional development opportunities		Q 32		3.37

		I proactively plan my professional development		Q 33		3.2





		0

		0

		0

		0



Question

Wtd. Average

IDP Useful in Current Position



				Q #

		Maintain the IDP as a voluntary tool		48a		3.31

		Keep voluntary with employee iniatiating		48b		2.93

		Keep voluntary with supervisor initiating		48c		2.58

		Keep voluntary, except when employee seeks advancement		48d		2.35

		IDP process is offered equally to all employees		49		2.97

		(responses on 4 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0



Question

weighted average

Improvements and Fairness



		





		Q#		Question				Career Advancement		Career Transition		New Job Assignment

		36		My IDP has been successfully used for		IDP		2.17		1.84		1.87

		37		I know what training courses, may help with		Training		3.27		2.97		2.96

		38		I know what job experience, may help with		Job Exp		3.47		3.17		3.15

		39		I know what other experiences, my help with		Other		3.05		2.89		2.9

				(responses on 5 point scale)





		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Career Advancement

Career Transition

New Job Assignment

Value in Career Planning



		Q #		I AM SATISFIED WITH:

				Supervisor support for IDP process		Q 40		4.2

				Supervisor encouragement to develop IDP		Q 41		4.08

				Supervisor explanation of IDP process		Q 42		3.97

				Supervisor understanding of my goals		Q 43		3.94

				Supervisor guidance on development opportunities		Q 44		3.84

				Supervisor collaboration to develop IDP		Q 45		4.13

				Mentor collaboration to develop IDP		Q 46		4.69

				Supervisor informs me of issues relevant to IDP		Q 47		4.69

				(responses on 5 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Question Number

Communications on IDP



		





		KNOWLEDGEABLE WITH IDP

				ALL				GENDER												RACE																Knowledgeable About IDP

								M		F										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Not Supervisor

		1		5.6%		Not at all		7.4%		3.4%								Not at all		6.4%		3.5%		8.6%		1.4%		14.3%								Not at all		1%		7%

		2		6.8%		2		8.6%		4.7%								2		7.5%		6.3%		8.6%		4.2%		0.0%								2		1%		8%

		3		23.8%		Somewhat		26.7%		20.7%								Somewhat		24.5%		23.1%		31.4%		20.8%		42.9%								Somewhat		8%		27%

		4		24.6%		4		25.2%		24.7%								4		25.8%		16.8%		20.0%		31.9%		28.6%								4		21%		26%

		5		37.6%		Very Much		32.1%		46.5%								Very Much		35.8%		50.3%		31.4%		41.7%		14.3%								Very Much		69%		33%

		WT. AVG.		3.8		WT. AVG.		3.7		4.1								WT. AVG.		3.8		4.0		3.6		4.1		3.3								Wt. Avg		4.6		3.7

		HAVE AN IDP

								GENDER												RACE																		Have IDP

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										2004		2005

		YES		24.2%		YES		19.3%		30.9%								YES		18.8%		41.4%		30.6%		26.4%		85.7%								Supervisor		20%		22%

		NO		75.8%		NO		80.7%		69.1%																										Non Supervisor		27%		25%

		IDP IS A USEFUL TOOL																IDP IS A USEFUL TOOL																		IDP IS A USEFUL TOOL

				ALL				GENDER												RACE

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Non Supervisor

		Not at all		3.2%		Not at all		3.4%		3.0%								Not at all		3.1%		3.8%		0.0%		1.5%		16.7%								Not at all		1%		4%

		2		5.1%		2		5.5%		4.5%								2		5.9%		2.3%		3.7%		4.5%		0.0%								2		2%		6%

		Somwhat		29.8%		Somwhat		31.0%		28.3%								Somewhat		31.6%		19.8%		29.6%		35.8%		16.7%								Somewhat		22%		31%

		4		25.4%		4		27.8%		22.3%								4		26.2%		22.9%		29.6%		22.4%		33.3%								4		28%		25%

		Very Much		36.5%		Very Much		32.3%		41.9%								Very Much		33.3%		51.1%		37.0%		35.8%		33.3%								Very Much		47%		35%

		WT. AVG.		3.869		WT. AVG.		3.801		3.956								WT. AVG.		3.81		4.149		3.996		3.865		3.665								WT. AVG.		4.172		3.813





		0		0

		0		0

		0		0

		0		0

		0		0



M

F

IDP KNOWLEDGE



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

KNOWLEDGE LEVEL

IDP KNOWLEDGE



		0

		0

		0

		0

		0



YES

HAVE AN IDP



		0		0

		0		0

		0		0

		0		0

		0		0



Male

Female

IDP IS USEFUL TOOL



		0		0

		0		0



Supervisor

Non Supervisor

Have IDP

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Not Supervisor

IDP Knowledge



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Non Supervisor

IDP is Useful Tool



		0

		0



percent yes

Have an IDP



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

IDP is Useful Tool



		KNOWLEDGEABLE WITH IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG

		1		5.6%		1		23%		7%		5%		4%		2%		3%		6%		9%

		2		6.8%		2		5%		7%		7%		7%		6%		9%		7%		7%

		3		23.8%		3		27%		31%		15%		26%		22%		21%		26%		28%

		4		24.6%		4		29%		22%		24%		23%		26%		26%		25%		24%

		5		37.6%		5		16%		33%		49%		40%		44%		41%		37%		32%

		WT. AVG.		3.8				3.1		3.7		4.0		3.9		4.0		3.9		3.8		3.6

														.

		HAVE AN IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG						T 0-1		T 1-5		T 6-10		T 11-15		T 16-20		T 21-25		T 26-30		T 31-35		T 36-40		T 41+

		YES		24.2%				36%		47%		43%		24%		25%		24%		15%		14%						0%		24%		38%		46%		56%		32%		24%		18%		14%		24%				GSFC		33%		34%		36%		23%		22%		20%		14%		11%		6%		0%

		NO		75.8%																																														NASA		32%		35%		34%		24%		22%		20%		16%		12%		5%		0%

										.

		IDP IS A USEFUL TOOL

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +

		1		3.2%		1		3%		0%		1%		4%		3%		4%		7%		1%

		2		5.1%		2		0%		0%		4%		4%		2%		5%		3%		5%

		3		29.8%		3		28%		30%		29%		29%		30%		35%		27%		28%

		4		25.4%		4		38%		38%		23%		20%		23%		21%		29%		28%

		5		36.5%		5		33%		33%		43%		44%		34%		35%		34%		37%

		WT. AVG.		3.869		WT. AVG.		3.975		4.025		4.015		3.957		3.625		3.766		3.796		3.968





		0

		0

		0

		0

		0

		0

		0

		0



percent yes

Have an IDP



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



percent yes

I Have an IDP



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



GSFC

NASA

years service

percent yes

Have an IDP



		





				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%





		0		0

		0		0



FEMALE

MALE

0

0

0

0



				2004				2005

		NATIVE AMERICAN		1.0%				0.7%

		ASIAN or PACIFIC ISL.		6.0%				6.9%

		HISPANIC		3.0%				3.4%

		BLACK		15.0%				13.7%

		WHITE		76%				72.5%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005



				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

year

AGE



		





		





				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%
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		Years With GSFC		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Assoc		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45
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		Directorate		2004		2005								All				D100		D110		D150		D200		D300		D400		D500		D600		D700		D800		D900

		100		5.0%		4.2%						1		5.6		1		9		0		0		9

		110		2.0%		3.7%						2		6.8		2		16		3		3		5

		150		3.0%		3.5%						3		23.8		3		18		15		24		22

		200		17.0%		17.2%						4		24.6		4		24		15		24		20

		300		3.0%		3.0%						5		37.6		5		33		67		50		44

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500
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				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%
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Non Supervisor

Supervisors
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		6		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Associate		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		Master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45
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		Directorate		2004		2005

		100		5.0%		4.2%

		110		2.0%		3.7%

		150		3.0%		3.5%

		200		17.0%		17.2%

		300		3.0%		3.0%

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500
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								Directorate * Knowledgeable with IDP

								Crosstab

												Knowledgeable with IDP										Total

												Not at all		2		Somewhat		4		Very Much

										100		9%		16%		18%		24%		33%		100.00%

										110		0%		3%		15%		15%		67%		100.00%

										150		0%		3%		24%		24%		50%		100.00%

										200		9%		5%		22%		20%		44%		100.00%

										300		3%		0%		23%		32%		42%		100.00%

										400		7%		9%		18%		24%		42%		100.00%

										500		2%		4%		24%		29%		40%		100.00%

										600		13%		20%		30%		22%		16%		100.00%

										800		0%		3%		39%		36%		23%		100.00%

										900		19%		16%		37%		13%		15%		100.00%

								TOTAL				6%		7%		24%		25%		38%		100.00%
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						I have an IDP				Total				Count		I have an IDP				Total

						Yes		No								Yes		No

		Directorate		100		15.60%		84.40%		100.00%				100		7		38		45

				110		28.20%		71.80%		100.00%				110		11		28		39

				150		34.30%		65.70%		100.00%				150		12		23		35

				200		41.90%		58.10%		100.00%				200		75		104		179

				300		32.30%		67.70%		100.00%				300		10		21		31

				400		20.50%		79.50%		100.00%				400		30		116		146

				500		23.00%		77.00%		100.00%				500		93		312		405

				600		12.30%		87.70%		100.00%				600		8		57		65

				800		15.00%		85.00%		100.00%				800		6		34		40

				900		4.20%		95.80%		100.00%				900		3		68		71

				Total		24.10%		75.90%		100.00%				Total		255		801		1056
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Chart12

		Q26g.  My organization does not have sufficient staff coverage

		Q26f.  It was not a successful program in the past

		Q26e.  My supervisor did not recommend that I complete one

		Q26d.  My supervisor does not support the IDP process

		Q26c4.  It is not valuable at this point ... I do not plan on transitioning to another area

		Q26c3. It is not valuable at this point ... I am considered an expert in my field

		Q26c2. It is not valuable at this point ... I do not have any further promotion potential

		Q26c1. It is not valuable at this point ... I am too new to the organization

		Q26b. I do not have the time to complete an IDP

		Q26a. I chose not to complete an IDP



(n=1267)

0.0426203631

0.0323599053

0.0773480663

0.138121547

0.138121547

0.0678768745

0.1176006314

0.0307813733

0.1160220994

0.363062352



q23 I have an IDP because

		0.4471830986



Q23a. My supervisor recommends them for everybody

Q23 I have an IDP because



Graphs

		

		Frequencies

		Notes

		Output Created				3/1/05 16:59

		Comments

		Input		Data		C:\Documents and Settings\Administrator\Desktop\Consulting\IDP Final Full 1090.sav

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		1089

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Resources		Elapsed Time		00:08.5

				Total Values Allowed		149796

		Warnings

		No valid cases remain for Other grade specified. A bar chart or histogram cannot be produced.

		No valid cases remain for q9.5. A bar chart or histogram cannot be produced.

		No valid cases remain for Other. A bar chart or histogram cannot be produced.

		No valid cases remain for q50. A bar chart or histogram cannot be produced.

		No valid cases remain for q51. A bar chart or histogram cannot be produced.

		No valid cases remain for q52. A bar chart or histogram cannot be produced.

		No valid cases remain for q53. A bar chart or histogram cannot be produced.

		No valid cases remain for q54. A bar chart or histogram cannot be produced.

		Statistics				1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		29		30		31		32		33		34		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86		87		88		89		90		91		92		93		94		95

						Gender		Race		Other race specified		Age		Present Grade		Other grade specified		Directorate		Length of Employment: NASA		Length of Employment: GSFC		Matrixed Employee		q9		q9.5		q10		Supervisor		Director Reports		Educational Level		Knowledgeable with IDP		Where to obtain IDP Form		Where to find information IDP process		Where to find information IDP training		GSFC personnel to assist prepare IDP		Sufficient resources that explain IDP process		IDP form instructions are clear		I have an IDP developed prior to 2004		I have an IDP		My supervisor recommends them for everybody		My supervisor recommends them for me		My mentor (other than supervisor) recommends them for me		Other		My IDP helps me prepare for my current job		My IDP may help me advance my career		My IDP may help me transition to another career		Other		My IDP has been in effect less than 6 months		6 months to 1 year		2 years		3 years		4 + years		q26e		q26f		q26g		q26h		q26i		q26j		q26ktext		q27		q28		q29		q30a		q30b		q30c		q30dtext		q31		q32		q33		q34		q35		q35text		q36a		q36b		q36c		q37a		q37b		q37c		q38a		q38b		q38c		q39a		q49b		q49c		q40		q41		q42		q43		q44		q45		q46		q47		q48a		q48b		q48c		q48d		q49		q50		q51		q52		q53		q54		q55		q56		q57		q58		q59		q60		q61		File Status

		N		Valid		1079		1076		1089		1075		1075		0		1067		1078		1078		1068		193		0		190		1073		148		1047		1068		1068		1068		1068		1068		1068		1066		1063		1066		127		103		54		1089		138		188		70		0		256		460		147		39		149		86		175		18		98		41		54		1089		1066		1066		1058		339		239		321		1089		1046		1055		1054		1046		1041		1089		1018		1012		1014		1035		1024		1023		1032		1025		1022		1034		1026		1022		1043		1045		1043		1044		1041		1027		1020		1020		1032		1031		1031		1029		1043		0		0		0		0		0		142		142		142		142		142		142		142		1089

				Missing		10		13		0		14		14		1089		22		11		11		21		896		1089		899		16		941		42		21		21		21		21		21		21		23		26		23		962		986		1035		0		951		901		1019		1089		833		629		942		1050		940		1003		914		1071		991		1048		1035		0		23		23		31		750		850		768		0		43		34		35		43		48		0		71		77		75		54		65		66		57		64		67		55		63		67		46		44		46		45		48		62		69		69		57		58		58		60		46		1089		1089		1089		1089		1089		947		947		947		947		947		947		947		0

		Mean				1.4235		1.41				5.37		12.72				6.046		4.484		4.347		1.82		1.89				1.77		1.86		1.72		5.04		3.86		3.95		3.92		3.87		4.31		4.29		4.5		1.71		1.76		1		2		3				1		2		3				2.73		1		2		3		4		5		6		7		8		9		10				4.19		4.32		2.17		1		2		3				2.62		3.37		3.2		1.22		2.32				2.17		1.84		1.87		3.27		2.97		2.96		3.47		3.17		3.15		3.05		2.89		2.9		4.2		4.08		3.97		3.94		3.89		4.13		4.69		4.69		3.31		2.93		2.58		2.35		4.65												4.5		4.4		4.42		4.54		4.13		3.73		2.97		1.96

		Std. Error of Mean				0.01505		0.029				0.061		0.084				0.0664		0.0666		0.0658		0.012		0.022				0.03		0.011		0.072		0.052		0.037		0.041		0.039		0.04		0.036		0.037		0.04		0.014		0.013		0		0		0				0		0		0				0.083		0		0		0		0		0		0		0		0		0		0				0.038		0.036		0.049		0		0		0				0.043		0.039		0.037		0.013		0.04				0.048		0.043		0.043		0.041		0.042		0.043		0.04		0.042		0.043		0.042		0.042		0.042		0.042		0.043		0.046		0.043		0.044		0.05		0.055		0.055		0.025		0.028		0.028		0.031		0.035												0.061		0.069		0.057		0.054		0.073		0.089		0.13		0.006

		Frequency Table

		Q1. Gender

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Male		622		57.1		57.6		57.6

				Female		457		42		42.4		100

				Total		1079		99.1		100

		Missing		System		10		0.9

		Total				1089		100

		Q2. Race

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		No Response		30		2.8		2.8		2.8

				White		780		71.6		72.5		75.3

				African American or Black		147		13.5		13.7		88.9

				Hispanic		37		3.4		3.4		92.4

				Asian or Pacific Islander		74		6.8		6.9		99.3

				Native American		7		0.6		0.7		99.9

				Other		1		0.1		0.1		100

				Total		1076		98.8		100

		Missing		System		13		1.2

		Total				1089		100

		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100

				Total		1089		100		100

		Q3. Age

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		18-25		62		5.7		5.8		5.8

				26-30		46		4.2		4.3		10

				31-35		82		7.5		7.6		17.7

				36-40		133		12.2		12.4		30

				41-45		214		19.7		19.9		50

				46-50		189		17.4		17.6		67.5

				51-55		154		14.1		14.3		81.9

				56 +		195		17.9		18.1		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Q4. Present Grade

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		No Response		7		0.6		0.7		0.7

				GS1		8		0.7		0.7		1.4

				GS2		4		0.4		0.4		1.8

				GS4		3		0.3		0.3		2

				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				2		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				4		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				2		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				4		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				2		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				4		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				2		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				4		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				4		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				4		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				2		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				4		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23 REVISED

						Frequency		Percent		Valid Percent		Cumulative Percent

		Q23c. My mentor (other than supervisor) recommended I complete one				54		19.0%		100		100

		Q23b. My supervisor recommended that I complete one				103		36.3%

		Q23a. My supervisor recommends them for everybody				127		44.7%

				1		284				100		100

		Q23b. My supervisor recommend that I complete one				103

		Q23a. My supervisor recommends them for everybody				127

		Q23c. My mentor (other than supervisor) recommended I complete one				54

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent				Q24a. Helps me prepare for my current job		12.7		138		34.8%

		Valid		1		138		12.7		100		100				Q24b. May help me advance my career		17.3		188		47.5%

		Missing		System		951		87.3								Q24c. May help me transition to another career		6.4		70		17.7%

		Total				1089		100												396

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

																Q26g.  My organization does not have sufficient staff coverage		4.3%				54

		Q26b. I do not have the time to complete an IDP														Q26f.  It was not a successful program in the past		3.2%				41

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26e.  My supervisor did not recommend that I complete one		7.7%				98

		Valid		2		147		13.5		100		100				Q26d.  My supervisor does not support the IDP process		13.8%				18

		Missing		System		942		86.5								Q26c4.  It is not valuable at this point ... I do not plan on transitioning to another area		13.8%				175

		Total				1089		100								Q26c3. It is not valuable at this point ... I am considered an expert in my field		6.8%				86

																Q26c2. It is not valuable at this point ... I do not have any further promotion potential		11.8%				149

		Q26c1. It is not valuable at this point in my career														Q26c1. It is not valuable at this point ... I am too new to the organization		3.1%				39

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26b. I do not have the time to complete an IDP		11.6%				147

		Valid		3		39		3.6		100		100				Q26a. I chose not to complete an IDP		36.3%				460

		Missing		System		1050		96.4														1267

		Total				1089		100

		Q26c2. My supervisor does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26c3. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26c4.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26d. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26e. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26f

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26g

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				Somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				Very much		331		30.4		31.1		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q28. The IDP is a useful tool to help supervisors understand their employees’ professional goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent						n = 1089

		Valid		2		239		21.9		100		100				Q30c. Collaborate with my supervisor		35.7%		321

		Missing		System		850		78.1								Q30b. Enable my supervisor to communicate his/her expectations		26.6%		239

		Total				1089		100								Q30a. Communicate to my supervisor my professional goals		37.7%		339

																				899

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super. doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

		Q37a. In my job category, I know what training courses may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

		Q38a. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q40. I am satisfied with the level of support my supervisor gives the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

		Q42. I am satisfied with how well my supervisor explains the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

		Q44. I am satisfied with the guidance my  supervisor provided about training and development opportunities that serve my career objectives

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		48.    Following are several hypothetical approaches intended to make the IDP process more useful.

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100
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Percent

(n=1068)



Sheet2 (2)

		0

		0

		0

		0

		0

		0



&C&18Q15. I know where to obtain IDP form

Percent

(n=1068)



Sheet7

		0

		0

		0

		0

		0

		0



&C&18Q16. I know where to find information on IDP process

Percent

(n=1068)



gender

		0

		0

		0

		0

		0

		0



&C&18Q17. I know where to find information on IDP training

Percent

(n=1068)



race (2)

		0

		0

		0

		0

		0

		0



&C&18Q18. GSFC personnel available to assist me to prepare IDP

Percent

(n=1068)



Age

		0

		0

		0

		0

		0

		0



&C&18Q19. Sufficient resources that explain IDP process

Percent

(n=1068)



Sheet6

		0

		0

		0

		0

		0

		0



&C&18Q 20. IDP form instructions are clear

Percent

(n=1066)



Sheet5

		0

		0



&C&18Q21. I have developed IDP prior to 2004

(n=1063)



supers

		0

		0



&C&18Q22. I have an IDP

(n=1066)



years with nasa gsfc

		0

		0

		0

		0

		0



&C&18Q25. My IDP has been in effect:

Percent

(n=256)



directorate

		0

		0

		0

		0

		0

		0



&C&18Q27.  IDP is a useful tool to help employees plan for professional development

Percent

(n=1066)



Sheet4

		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



Sheet3

		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



Sheet2

		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



Sheet1

		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



4,11,12

		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



6,7,13

		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



5,8,9,10

		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



IDP and Directorate

		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



have an IDP by Directorate

		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0

		0



&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



(n=142)

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

(n=142)

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

(n=142)

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent

(n=142)



		0

		0



File Status



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



n = 1089

Percentage

(n = 1089)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



(n=1267)



		

		Frequencies

		Notes

		Output Created				3/1/05 16:59

		Comments

		Input		Data		C:\Documents and Settings\Administrator\Desktop\Consulting\IDP Final Full 1090.sav

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		1089

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Resources		Elapsed Time		00:08.5

				Total Values Allowed		149796

		Warnings

		No valid cases remain for Other grade specified. A bar chart or histogram cannot be produced.

		No valid cases remain for q9.5. A bar chart or histogram cannot be produced.

		No valid cases remain for Other. A bar chart or histogram cannot be produced.

		No valid cases remain for q50. A bar chart or histogram cannot be produced.

		No valid cases remain for q51. A bar chart or histogram cannot be produced.

		No valid cases remain for q52. A bar chart or histogram cannot be produced.

		No valid cases remain for q53. A bar chart or histogram cannot be produced.

		No valid cases remain for q54. A bar chart or histogram cannot be produced.

		Statistics				1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		29		30		31		32		33		34		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86		87		88		89		90		91		92		93		94		95

						Gender		Race		Other race specified		Age		Present Grade		Other grade specified		Directorate		Length of Employment: NASA		Length of Employment: GSFC		Matrixed Employee		q9		q9.5		q10		Supervisor		Director Reports		Educational Level		Knowledgeable with IDP		Where to obtain IDP Form		Where to find information IDP process		Where to find information IDP training		GSFC personnel to assist prepare IDP		Sufficient resources that explain IDP process		IDP form instructions are clear		I have an IDP developed prior to 2004		I have an IDP		My supervisor recommends them for everybody		My supervisor recommends them for me		My mentor (other than supervisor) recommends them for me		Other		My IDP helps me prepare for my current job		My IDP may help me advance my career		My IDP may help me transition to another career		Other		My IDP has been in effect less than 6 months		6 months to 1 year		2 years		3 years		4 + years		q26e		q26f		q26g		q26h		q26i		q26j		q26ktext		q27		q28		q29		q30a		q30b		q30c		q30dtext		q31		q32		q33		q34		q35		q35text		q36a		q36b		q36c		q37a		q37b		q37c		q38a		q38b		q38c		q39a		q49b		q49c		q40		q41		q42		q43		q44		q45		q46		q47		q48a		q48b		q48c		q48d		q49		q50		q51		q52		q53		q54		q55		q56		q57		q58		q59		q60		q61		File Status

		N		Valid		1079		1076		1089		1075		1075		0		1067		1078		1078		1068		193		0		190		1073		148		1047		1068		1068		1068		1068		1068		1068		1066		1063		1066		127		103		54		1089		138		188		70		0		256		460		147		39		149		86		175		18		98		41		54		1089		1066		1066		1058		339		239		321		1089		1046		1055		1054		1046		1041		1089		1018		1012		1014		1035		1024		1023		1032		1025		1022		1034		1026		1022		1043		1045		1043		1044		1041		1027		1020		1020		1032		1031		1031		1029		1043		0		0		0		0		0		142		142		142		142		142		142		142		1089

				Missing		10		13		0		14		14		1089		22		11		11		21		896		1089		899		16		941		42		21		21		21		21		21		21		23		26		23		962		986		1035		0		951		901		1019		1089		833		629		942		1050		940		1003		914		1071		991		1048		1035		0		23		23		31		750		850		768		0		43		34		35		43		48		0		71		77		75		54		65		66		57		64		67		55		63		67		46		44		46		45		48		62		69		69		57		58		58		60		46		1089		1089		1089		1089		1089		947		947		947		947		947		947		947		0

		Mean				1.4235		1.41				5.37		12.72				6.046		4.484		4.347		1.82		1.89				1.77		1.86		1.72		5.04		3.86		3.95		3.92		3.87		4.31		4.29		4.5		1.71		1.76		1		2		3				1		2		3				2.73		1		2		3		4		5		6		7		8		9		10				4.19		4.32		2.17		1		2		3				2.62		3.37		3.2		1.22		2.32				2.17		1.84		1.87		3.27		2.97		2.96		3.47		3.17		3.15		3.05		2.89		2.9		4.2		4.08		3.97		3.94		3.89		4.13		4.69		4.69		3.31		2.93		2.58		2.35		4.65												4.5		4.4		4.42		4.54		4.13		3.73		2.97		1.96

		Std. Error of Mean				0.01505		0.029				0.061		0.084				0.0664		0.0666		0.0658		0.012		0.022				0.03		0.011		0.072		0.052		0.037		0.041		0.039		0.04		0.036		0.037		0.04		0.014		0.013		0		0		0				0		0		0				0.083		0		0		0		0		0		0		0		0		0		0				0.038		0.036		0.049		0		0		0				0.043		0.039		0.037		0.013		0.04				0.048		0.043		0.043		0.041		0.042		0.043		0.04		0.042		0.043		0.042		0.042		0.042		0.042		0.043		0.046		0.043		0.044		0.05		0.055		0.055		0.025		0.028		0.028		0.031		0.035												0.061		0.069		0.057		0.054		0.073		0.089		0.13		0.006

		Frequency Table

		Q1. Gender

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Male		622		57.1		57.6		57.6

				Female		457		42		42.4		100

				Total		1079		99.1		100

		Missing		System		10		0.9

		Total				1089		100

		Q2. Race

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		30		2.8		2.8		2.8

				White		780		71.6		72.5		75.3

				African American or Black		147		13.5		13.7		88.9

				Hispanic		37		3.4		3.4		92.4

				Asian or Pacific Islander		74		6.8		6.9		99.3

				Native American		7		0.6		0.7		99.9

				Other		1		0.1		0.1		100

				Total		1076		98.8		100

		Missing		System		13		1.2

		Total				1089		100

		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100

				Total		1089		100		100

		Q3. Age

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		18-25		62		5.7		5.8		5.8

				26-30		46		4.2		4.3		10

				31-35		82		7.5		7.6		17.7

				36-40		133		12.2		12.4		30

				41-45		214		19.7		19.9		50

				46-50		189		17.4		17.6		67.5

				51-55		154		14.1		14.3		81.9

				56 +		195		17.9		18.1		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Q4. Present Grade

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		0.6		0.7		0.7

				GS1		8		0.7		0.7		1.4

				GS2		4		0.4		0.4		1.8

				GS4		3		0.3		0.3		2

				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school diploma or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				Little		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				Knowledgeable		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				Little		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				Knowledgeable		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				Little		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				Knowledgeable		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				Little		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				Familiar		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				Little		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				Familiar		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				Little		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				Familiar		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				Little		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				Familiar		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23a. My supervisor recommends them for everybody

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		127		11.7		100		100

		Missing		System		962		88.3

		Total				1089		100

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		138		12.7		100		100

		Missing		System		951		87.3

		Total				1089		100

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

		Q26b. I do not have the time to complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		147		13.5		100		100

		Missing		System		942		86.5

		Total				1089		100

		Q26c. It is not valuable at this point in my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		39		3.6		100		100

		Missing		System		1050		96.4

		Total				1089		100

		Q26d. My superviosr does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26e. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26f.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26g. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26h. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26i

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26j

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		q26ktext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				967		88.8		88.8		88.8

				#4 Best Answer		1		0.1		0.1		88.9

				After having been turned down for a contract specialist job in 1982 and then later turned		1		0.1		0.1		89

				close to retirement		1		0.1		0.1		89.1

				completed one in past		1		0.1		0.1		89.2

				current point in personnal vs professional life		1		0.1		0.1		89.3

				Currently assessing personal value and where I want to go from here.		1		0.1		0.1		89.3

				currently working on one; was not offered in the last three years		1		0.1		0.1		89.4

				currently working to complete		1		0.1		0.1		89.5

				Did not give it much thought		1		0.1		0.1		89.6

				Didnt/dont really know enough about it to know/understand IF it would be useful/beneficia		1		0.1		0.1		89.7

				Do not know much about the process. Busy at work.		1		0.1		0.1		89.8

				Do not know what I want to do in the future		1		0.1		0.1		89.9

				draft version completed		1		0.1		0.1		90

				Felt it wasnt needed until now.		1		0.1		0.1		90.1

				had one in the past		1		0.1		0.1		90.2

				have got to it yet with supervisor. he said we would complete one in the future.		1		0.1		0.1		90.3

				have not done one		1		0.1		0.1		90.4

				Have not focused on it yet.		1		0.1		0.1		90.4

				Have not given it thought.		1		0.1		0.1		90.5

				have not looked into it yet		1		0.1		0.1		90.6

				Havent taken the time because Im unsure of goals.		1		0.1		0.1		90.7

				He believes my performance plan is sufficient		1		0.1		0.1		90.8

				Hired in October; developing IDP now		1		0.1		0.1		90.9

				I am a co-op student.		1		0.1		0.1		91

				I am already a GS15 and expect that is where I am going to stay. I was hired as a 14 and		1		0.1		0.1		91.1

				I am currently on a detail; so my supervisor and I put it on hold		1		0.1		0.1		91.2

				I am on a detail which may lead to my transition to a very different career field. I wil		1		0.1		0.1		91.3

				I am too far along in my career to want to fool with one.		1		0.1		0.1		91.4

				I am working to a different plan right now and have asked to construct an IDP later in FY05		1		0.1		0.1		91.5

				I can handle my own career development without an IDP.		1		0.1		0.1		91.6

				I continously take classes and training that will enhance my professional growth which is		1		0.1		0.1		91.6

				I could not find an interesting topic to work on		1		0.1		0.1		91.7

				I did not know about it.		1		0.1		0.1		91.8

				I did not pay attention to the announcement		1		0.1		0.1		91.9

				I didnt know of its existence.		1		0.1		0.1		92

				I do not see the relevance of an IDP for my career development at this time.		1		0.1		0.1		92.1

				I dont feel I need to have my career goals formalized. I know what I want to do and how		1		0.1		0.1		92.2

				I dont know if I require one		1		0.1		0.1		92.3

				I dont know the value		1		0.1		0.1		92.4

				I have a draft IDP developed 6 months ago.		1		0.1		0.1		92.5

				I have a draft that supv has not taken the time to finalize or provide feedback. Previous Code 500 supv - 2003 provided suuport as lip service only - was not willing to allow time spent to other than branch assigned efforts.		1		0.1		0.1		92.6

				I have found that training is of little value unless you change organizations. If you li		1		0.1		0.1		92.7

				I have no clue of its value to me		1		0.1		0.1		92.7

				I have not been made aware of the IDP process		1		0.1		0.1		92.8

				I havent heard about it		1		0.1		0.1		92.9

				I havent learened enough about it to decide whether to do it.		1		0.1		0.1		93

				I keep putting it off.		1		0.1		0.1		93.1

				I know we are under staff here in the power plant. Therefore it is difficult to allow one		1		0.1		0.1		93.2

				I manage my own development without having to write it down.		1		0.1		0.1		93.3

				I need to schedule time to develop an IDP		1		0.1		0.1		93.4

				I plan on creating an IDP		1		0.1		0.1		93.5

				I plan to complete an IDP soon.		1		0.1		0.1		93.6

				I plan to retire in one year.		1		0.1		0.1		93.7

				I will create an IDP in 2005		1		0.1		0.1		93.8

				I working on one		1		0.1		0.1		93.8

				IDP was offered only since the last few years ago.		1		0.1		0.1		93.9

				Im happy with my job/position.		1		0.1		0.1		94

				Im in the process of creating one.		1		0.1		0.1		94.1

				Im not sure what it is		1		0.1		0.1		94.2

				In process		1		0.1		0.1		94.3

				In process of completing IDP with help of career coach		1		0.1		0.1		94.4

				In the process of putting one together		1		0.1		0.1		94.5

				Insufficient budget.		1		0.1		0.1		94.6

				It is not a valuable tool due to time required		1		0.1		0.1		94.7

				It is not something that has been emphasized during my performance apprasial.		1		0.1		0.1		94.8

				It is not valuable becasue it does not appear to apply to research scientists		1		0.1		0.1		94.9

				It was not the ideal time.		1		0.1		0.1		94.9

				It would do any good in a field such as I am in at Wallops. There is nowhere to move to.		1		0.1		0.1		95

				Its a joke.		1		0.1		0.1		95.1

				Its never come up		1		0.1		0.1		95.2

				Its not clear that an IDP is useful to an older employee. My perception is that it is aim		1		0.1		0.1		95.3

				Its on the to-do list.		1		0.1		0.1		95.4

				Just starting the process		1		0.1		0.1		95.5

				limited support		1		0.1		0.1		95.6

				Mentoring is a better solution		1		0.1		0.1		95.7

				My intentions are to possibly move to another Center (outside of this organization) and a		1		0.1		0.1		95.8

				My supervisor did recommend that I complete one nor did I know that it would benefit me i		1		0.1		0.1		95.9

				my supervisor does not foresee promotion opts		1		0.1		0.1		96

				My supervisor signed off on my IDP and failed to uphold the ageement.		1		0.1		0.1		96.1

				my supervisor uses a similar process and form but it is not the actual IDP		1		0.1		0.1		96.1

				nearly retired		1		0.1		0.1		96.2

				nervous about completing		1		0.1		0.1		96.3

				never any funds		1		0.1		0.1		96.4

				Never heard of it.		1		0.1		0.1		96.5

				Never knew about IDP		1		0.1		0.1		96.6

				Never seemed very important		1		0.1		0.1		96.7

				new to organization		1		0.1		0.1		96.8

				no FTE time available for these activities		1		0.1		0.1		96.9

				no value		1		0.1		0.1		97

				Not avidly promoted by branch		1		0.1		0.1		97.1

				Not compatible with full-cost accounting		1		0.1		0.1		97.2

				not familiar with the process		1		0.1		0.1		97.2

				not necessary to formalize plans		1		0.1		0.1		97.3

				Not sure how it is valuable to me.		1		0.1		0.1		97.4

				not sure what one is		1		0.1		0.1		97.5

				not sure where I want my career to go right now		1		0.1		0.1		97.6

				pre planned promotion		1		0.1		0.1		97.7

				prior mgmt didnt support; intend to develop this year		1		0.1		0.1		97.8

				soon to retire		1		0.1		0.1		97.9

				Started multiple times and was overtaken by events and never got back to it		1		0.1		0.1		98

				supervisor demoralizing		1		0.1		0.1		98.1

				The IDP has never proven useful to me as an employee		1		0.1		0.1		98.2

				The process is not very clear. It is difficult to determine areas where development is n		1		0.1		0.1		98.3

				the same goals can be achieved without the forms and formality through the annual perform		1		0.1		0.1		98.3

				The supervisor included above has retired.		1		0.1		0.1		98.4

				too close to retirement		1		0.1		0.1		98.5

				ust never looked into it		1		0.1		0.1		98.6

				want time to decide what training I want to take		1		0.1		0.1		98.7

				Was not asked to complete one		1		0.1		0.1		98.8

				what the heck is it?		1		0.1		0.1		98.9

				have not put the effort...will be done in the next two months		1		0.1		0.1		99

				I am a COE.		1		0.1		0.1		99.1

				I am retiring NLT 12/2006		1		0.1		0.1		99.2

				I do not believe completing an IDP is necessary due to the career planning that I have bee		1		0.1		0.1		99.3

				I started one previously but managed my time badly and didnt get back to it. For career r		1		0.1		0.1		99.4

				insufficient evidence of return on investment of time to complete an IDP and outcomess; the Center advocates developmentatl experiences but promotes people who dont engage in those efforts while not promoting persons who do engage in the planned/advocat		1		0.1		0.1		99.4

				Ive developed an IDP in the past		1		0.1		0.1		99.5

				my dev plan is informal and a bit ad hoc		1		0.1		0.1		99.6

				not very relevant for senior scientist		1		0.1		0.1		99.7

				retirement likely in next year or two		1		0.1		0.1		99.8

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				very much		331		30.4		31.1		85

				don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q28. The IDP is a useful tool to help supervisors understand their employees’ professional goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		239		21.9		100		100

		Missing		System		850		78.1

		Total				1089		100

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

		Q37a. In my job category, I know what training courses may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

		Q38a. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q40. I am satisfied with the level of support my supervisor gives the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

		Q42. I am satisfied with how well my supervisor explains the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

		Q44. I am satisfied with the guidance my  supervisor provided about training and development opportunities that serve my career objectives

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		48.    Following are several hypothetical approaches intended to make the IDP process more useful.

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100

		Bar Chart





		0

		0



&C&18Q1. Gender

(n=1,079)



		0

		0

		0

		0

		0

		0

		0



&C&18Q2. Race

Percentage

(n=1076)



		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q3. Age Distribution

years

Percentage

(n=1075)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q4. Present Grade

Classification

Percent

(n=1075)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q5. Directorate

Percent

(n=1067)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q6. Length of Employment: NASA

Years

Percentage

(n=1078)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q7. Length of Employment: GSFC

Years

Percent

(n=1078)



		0

		0



&C&18Q8. Are you a matrixed employee?

(n=1068)



		0

		0



&C&18Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

(n=193)



		0

		0



&C&18Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

(n=190)



		0

		0



&C&18Q11. Are you a Supervisor?

(n=1073)



		0

		0

		0

		0



&C&18Q12. Number of Direct Reports (if Supervisor)

(n=148)



		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q13. Educational Level

Percent

(n=1047)



		0

		0

		0

		0

		0

		0



&C&18Q14. I am knowledgeable about the IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q15. I know where to obtain IDP form

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q16. I know where to find information on IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q17. I know where to find information on IDP training

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q18. GSFC personnel available to assist me to prepare IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q19. Sufficient resources that explain IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q 20. IDP form instructions are clear

Percent

(n=1066)



		0

		0



&C&18Q21. I have developed IDP prior to 2004

(n=1063)



		0

		0



&C&18Q22. I have an IDP

(n=1066)



		0

		0

		0

		0

		0



&C&18Q25. My IDP has been in effect:

Percent

(n=256)



		0

		0

		0

		0

		0

		0



&C&18Q27.  IDP is a useful tool to help employees plan for professional development

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0

		0



&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



&C&18Q55.  Supervisors: I am knowledgeable about the IDP process

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent



		0

		0

		0

		0

		0



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent



		0

		0

		0

		0

		0



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent



		0

		0

		0

		0

		0



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent



		0

		0



File Status



				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%

				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%





		0		0

		0		0



FEMALE

MALE

Gender

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

years

AGE



				2004		2005

		NATIVE AMERICAN		1.0%		0.7%

		ASIAN or PACIFIC ISL.		6.0%		6.9%

		HISPANIC		3.0%		3.4%				PLEASE FIX THIS

		BLACK		15.0%		13.7%

		WHITE		76%		72.5%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

RACE



						Yes		No

		Are you a matrixed employee?		Q 8		18%		82%

		Does matrix status affect ability to have IDP		Q 9		2%		16%

		Do both supervisors collaborate on IDP		Q 10		4%		14%





		0		0

		0		0

		0		0



Yes

No

Matrix Status



		

		I am knowledgeable about the IPD process		Q 14		3.86

		I know where to obtain the IDP form		Q 15		3.95

		I know where to obtain info about the IDP process		Q 16		3.92

		I know where to obtain info about training and services		Q 17		3.87

		GSFC staff are available to help with IDP		Q 18		4.31

		Resources to explain the process are sufficient		Q 19		4.29

		Instructions on how  to complete the IDP form are clear		Q 20		4.5

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Familiarity with Use



		

		I am knowledgeable about the IDP process												Q 55		4.5

		I am knowledgeable about resources available for my employees												Q 56		4.4

		I know where to obtain info about training and services												Q 57		4.42

		I share information about development opportunities with my employees												Q 58		4.54

		I am skilled in conversing with my employees												Q 59		4.13

		I am skilled at helping my employees develop their IDPs												Q 60		3.73

		I mentor employees who are not my direct reports.												Q 61		2.97

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Supervisor Familiarity



		

		I use my IDP to plan for my current position		Q 29		2.17

		The IDP is helpful at this point in my career		Q 31		2.62

		I seek professional development opportunities		Q 32		3.37

		I proactively plan my professional development		Q 33		3.2





		0

		0

		0

		0



Question

Wtd. Average

IDP Useful in Current Position



				Q #

		Maintain the IDP as a voluntary tool		48a		3.31

		Keep voluntary with employee iniatiating		48b		2.93

		Keep voluntary with supervisor initiating		48c		2.58

		Keep voluntary, except when employee seeks advancement		48d		2.35

		IDP process is offered equally to all employees		49		2.97

		(responses on 4 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0



Question

weighted average

Improvements and Fairness



		





		Q#		Question				Career Advancement		Career Transition		New Job Assignment

		36		My IDP has been successfully used for		IDP		2.17		1.84		1.87

		37		I know what training courses, may help with		Training		3.27		2.97		2.96

		38		I know what job experience, may help with		Job Exp		3.47		3.17		3.15

		39		I know what other experiences, my help with		Other		3.05		2.89		2.9

				(responses on 5 point scale)





		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Career Advancement

Career Transition

New Job Assignment

Value in Career Planning



		Q #		I AM SATISFIED WITH:

				Supervisor support for IDP process		Q 40		4.2

				Supervisor encouragement to develop IDP		Q 41		4.08

				Supervisor explanation of IDP process		Q 42		3.97

				Supervisor understanding of my goals		Q 43		3.94

				Supervisor guidance on development opportunities		Q 44		3.84

				Supervisor collaboration to develop IDP		Q 45		4.13

				Mentor collaboration to develop IDP		Q 46		4.69

				Supervisor informs me of issues relevant to IDP		Q 47		4.69

				(responses on 5 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Question Number

Communications on IDP



		





		KNOWLEDGEABLE WITH IDP

				ALL				GENDER												RACE																Knowledgeable About IDP

								M		F										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Not Supervisor

		1		5.6%		Not at all		7.4%		3.4%								Not at all		6.4%		3.5%		8.6%		1.4%		14.3%								Not at all		1%		7%

		2		6.8%		2		8.6%		4.7%								2		7.5%		6.3%		8.6%		4.2%		0.0%								2		1%		8%

		3		23.8%		Somewhat		26.7%		20.7%								Somewhat		24.5%		23.1%		31.4%		20.8%		42.9%								Somewhat		8%		27%

		4		24.6%		4		25.2%		24.7%								4		25.8%		16.8%		20.0%		31.9%		28.6%								4		21%		26%

		5		37.6%		Very Much		32.1%		46.5%								Very Much		35.8%		50.3%		31.4%		41.7%		14.3%								Very Much		69%		33%

		WT. AVG.		3.8		WT. AVG.		3.7		4.1								WT. AVG.		3.8		4.0		3.6		4.1		3.3								Wt. Avg		4.6		3.7

		HAVE AN IDP

								GENDER												RACE																		Have IDP

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										2004		2005

		YES		24.2%		YES		19.3%		30.9%								YES		18.8%		41.4%		30.6%		26.4%		85.7%								Supervisor		20%		22%

		NO		75.8%		NO		80.7%		69.1%																										Non Supervisor		27%		25%

		IDP IS A USEFUL TOOL																IDP IS A USEFUL TOOL																		IDP IS A USEFUL TOOL

				ALL				GENDER												RACE

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Non Supervisor

		Not at all		3.2%		Not at all		3.4%		3.0%								Not at all		3.1%		3.8%		0.0%		1.5%		16.7%								Not at all		1%		4%

		2		5.1%		2		5.5%		4.5%								2		5.9%		2.3%		3.7%		4.5%		0.0%								2		2%		6%

		Somwhat		29.8%		Somwhat		31.0%		28.3%								Somewhat		31.6%		19.8%		29.6%		35.8%		16.7%								Somewhat		22%		31%

		4		25.4%		4		27.8%		22.3%								4		26.2%		22.9%		29.6%		22.4%		33.3%								4		28%		25%

		Very Much		36.5%		Very Much		32.3%		41.9%								Very Much		33.3%		51.1%		37.0%		35.8%		33.3%								Very Much		47%		35%

		WT. AVG.		3.869		WT. AVG.		3.801		3.956								WT. AVG.		3.81		4.149		3.996		3.865		3.665								WT. AVG.		4.172		3.813





		0		0

		0		0

		0		0

		0		0

		0		0



M

F

IDP KNOWLEDGE



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

KNOWLEDGE LEVEL

IDP KNOWLEDGE



		0

		0

		0

		0

		0



YES

HAVE AN IDP



		0		0

		0		0

		0		0

		0		0

		0		0



Male

Female

IDP IS USEFUL TOOL



		0		0

		0		0



Supervisor

Non Supervisor

Have IDP

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Not Supervisor

IDP Knowledge



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Non Supervisor

IDP is Useful Tool



		0

		0



percent yes

Have an IDP



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

IDP is Useful Tool



		KNOWLEDGEABLE WITH IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG

		1		5.6%		1		23%		7%		5%		4%		2%		3%		6%		9%

		2		6.8%		2		5%		7%		7%		7%		6%		9%		7%		7%

		3		23.8%		3		27%		31%		15%		26%		22%		21%		26%		28%

		4		24.6%		4		29%		22%		24%		23%		26%		26%		25%		24%

		5		37.6%		5		16%		33%		49%		40%		44%		41%		37%		32%

		WT. AVG.		3.8				3.1		3.7		4.0		3.9		4.0		3.9		3.8		3.6

														.

		HAVE AN IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG						T 0-1		T 1-5		T 6-10		T 11-15		T 16-20		T 21-25		T 26-30		T 31-35		T 36-40		T 41+

		YES		24.2%				36%		47%		43%		24%		25%		24%		15%		14%						0%		24%		38%		46%		56%		32%		24%		18%		14%		24%				GSFC		33%		34%		36%		23%		22%		20%		14%		11%		6%		0%

		NO		75.8%																																														NASA		32%		35%		34%		24%		22%		20%		16%		12%		5%		0%

										.

		IDP IS A USEFUL TOOL

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +

		1		3.2%		1		3%		0%		1%		4%		3%		4%		7%		1%

		2		5.1%		2		0%		0%		4%		4%		2%		5%		3%		5%

		3		29.8%		3		28%		30%		29%		29%		30%		35%		27%		28%

		4		25.4%		4		38%		38%		23%		20%		23%		21%		29%		28%

		5		36.5%		5		33%		33%		43%		44%		34%		35%		34%		37%

		WT. AVG.		3.869		WT. AVG.		3.975		4.025		4.015		3.957		3.625		3.766		3.796		3.968





		0

		0

		0

		0

		0

		0

		0

		0



percent yes

Have an IDP



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



percent yes

I Have an IDP



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0
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				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%





		0		0

		0		0



FEMALE

MALE

0

0

0

0



				2004				2005

		NATIVE AMERICAN		1.0%				0.7%

		ASIAN or PACIFIC ISL.		6.0%				6.9%

		HISPANIC		3.0%				3.4%

		BLACK		15.0%				13.7%

		WHITE		76%				72.5%
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		0		0
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2005



				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%
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				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%





		0		0

		0		0

		0		0
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		0		0
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Direct Reports
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Supervisor

Non Supervisor

Supervisors

0

0
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0



		Years With GSFC		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Assoc		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45
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Years with NASA
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		0		0



2004

2005

Educational Level



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Age



		Directorate		2004		2005								All				D100		D110		D150		D200		D300		D400		D500		D600		D700		D800		D900

		100		5.0%		4.2%						1		5.6		1		9		0		0		9

		110		2.0%		3.7%						2		6.8		2		16		3		3		5

		150		3.0%		3.5%						3		23.8		3		18		15		24		22

		200		17.0%		17.2%						4		24.6		4		24		15		24		20

		300		3.0%		3.0%						5		37.6		5		33		67		50		44

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500
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				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%
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Grade Classification
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Direct Reports
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Supervisor

Non Supervisor

Supervisors

0

0
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0



		6		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Associate		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		Master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45
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		0		0

		0		0
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		0		0
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		0		0



2004

2005

Age



		Directorate		2004		2005

		100		5.0%		4.2%

		110		2.0%		3.7%

		150		3.0%		3.5%

		200		17.0%		17.2%

		300		3.0%		3.0%

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500
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								Directorate * Knowledgeable with IDP

								Crosstab

												Knowledgeable with IDP										Total

												Not at all		2		Somewhat		4		Very Much

										100		9%		16%		18%		24%		33%		100.00%

										110		0%		3%		15%		15%		67%		100.00%

										150		0%		3%		24%		24%		50%		100.00%

										200		9%		5%		22%		20%		44%		100.00%

										300		3%		0%		23%		32%		42%		100.00%

										400		7%		9%		18%		24%		42%		100.00%

										500		2%		4%		24%		29%		40%		100.00%

										600		13%		20%		30%		22%		16%		100.00%

										800		0%		3%		39%		36%		23%		100.00%

										900		19%		16%		37%		13%		15%		100.00%

								TOTAL				6%		7%		24%		25%		38%		100.00%
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						I have an IDP				Total				Count		I have an IDP				Total

						Yes		No								Yes		No

		Directorate		100		15.60%		84.40%		100.00%				100		7		38		45

				110		28.20%		71.80%		100.00%				110		11		28		39

				150		34.30%		65.70%		100.00%				150		12		23		35

				200		41.90%		58.10%		100.00%				200		75		104		179

				300		32.30%		67.70%		100.00%				300		10		21		31

				400		20.50%		79.50%		100.00%				400		30		116		146

				500		23.00%		77.00%		100.00%				500		93		312		405

				600		12.30%		87.70%		100.00%				600		8		57		65

				800		15.00%		85.00%		100.00%				800		6		34		40

				900		4.20%		95.80%		100.00%				900		3		68		71

				Total		24.10%		75.90%		100.00%				Total		255		801		1056
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		Yes

		No- Super. doesn't use IDP

		No-I chose not

		No- we agreed to discuss later

		Other



(n=1041)
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q23 I have an IDP because

		0.4471830986



Q23a. My supervisor recommends them for everybody

Q23 I have an IDP because



Graphs

		

		Frequencies

		Notes

		Output Created				3/1/05 16:59

		Comments

		Input		Data		C:\Documents and Settings\Administrator\Desktop\Consulting\IDP Final Full 1090.sav

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		1089

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Resources		Elapsed Time		00:08.5

				Total Values Allowed		149796

		Warnings

		No valid cases remain for Other grade specified. A bar chart or histogram cannot be produced.

		No valid cases remain for q9.5. A bar chart or histogram cannot be produced.

		No valid cases remain for Other. A bar chart or histogram cannot be produced.

		No valid cases remain for q50. A bar chart or histogram cannot be produced.

		No valid cases remain for q51. A bar chart or histogram cannot be produced.

		No valid cases remain for q52. A bar chart or histogram cannot be produced.

		No valid cases remain for q53. A bar chart or histogram cannot be produced.

		No valid cases remain for q54. A bar chart or histogram cannot be produced.

		Statistics				1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		29		30		31		32		33		34		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86		87		88		89		90		91		92		93		94		95

						Gender		Race		Other race specified		Age		Present Grade		Other grade specified		Directorate		Length of Employment: NASA		Length of Employment: GSFC		Matrixed Employee		q9		q9.5		q10		Supervisor		Director Reports		Educational Level		Knowledgeable with IDP		Where to obtain IDP Form		Where to find information IDP process		Where to find information IDP training		GSFC personnel to assist prepare IDP		Sufficient resources that explain IDP process		IDP form instructions are clear		I have an IDP developed prior to 2004		I have an IDP		My supervisor recommends them for everybody		My supervisor recommends them for me		My mentor (other than supervisor) recommends them for me		Other		My IDP helps me prepare for my current job		My IDP may help me advance my career		My IDP may help me transition to another career		Other		My IDP has been in effect less than 6 months		6 months to 1 year		2 years		3 years		4 + years		q26e		q26f		q26g		q26h		q26i		q26j		q26ktext		q27		q28		q29		q30a		q30b		q30c		q30dtext		q31		q32		q33		q34		q35		q35text		q36a		q36b		q36c		q37a		q37b		q37c		q38a		q38b		q38c		q39a		q49b		q49c		q40		q41		q42		q43		q44		q45		q46		q47		q48a		q48b		q48c		q48d		q49		q50		q51		q52		q53		q54		q55		q56		q57		q58		q59		q60		q61		File Status

		N		Valid		1079		1076		1089		1075		1075		0		1067		1078		1078		1068		193		0		190		1073		148		1047		1068		1068		1068		1068		1068		1068		1066		1063		1066		127		103		54		1089		138		188		70		0		256		460		147		39		149		86		175		18		98		41		54		1089		1066		1066		1058		339		239		321		1089		1046		1055		1054		1046		1041		1089		1018		1012		1014		1035		1024		1023		1032		1025		1022		1034		1026		1022		1043		1045		1043		1044		1041		1027		1020		1020		1032		1031		1031		1029		1043		0		0		0		0		0		142		142		142		142		142		142		142		1089

				Missing		10		13		0		14		14		1089		22		11		11		21		896		1089		899		16		941		42		21		21		21		21		21		21		23		26		23		962		986		1035		0		951		901		1019		1089		833		629		942		1050		940		1003		914		1071		991		1048		1035		0		23		23		31		750		850		768		0		43		34		35		43		48		0		71		77		75		54		65		66		57		64		67		55		63		67		46		44		46		45		48		62		69		69		57		58		58		60		46		1089		1089		1089		1089		1089		947		947		947		947		947		947		947		0

		Mean				1.4235		1.41				5.37		12.72				6.046		4.484		4.347		1.82		1.89				1.77		1.86		1.72		5.04		3.86		3.95		3.92		3.87		4.31		4.29		4.5		1.71		1.76		1		2		3				1		2		3				2.73		1		2		3		4		5		6		7		8		9		10				4.19		4.32		2.17		1		2		3				2.62		3.37		3.2		1.22		2.32				2.17		1.84		1.87		3.27		2.97		2.96		3.47		3.17		3.15		3.05		2.89		2.9		4.2		4.08		3.97		3.94		3.89		4.13		4.69		4.69		3.31		2.93		2.58		2.35		4.65												4.5		4.4		4.42		4.54		4.13		3.73		2.97		1.96

		Std. Error of Mean				0.01505		0.029				0.061		0.084				0.0664		0.0666		0.0658		0.012		0.022				0.03		0.011		0.072		0.052		0.037		0.041		0.039		0.04		0.036		0.037		0.04		0.014		0.013		0		0		0				0		0		0				0.083		0		0		0		0		0		0		0		0		0		0				0.038		0.036		0.049		0		0		0				0.043		0.039		0.037		0.013		0.04				0.048		0.043		0.043		0.041		0.042		0.043		0.04		0.042		0.043		0.042		0.042		0.042		0.042		0.043		0.046		0.043		0.044		0.05		0.055		0.055		0.025		0.028		0.028		0.031		0.035												0.061		0.069		0.057		0.054		0.073		0.089		0.13		0.006

		Frequency Table

		Q1. Gender

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Male		622		57.1		57.6		57.6

				Female		457		42		42.4		100

				Total		1079		99.1		100

		Missing		System		10		0.9

		Total				1089		100

		Q2. Race

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		No Response		30		2.8		2.8		2.8

				White		780		71.6		72.5		75.3

				African American or Black		147		13.5		13.7		88.9

				Hispanic		37		3.4		3.4		92.4

				Asian or Pacific Islander		74		6.8		6.9		99.3

				Native American		7		0.6		0.7		99.9

				Other		1		0.1		0.1		100

				Total		1076		98.8		100

		Missing		System		13		1.2

		Total				1089		100

		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100

				Total		1089		100		100

		Q3. Age

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		18-25		62		5.7		5.8		5.8

				26-30		46		4.2		4.3		10

				31-35		82		7.5		7.6		17.7

				36-40		133		12.2		12.4		30

				41-45		214		19.7		19.9		50

				46-50		189		17.4		17.6		67.5

				51-55		154		14.1		14.3		81.9

				56 +		195		17.9		18.1		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Q4. Present Grade

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		No Response		7		0.6		0.7		0.7

				GS1		8		0.7		0.7		1.4

				GS2		4		0.4		0.4		1.8

				GS4		3		0.3		0.3		2

				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				2		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				4		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				2		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				4		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				2		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				4		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				2		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				4		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				4		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				4		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				2		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				4		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23 REVISED

						Frequency		Percent		Valid Percent		Cumulative Percent

		Q23c. My mentor (other than supervisor) recommended I complete one				54		19.0%		100		100

		Q23b. My supervisor recommend that I complete one				103		36.3%

		Q23a. My supervisor recommends them for everybody				127		44.7%

				1		284				100		100

		Q23b. My supervisor recommend that I complete one				103

		Q23a. My supervisor recommends them for everybody				127

		Q23c. My mentor (other than supervisor) recommended I complete one				54

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent				Q24a. Helps me prepare for my current job		12.7		138		34.8%

		Valid		1		138		12.7		100		100				Q24b. May help me advance my career		17.3		188		47.5%

		Missing		System		951		87.3								Q24c. May help me transition to another career		6.4		70		17.7%

		Total				1089		100												396

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

																Q26g.  My organization does not have sufficient staff coverage		4.3%				54

		Q26b. I do not have the time to complete an IDP														Q26f.  It was not a successful program in the past		3.2%				41

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26e.  My supervisor did not recommend that I complete one		7.7%				98

		Valid		2		147		13.5		100		100				Q26d.  My supervisor does not support the IDP process		13.8%				18

		Missing		System		942		86.5								Q26c4.  It is not valuable at this point ... I do not plan on transitioning to another area		13.8%				175

		Total				1089		100								Q26c3. It is not valuable at this point ... I am considered an expert in my field		6.8%				86

																Q26c2. It is not valuable at this point ... I do not have any further promotion potential		11.8%				149

		Q26c1. It is not valuable at this point in my career														Q26c1. It is not valuable at this point ... I am too new to the organization		3.1%				39

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26b. I do not have the time to complete an IDP		11.6%				147

		Valid		3		39		3.6		100		100				Q26a. I chose not to complete an IDP		36.3%				460

		Missing		System		1050		96.4														1267

		Total				1089		100

		Q26c2. My supervisor does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26c3. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26c4.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26d. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26e. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26f

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26g

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				Somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				Very much		331		30.4		31.1		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q28. The IDP is a useful tool to help supervisors understand their employees’ professional goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent						n = 1089

		Valid		2		239		21.9		100		100				Q30c. Collaborate with my supervisor		35.7%		321

		Missing		System		850		78.1								Q30b. Enable my supervisor to communicate his/her expectations		26.6%		239

		Total				1089		100								Q30a. Communicate to my supervisor my professional goals		37.7%		339

																				899

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super. doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

		Q37a. In my job category, I know what training courses may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

		Q38a. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q40. I am satisfied with the level of support my supervisor gives the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

		Q42. I am satisfied with how well my supervisor explains the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

		Q44. I am satisfied with the guidance my  supervisor provided about training and development opportunities that serve my career objectives

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		48.    Following are several hypothetical approaches intended to make the IDP process more useful.

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100

		Bar Chart





Graphs

		0

		0



&C&18Q1. Gender

(n=1079)



Graphs (2)

		0

		0

		0

		0

		0

		0



&C&18Q2. Race

Percentage

(n=1076)



gender,age

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q3. Age Distribution

years

Percentage

(n=1075)



race

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q4. Present Grade

Classification

Percent

(n=1075)



matrix

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q5. Directorate

Percent

(n=1067)



Familiarity q14 TO Q20

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q6. Length of Employment: NASA

Years

Percentage

(n=1078)



supervisor only Q55 TO 61

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q7. Length of Employment: GSFC

Years

Percent

(n=1078)



current position q29 TO q33

		0

		0



&C&18Q8. Are you a matrixed employee?

(n=1068)



improvements Q48a ti Q49

		0

		0



&C&18Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

(n=193)



Sheet9

		0

		0



&C&18Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

(n=190)



career planning Q36 to 39

		0

		0



&C&18Q11. Are you a Supervisor?

(n=1073)



communications Q40 to 47

		0

		0

		0

		0



&C&18Q12. Number of Direct Reports (if Supervisor)

(n=148)



Sheet8

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q13. Educational Level

Percent

(n=1047)



gender,race,sup

		0

		0

		0

		0

		0

		0



&C&18Q14. I am knowledgeable about the IDP

Percent

(n=1068)



Sheet2 (2)

		0

		0

		0

		0

		0

		0



&C&18Q15. I know where to obtain IDP form

Percent

(n=1068)



Sheet7

		0

		0

		0

		0

		0

		0



&C&18Q16. I know where to find information on IDP process

Percent

(n=1068)



gender

		0

		0

		0

		0

		0

		0



&C&18Q17. I know where to find information on IDP training

Percent

(n=1068)



race (2)

		0

		0

		0

		0

		0

		0



&C&18Q18. GSFC personnel available to assist me to prepare IDP

Percent

(n=1068)



Age

		0

		0

		0

		0

		0

		0



&C&18Q19. Sufficient resources that explain IDP process

Percent

(n=1068)



Sheet6

		0

		0

		0

		0

		0

		0



&C&18Q 20. IDP form instructions are clear

Percent

(n=1066)



Sheet5

		0

		0



&C&18Q21. I have developed IDP prior to 2004

(n=1063)



supers

		0

		0



&C&18Q22. I have an IDP

(n=1066)



years with nasa gsfc

		0

		0

		0

		0

		0



&C&18Q25. My IDP has been in effect:

Percent

(n=256)



directorate

		0

		0

		0

		0

		0

		0



&C&18Q27.  IDP is a useful tool to help employees plan for professional development

Percent

(n=1066)



Sheet4

		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



Sheet3

		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



Sheet2

		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



Sheet1

		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



4,11,12

		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



6,7,13

		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



5,8,9,10

		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



IDP and Directorate

		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



have an IDP by Directorate

		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0

		0



&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



(n=142)

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

(n=142)

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

(n=142)

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent

(n=142)



		0

		0

		0

		0

		0



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent

(n=142)



		0

		0



File Status



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



n = 1089

Percentage

(n = 1089)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



(n=1267)



		

		Frequencies

		Notes

		Output Created				3/1/05 16:59

		Comments

		Input		Data		C:\Documents and Settings\Administrator\Desktop\Consulting\IDP Final Full 1090.sav

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		1089

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Resources		Elapsed Time		00:08.5

				Total Values Allowed		149796

		Warnings

		No valid cases remain for Other grade specified. A bar chart or histogram cannot be produced.

		No valid cases remain for q9.5. A bar chart or histogram cannot be produced.

		No valid cases remain for Other. A bar chart or histogram cannot be produced.

		No valid cases remain for q50. A bar chart or histogram cannot be produced.

		No valid cases remain for q51. A bar chart or histogram cannot be produced.

		No valid cases remain for q52. A bar chart or histogram cannot be produced.

		No valid cases remain for q53. A bar chart or histogram cannot be produced.

		No valid cases remain for q54. A bar chart or histogram cannot be produced.

		Statistics				1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		29		30		31		32		33		34		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86		87		88		89		90		91		92		93		94		95

						Gender		Race		Other race specified		Age		Present Grade		Other grade specified		Directorate		Length of Employment: NASA		Length of Employment: GSFC		Matrixed Employee		q9		q9.5		q10		Supervisor		Director Reports		Educational Level		Knowledgeable with IDP		Where to obtain IDP Form		Where to find information IDP process		Where to find information IDP training		GSFC personnel to assist prepare IDP		Sufficient resources that explain IDP process		IDP form instructions are clear		I have an IDP developed prior to 2004		I have an IDP		My supervisor recommends them for everybody		My supervisor recommends them for me		My mentor (other than supervisor) recommends them for me		Other		My IDP helps me prepare for my current job		My IDP may help me advance my career		My IDP may help me transition to another career		Other		My IDP has been in effect less than 6 months		6 months to 1 year		2 years		3 years		4 + years		q26e		q26f		q26g		q26h		q26i		q26j		q26ktext		q27		q28		q29		q30a		q30b		q30c		q30dtext		q31		q32		q33		q34		q35		q35text		q36a		q36b		q36c		q37a		q37b		q37c		q38a		q38b		q38c		q39a		q49b		q49c		q40		q41		q42		q43		q44		q45		q46		q47		q48a		q48b		q48c		q48d		q49		q50		q51		q52		q53		q54		q55		q56		q57		q58		q59		q60		q61		File Status

		N		Valid		1079		1076		1089		1075		1075		0		1067		1078		1078		1068		193		0		190		1073		148		1047		1068		1068		1068		1068		1068		1068		1066		1063		1066		127		103		54		1089		138		188		70		0		256		460		147		39		149		86		175		18		98		41		54		1089		1066		1066		1058		339		239		321		1089		1046		1055		1054		1046		1041		1089		1018		1012		1014		1035		1024		1023		1032		1025		1022		1034		1026		1022		1043		1045		1043		1044		1041		1027		1020		1020		1032		1031		1031		1029		1043		0		0		0		0		0		142		142		142		142		142		142		142		1089

				Missing		10		13		0		14		14		1089		22		11		11		21		896		1089		899		16		941		42		21		21		21		21		21		21		23		26		23		962		986		1035		0		951		901		1019		1089		833		629		942		1050		940		1003		914		1071		991		1048		1035		0		23		23		31		750		850		768		0		43		34		35		43		48		0		71		77		75		54		65		66		57		64		67		55		63		67		46		44		46		45		48		62		69		69		57		58		58		60		46		1089		1089		1089		1089		1089		947		947		947		947		947		947		947		0

		Mean				1.4235		1.41				5.37		12.72				6.046		4.484		4.347		1.82		1.89				1.77		1.86		1.72		5.04		3.86		3.95		3.92		3.87		4.31		4.29		4.5		1.71		1.76		1		2		3				1		2		3				2.73		1		2		3		4		5		6		7		8		9		10				4.19		4.32		2.17		1		2		3				2.62		3.37		3.2		1.22		2.32				2.17		1.84		1.87		3.27		2.97		2.96		3.47		3.17		3.15		3.05		2.89		2.9		4.2		4.08		3.97		3.94		3.89		4.13		4.69		4.69		3.31		2.93		2.58		2.35		4.65												4.5		4.4		4.42		4.54		4.13		3.73		2.97		1.96

		Std. Error of Mean				0.01505		0.029				0.061		0.084				0.0664		0.0666		0.0658		0.012		0.022				0.03		0.011		0.072		0.052		0.037		0.041		0.039		0.04		0.036		0.037		0.04		0.014		0.013		0		0		0				0		0		0				0.083		0		0		0		0		0		0		0		0		0		0				0.038		0.036		0.049		0		0		0				0.043		0.039		0.037		0.013		0.04				0.048		0.043		0.043		0.041		0.042		0.043		0.04		0.042		0.043		0.042		0.042		0.042		0.042		0.043		0.046		0.043		0.044		0.05		0.055		0.055		0.025		0.028		0.028		0.031		0.035												0.061		0.069		0.057		0.054		0.073		0.089		0.13		0.006

		Frequency Table

		Q1. Gender

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Male		622		57.1		57.6		57.6

				Female		457		42		42.4		100

				Total		1079		99.1		100

		Missing		System		10		0.9

		Total				1089		100

		Q2. Race

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		30		2.8		2.8		2.8

				White		780		71.6		72.5		75.3

				African American or Black		147		13.5		13.7		88.9

				Hispanic		37		3.4		3.4		92.4

				Asian or Pacific Islander		74		6.8		6.9		99.3

				Native American		7		0.6		0.7		99.9

				Other		1		0.1		0.1		100

				Total		1076		98.8		100

		Missing		System		13		1.2

		Total				1089		100

		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100

				Total		1089		100		100

		Q3. Age

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		18-25		62		5.7		5.8		5.8

				26-30		46		4.2		4.3		10

				31-35		82		7.5		7.6		17.7

				36-40		133		12.2		12.4		30

				41-45		214		19.7		19.9		50

				46-50		189		17.4		17.6		67.5

				51-55		154		14.1		14.3		81.9

				56 +		195		17.9		18.1		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Q4. Present Grade

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		0.6		0.7		0.7

				GS1		8		0.7		0.7		1.4

				GS2		4		0.4		0.4		1.8

				GS4		3		0.3		0.3		2

				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school diploma or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				Little		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				Knowledgeable		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				Little		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				Knowledgeable		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				Little		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				Knowledgeable		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				Little		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				Familiar		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				Little		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				Familiar		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				Little		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				Familiar		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				Little		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				Familiar		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23a. My supervisor recommends them for everybody

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		127		11.7		100		100

		Missing		System		962		88.3

		Total				1089		100

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		138		12.7		100		100

		Missing		System		951		87.3

		Total				1089		100

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

		Q26b. I do not have the time to complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		147		13.5		100		100

		Missing		System		942		86.5

		Total				1089		100

		Q26c. It is not valuable at this point in my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		39		3.6		100		100

		Missing		System		1050		96.4

		Total				1089		100

		Q26d. My superviosr does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26e. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26f.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26g. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26h. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26i

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26j

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		q26ktext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				967		88.8		88.8		88.8

				#4 Best Answer		1		0.1		0.1		88.9

				After having been turned down for a contract specialist job in 1982 and then later turned		1		0.1		0.1		89

				close to retirement		1		0.1		0.1		89.1

				completed one in past		1		0.1		0.1		89.2

				current point in personnal vs professional life		1		0.1		0.1		89.3

				Currently assessing personal value and where I want to go from here.		1		0.1		0.1		89.3

				currently working on one; was not offered in the last three years		1		0.1		0.1		89.4

				currently working to complete		1		0.1		0.1		89.5

				Did not give it much thought		1		0.1		0.1		89.6

				Didnt/dont really know enough about it to know/understand IF it would be useful/beneficia		1		0.1		0.1		89.7

				Do not know much about the process. Busy at work.		1		0.1		0.1		89.8

				Do not know what I want to do in the future		1		0.1		0.1		89.9

				draft version completed		1		0.1		0.1		90

				Felt it wasnt needed until now.		1		0.1		0.1		90.1

				had one in the past		1		0.1		0.1		90.2

				have got to it yet with supervisor. he said we would complete one in the future.		1		0.1		0.1		90.3

				have not done one		1		0.1		0.1		90.4

				Have not focused on it yet.		1		0.1		0.1		90.4

				Have not given it thought.		1		0.1		0.1		90.5

				have not looked into it yet		1		0.1		0.1		90.6

				Havent taken the time because Im unsure of goals.		1		0.1		0.1		90.7

				He believes my performance plan is sufficient		1		0.1		0.1		90.8

				Hired in October; developing IDP now		1		0.1		0.1		90.9

				I am a co-op student.		1		0.1		0.1		91

				I am already a GS15 and expect that is where I am going to stay. I was hired as a 14 and		1		0.1		0.1		91.1

				I am currently on a detail; so my supervisor and I put it on hold		1		0.1		0.1		91.2

				I am on a detail which may lead to my transition to a very different career field. I wil		1		0.1		0.1		91.3

				I am too far along in my career to want to fool with one.		1		0.1		0.1		91.4

				I am working to a different plan right now and have asked to construct an IDP later in FY05		1		0.1		0.1		91.5

				I can handle my own career development without an IDP.		1		0.1		0.1		91.6

				I continously take classes and training that will enhance my professional growth which is		1		0.1		0.1		91.6

				I could not find an interesting topic to work on		1		0.1		0.1		91.7

				I did not know about it.		1		0.1		0.1		91.8

				I did not pay attention to the announcement		1		0.1		0.1		91.9

				I didnt know of its existence.		1		0.1		0.1		92

				I do not see the relevance of an IDP for my career development at this time.		1		0.1		0.1		92.1

				I dont feel I need to have my career goals formalized. I know what I want to do and how		1		0.1		0.1		92.2

				I dont know if I require one		1		0.1		0.1		92.3

				I dont know the value		1		0.1		0.1		92.4

				I have a draft IDP developed 6 months ago.		1		0.1		0.1		92.5

				I have a draft that supv has not taken the time to finalize or provide feedback. Previous Code 500 supv - 2003 provided suuport as lip service only - was not willing to allow time spent to other than branch assigned efforts.		1		0.1		0.1		92.6

				I have found that training is of little value unless you change organizations. If you li		1		0.1		0.1		92.7

				I have no clue of its value to me		1		0.1		0.1		92.7

				I have not been made aware of the IDP process		1		0.1		0.1		92.8

				I havent heard about it		1		0.1		0.1		92.9

				I havent learened enough about it to decide whether to do it.		1		0.1		0.1		93

				I keep putting it off.		1		0.1		0.1		93.1

				I know we are under staff here in the power plant. Therefore it is difficult to allow one		1		0.1		0.1		93.2

				I manage my own development without having to write it down.		1		0.1		0.1		93.3

				I need to schedule time to develop an IDP		1		0.1		0.1		93.4

				I plan on creating an IDP		1		0.1		0.1		93.5

				I plan to complete an IDP soon.		1		0.1		0.1		93.6

				I plan to retire in one year.		1		0.1		0.1		93.7

				I will create an IDP in 2005		1		0.1		0.1		93.8

				I working on one		1		0.1		0.1		93.8

				IDP was offered only since the last few years ago.		1		0.1		0.1		93.9

				Im happy with my job/position.		1		0.1		0.1		94

				Im in the process of creating one.		1		0.1		0.1		94.1

				Im not sure what it is		1		0.1		0.1		94.2

				In process		1		0.1		0.1		94.3

				In process of completing IDP with help of career coach		1		0.1		0.1		94.4

				In the process of putting one together		1		0.1		0.1		94.5

				Insufficient budget.		1		0.1		0.1		94.6

				It is not a valuable tool due to time required		1		0.1		0.1		94.7

				It is not something that has been emphasized during my performance apprasial.		1		0.1		0.1		94.8

				It is not valuable becasue it does not appear to apply to research scientists		1		0.1		0.1		94.9

				It was not the ideal time.		1		0.1		0.1		94.9

				It would do any good in a field such as I am in at Wallops. There is nowhere to move to.		1		0.1		0.1		95

				Its a joke.		1		0.1		0.1		95.1

				Its never come up		1		0.1		0.1		95.2

				Its not clear that an IDP is useful to an older employee. My perception is that it is aim		1		0.1		0.1		95.3

				Its on the to-do list.		1		0.1		0.1		95.4

				Just starting the process		1		0.1		0.1		95.5

				limited support		1		0.1		0.1		95.6

				Mentoring is a better solution		1		0.1		0.1		95.7

				My intentions are to possibly move to another Center (outside of this organization) and a		1		0.1		0.1		95.8

				My supervisor did recommend that I complete one nor did I know that it would benefit me i		1		0.1		0.1		95.9

				my supervisor does not foresee promotion opts		1		0.1		0.1		96

				My supervisor signed off on my IDP and failed to uphold the ageement.		1		0.1		0.1		96.1

				my supervisor uses a similar process and form but it is not the actual IDP		1		0.1		0.1		96.1

				nearly retired		1		0.1		0.1		96.2

				nervous about completing		1		0.1		0.1		96.3

				never any funds		1		0.1		0.1		96.4

				Never heard of it.		1		0.1		0.1		96.5

				Never knew about IDP		1		0.1		0.1		96.6

				Never seemed very important		1		0.1		0.1		96.7

				new to organization		1		0.1		0.1		96.8

				no FTE time available for these activities		1		0.1		0.1		96.9

				no value		1		0.1		0.1		97

				Not avidly promoted by branch		1		0.1		0.1		97.1

				Not compatible with full-cost accounting		1		0.1		0.1		97.2

				not familiar with the process		1		0.1		0.1		97.2

				not necessary to formalize plans		1		0.1		0.1		97.3

				Not sure how it is valuable to me.		1		0.1		0.1		97.4

				not sure what one is		1		0.1		0.1		97.5

				not sure where I want my career to go right now		1		0.1		0.1		97.6

				pre planned promotion		1		0.1		0.1		97.7

				prior mgmt didnt support; intend to develop this year		1		0.1		0.1		97.8

				soon to retire		1		0.1		0.1		97.9

				Started multiple times and was overtaken by events and never got back to it		1		0.1		0.1		98

				supervisor demoralizing		1		0.1		0.1		98.1

				The IDP has never proven useful to me as an employee		1		0.1		0.1		98.2

				The process is not very clear. It is difficult to determine areas where development is n		1		0.1		0.1		98.3

				the same goals can be achieved without the forms and formality through the annual perform		1		0.1		0.1		98.3

				The supervisor included above has retired.		1		0.1		0.1		98.4

				too close to retirement		1		0.1		0.1		98.5

				ust never looked into it		1		0.1		0.1		98.6

				want time to decide what training I want to take		1		0.1		0.1		98.7

				Was not asked to complete one		1		0.1		0.1		98.8

				what the heck is it?		1		0.1		0.1		98.9

				have not put the effort...will be done in the next two months		1		0.1		0.1		99

				I am a COE.		1		0.1		0.1		99.1

				I am retiring NLT 12/2006		1		0.1		0.1		99.2

				I do not believe completing an IDP is necessary due to the career planning that I have bee		1		0.1		0.1		99.3

				I started one previously but managed my time badly and didnt get back to it. For career r		1		0.1		0.1		99.4

				insufficient evidence of return on investment of time to complete an IDP and outcomess; the Center advocates developmentatl experiences but promotes people who dont engage in those efforts while not promoting persons who do engage in the planned/advocat		1		0.1		0.1		99.4

				Ive developed an IDP in the past		1		0.1		0.1		99.5

				my dev plan is informal and a bit ad hoc		1		0.1		0.1		99.6

				not very relevant for senior scientist		1		0.1		0.1		99.7

				retirement likely in next year or two		1		0.1		0.1		99.8

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				very much		331		30.4		31.1		85

				don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q28. The IDP is a useful tool to help supervisors understand their employees’ professional goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		239		21.9		100		100

		Missing		System		850		78.1

		Total				1089		100

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

		Q37a. In my job category, I know what training courses may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

		Q38a. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q40. I am satisfied with the level of support my supervisor gives the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

		Q42. I am satisfied with how well my supervisor explains the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

		Q44. I am satisfied with the guidance my  supervisor provided about training and development opportunities that serve my career objectives

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		48.    Following are several hypothetical approaches intended to make the IDP process more useful.

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100

		Bar Chart





		0

		0



&C&18Q1. Gender

(n=1,079)



		0

		0

		0

		0

		0

		0

		0



&C&18Q2. Race

Percentage

(n=1076)



		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q3. Age Distribution

years

Percentage

(n=1075)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q4. Present Grade

Classification

Percent

(n=1075)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q5. Directorate

Percent

(n=1067)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q6. Length of Employment: NASA

Years

Percentage

(n=1078)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q7. Length of Employment: GSFC

Years

Percent

(n=1078)



		0

		0



&C&18Q8. Are you a matrixed employee?

(n=1068)



		0

		0



&C&18Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

(n=193)



		0

		0



&C&18Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

(n=190)



		0

		0



&C&18Q11. Are you a Supervisor?

(n=1073)



		0

		0

		0

		0



&C&18Q12. Number of Direct Reports (if Supervisor)

(n=148)



		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q13. Educational Level

Percent

(n=1047)



		0

		0

		0

		0

		0

		0



&C&18Q14. I am knowledgeable about the IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q15. I know where to obtain IDP form

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q16. I know where to find information on IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q17. I know where to find information on IDP training

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q18. GSFC personnel available to assist me to prepare IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q19. Sufficient resources that explain IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q 20. IDP form instructions are clear

Percent

(n=1066)



		0

		0



&C&18Q21. I have developed IDP prior to 2004

(n=1063)



		0

		0



&C&18Q22. I have an IDP

(n=1066)



		0

		0

		0

		0

		0



&C&18Q25. My IDP has been in effect:

Percent

(n=256)



		0

		0

		0

		0

		0

		0



&C&18Q27.  IDP is a useful tool to help employees plan for professional development

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0
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&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



&C&18Q55.  Supervisors: I am knowledgeable about the IDP process

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent



		0

		0

		0

		0

		0



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent



		0

		0

		0

		0

		0



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent



		0

		0

		0

		0

		0



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent



		0

		0



File Status



				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%

				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%





		0		0

		0		0



FEMALE

MALE

Gender

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

years

AGE



				2004		2005

		NATIVE AMERICAN		1.0%		0.7%

		ASIAN or PACIFIC ISL.		6.0%		6.9%

		HISPANIC		3.0%		3.4%				PLEASE FIX THIS

		BLACK		15.0%		13.7%

		WHITE		76%		72.5%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

RACE



						Yes		No

		Are you a matrixed employee?		Q 8		18%		82%

		Does matrix status affect ability to have IDP		Q 9		2%		16%

		Do both supervisors collaborate on IDP		Q 10		4%		14%





		0		0

		0		0

		0		0



Yes

No

Matrix Status



		

		I am knowledgeable about the IPD process		Q 14		3.86

		I know where to obtain the IDP form		Q 15		3.95

		I know where to obtain info about the IDP process		Q 16		3.92

		I know where to obtain info about training and services		Q 17		3.87

		GSFC staff are available to help with IDP		Q 18		4.31

		Resources to explain the process are sufficient		Q 19		4.29

		Instructions on how  to complete the IDP form are clear		Q 20		4.5

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Familiarity with Use



		

		I am knowledgeable about the IDP process												Q 55		4.5

		I am knowledgeable about resources available for my employees												Q 56		4.4

		I know where to obtain info about training and services												Q 57		4.42

		I share information about development opportunities with my employees												Q 58		4.54

		I am skilled in conversing with my employees												Q 59		4.13

		I am skilled at helping my employees develop their IDPs												Q 60		3.73

		I mentor employees who are not my direct reports.												Q 61		2.97

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Supervisor Familiarity



		

		I use my IDP to plan for my current position		Q 29		2.17

		The IDP is helpful at this point in my career		Q 31		2.62

		I seek professional development opportunities		Q 32		3.37

		I proactively plan my professional development		Q 33		3.2





		0

		0

		0

		0



Question

Wtd. Average

IDP Useful in Current Position



				Q #

		Maintain the IDP as a voluntary tool		48a		3.31

		Keep voluntary with employee iniatiating		48b		2.93

		Keep voluntary with supervisor initiating		48c		2.58

		Keep voluntary, except when employee seeks advancement		48d		2.35

		IDP process is offered equally to all employees		49		2.97

		(responses on 4 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0



Question

weighted average

Improvements and Fairness



		





		Q#		Question				Career Advancement		Career Transition		New Job Assignment

		36		My IDP has been successfully used for		IDP		2.17		1.84		1.87

		37		I know what training courses, may help with		Training		3.27		2.97		2.96

		38		I know what job experience, may help with		Job Exp		3.47		3.17		3.15

		39		I know what other experiences, my help with		Other		3.05		2.89		2.9

				(responses on 5 point scale)





		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Career Advancement

Career Transition

New Job Assignment

Value in Career Planning



		Q #		I AM SATISFIED WITH:

				Supervisor support for IDP process		Q 40		4.2

				Supervisor encouragement to develop IDP		Q 41		4.08

				Supervisor explanation of IDP process		Q 42		3.97

				Supervisor understanding of my goals		Q 43		3.94

				Supervisor guidance on development opportunities		Q 44		3.84

				Supervisor collaboration to develop IDP		Q 45		4.13

				Mentor collaboration to develop IDP		Q 46		4.69

				Supervisor informs me of issues relevant to IDP		Q 47		4.69

				(responses on 5 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Question Number

Communications on IDP



		





		KNOWLEDGEABLE WITH IDP

				ALL				GENDER												RACE																Knowledgeable About IDP

								M		F										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Not Supervisor

		1		5.6%		Not at all		7.4%		3.4%								Not at all		6.4%		3.5%		8.6%		1.4%		14.3%								Not at all		1%		7%

		2		6.8%		2		8.6%		4.7%								2		7.5%		6.3%		8.6%		4.2%		0.0%								2		1%		8%

		3		23.8%		Somewhat		26.7%		20.7%								Somewhat		24.5%		23.1%		31.4%		20.8%		42.9%								Somewhat		8%		27%

		4		24.6%		4		25.2%		24.7%								4		25.8%		16.8%		20.0%		31.9%		28.6%								4		21%		26%

		5		37.6%		Very Much		32.1%		46.5%								Very Much		35.8%		50.3%		31.4%		41.7%		14.3%								Very Much		69%		33%

		WT. AVG.		3.8		WT. AVG.		3.7		4.1								WT. AVG.		3.8		4.0		3.6		4.1		3.3								Wt. Avg		4.6		3.7

		HAVE AN IDP

								GENDER												RACE																		Have IDP

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										2004		2005

		YES		24.2%		YES		19.3%		30.9%								YES		18.8%		41.4%		30.6%		26.4%		85.7%								Supervisor		20%		22%

		NO		75.8%		NO		80.7%		69.1%																										Non Supervisor		27%		25%

		IDP IS A USEFUL TOOL																IDP IS A USEFUL TOOL																		IDP IS A USEFUL TOOL

				ALL				GENDER												RACE

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Non Supervisor

		Not at all		3.2%		Not at all		3.4%		3.0%								Not at all		3.1%		3.8%		0.0%		1.5%		16.7%								Not at all		1%		4%

		2		5.1%		2		5.5%		4.5%								2		5.9%		2.3%		3.7%		4.5%		0.0%								2		2%		6%

		Somwhat		29.8%		Somwhat		31.0%		28.3%								Somewhat		31.6%		19.8%		29.6%		35.8%		16.7%								Somewhat		22%		31%

		4		25.4%		4		27.8%		22.3%								4		26.2%		22.9%		29.6%		22.4%		33.3%								4		28%		25%

		Very Much		36.5%		Very Much		32.3%		41.9%								Very Much		33.3%		51.1%		37.0%		35.8%		33.3%								Very Much		47%		35%

		WT. AVG.		3.869		WT. AVG.		3.801		3.956								WT. AVG.		3.81		4.149		3.996		3.865		3.665								WT. AVG.		4.172		3.813





		0		0

		0		0

		0		0

		0		0

		0		0



M

F

IDP KNOWLEDGE



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

KNOWLEDGE LEVEL

IDP KNOWLEDGE



		0

		0

		0

		0

		0



YES

HAVE AN IDP



		0		0

		0		0

		0		0

		0		0

		0		0



Male

Female

IDP IS USEFUL TOOL



		0		0

		0		0



Supervisor

Non Supervisor

Have IDP

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Not Supervisor

IDP Knowledge



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Non Supervisor

IDP is Useful Tool



		0

		0



percent yes

Have an IDP



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

IDP is Useful Tool



		KNOWLEDGEABLE WITH IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG

		1		5.6%		1		23%		7%		5%		4%		2%		3%		6%		9%

		2		6.8%		2		5%		7%		7%		7%		6%		9%		7%		7%

		3		23.8%		3		27%		31%		15%		26%		22%		21%		26%		28%

		4		24.6%		4		29%		22%		24%		23%		26%		26%		25%		24%

		5		37.6%		5		16%		33%		49%		40%		44%		41%		37%		32%

		WT. AVG.		3.8				3.1		3.7		4.0		3.9		4.0		3.9		3.8		3.6

														.

		HAVE AN IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG						T 0-1		T 1-5		T 6-10		T 11-15		T 16-20		T 21-25		T 26-30		T 31-35		T 36-40		T 41+

		YES		24.2%				36%		47%		43%		24%		25%		24%		15%		14%						0%		24%		38%		46%		56%		32%		24%		18%		14%		24%				GSFC		33%		34%		36%		23%		22%		20%		14%		11%		6%		0%

		NO		75.8%																																														NASA		32%		35%		34%		24%		22%		20%		16%		12%		5%		0%

										.

		IDP IS A USEFUL TOOL

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +

		1		3.2%		1		3%		0%		1%		4%		3%		4%		7%		1%

		2		5.1%		2		0%		0%		4%		4%		2%		5%		3%		5%

		3		29.8%		3		28%		30%		29%		29%		30%		35%		27%		28%

		4		25.4%		4		38%		38%		23%		20%		23%		21%		29%		28%

		5		36.5%		5		33%		33%		43%		44%		34%		35%		34%		37%

		WT. AVG.		3.869		WT. AVG.		3.975		4.025		4.015		3.957		3.625		3.766		3.796		3.968
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				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%





		0		0

		0		0



FEMALE

MALE

0

0

0

0



				2004				2005

		NATIVE AMERICAN		1.0%				0.7%

		ASIAN or PACIFIC ISL.		6.0%				6.9%

		HISPANIC		3.0%				3.4%

		BLACK		15.0%				13.7%

		WHITE		76%				72.5%
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				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%
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				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%
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Grade Classification
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Direct Reports
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Supervisor

Non Supervisor

Supervisors

0

0
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0



		Years With GSFC		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Assoc		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45
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Years with NASA
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		Directorate		2004		2005								All				D100		D110		D150		D200		D300		D400		D500		D600		D700		D800		D900

		100		5.0%		4.2%						1		5.6		1		9		0		0		9

		110		2.0%		3.7%						2		6.8		2		16		3		3		5

		150		3.0%		3.5%						3		23.8		3		18		15		24		22

		200		17.0%		17.2%						4		24.6		4		24		15		24		20

		300		3.0%		3.0%						5		37.6		5		33		67		50		44

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500
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				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%
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Grade Classification
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		0		0

		0		0
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Direct Reports



		0		0

		0		0



Supervisor

Non Supervisor

Supervisors

0

0
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0



		6		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Associate		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		Master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45
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		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Age



		Directorate		2004		2005

		100		5.0%		4.2%

		110		2.0%		3.7%

		150		3.0%		3.5%

		200		17.0%		17.2%

		300		3.0%		3.0%

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500
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								Directorate * Knowledgeable with IDP

								Crosstab

												Knowledgeable with IDP										Total

												Not at all		2		Somewhat		4		Very Much

										100		9%		16%		18%		24%		33%		100.00%

										110		0%		3%		15%		15%		67%		100.00%

										150		0%		3%		24%		24%		50%		100.00%

										200		9%		5%		22%		20%		44%		100.00%

										300		3%		0%		23%		32%		42%		100.00%

										400		7%		9%		18%		24%		42%		100.00%

										500		2%		4%		24%		29%		40%		100.00%

										600		13%		20%		30%		22%		16%		100.00%

										800		0%		3%		39%		36%		23%		100.00%

										900		19%		16%		37%		13%		15%		100.00%

								TOTAL				6%		7%		24%		25%		38%		100.00%
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						I have an IDP				Total				Count		I have an IDP				Total

						Yes		No								Yes		No

		Directorate		100		15.60%		84.40%		100.00%				100		7		38		45

				110		28.20%		71.80%		100.00%				110		11		28		39

				150		34.30%		65.70%		100.00%				150		12		23		35

				200		41.90%		58.10%		100.00%				200		75		104		179

				300		32.30%		67.70%		100.00%				300		10		21		31

				400		20.50%		79.50%		100.00%				400		30		116		146

				500		23.00%		77.00%		100.00%				500		93		312		405

				600		12.30%		87.70%		100.00%				600		8		57		65

				800		15.00%		85.00%		100.00%				800		6		34		40

				900		4.20%		95.80%		100.00%				900		3		68		71

				Total		24.10%		75.90%		100.00%				Total		255		801		1056
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q23 I have an IDP because

		0.4471830986



Q23a. My supervisor recommends them for everybody

Q23 I have an IDP because



Graphs

		

		Frequencies

		Notes

		Output Created				3/1/05 16:59

		Comments

		Input		Data		C:\Documents and Settings\Administrator\Desktop\Consulting\IDP Final Full 1090.sav

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		1089

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Resources		Elapsed Time		00:08.5

				Total Values Allowed		149796

		Warnings

		No valid cases remain for Other grade specified. A bar chart or histogram cannot be produced.

		No valid cases remain for q9.5. A bar chart or histogram cannot be produced.

		No valid cases remain for Other. A bar chart or histogram cannot be produced.

		No valid cases remain for q50. A bar chart or histogram cannot be produced.

		No valid cases remain for q51. A bar chart or histogram cannot be produced.

		No valid cases remain for q52. A bar chart or histogram cannot be produced.

		No valid cases remain for q53. A bar chart or histogram cannot be produced.

		No valid cases remain for q54. A bar chart or histogram cannot be produced.

		Statistics				1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		29		30		31		32		33		34		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86		87		88		89		90		91		92		93		94		95

						Gender		Race		Other race specified		Age		Present Grade		Other grade specified		Directorate		Length of Employment: NASA		Length of Employment: GSFC		Matrixed Employee		q9		q9.5		q10		Supervisor		Director Reports		Educational Level		Knowledgeable with IDP		Where to obtain IDP Form		Where to find information IDP process		Where to find information IDP training		GSFC personnel to assist prepare IDP		Sufficient resources that explain IDP process		IDP form instructions are clear		I have an IDP developed prior to 2004		I have an IDP		My supervisor recommends them for everybody		My supervisor recommends them for me		My mentor (other than supervisor) recommends them for me		Other		My IDP helps me prepare for my current job		My IDP may help me advance my career		My IDP may help me transition to another career		Other		My IDP has been in effect less than 6 months		6 months to 1 year		2 years		3 years		4 + years		q26e		q26f		q26g		q26h		q26i		q26j		q26ktext		q27		q28		q29		q30a		q30b		q30c		q30dtext		q31		q32		q33		q34		q35		q35text		q36a		q36b		q36c		q37a		q37b		q37c		q38a		q38b		q38c		q39a		q49b		q49c		q40		q41		q42		q43		q44		q45		q46		q47		q48a		q48b		q48c		q48d		q49		q50		q51		q52		q53		q54		q55		q56		q57		q58		q59		q60		q61		File Status

		N		Valid		1079		1076		1089		1075		1075		0		1067		1078		1078		1068		193		0		190		1073		148		1047		1068		1068		1068		1068		1068		1068		1066		1063		1066		127		103		54		1089		138		188		70		0		256		460		147		39		149		86		175		18		98		41		54		1089		1066		1066		1058		339		239		321		1089		1046		1055		1054		1046		1041		1089		1018		1012		1014		1035		1024		1023		1032		1025		1022		1034		1026		1022		1043		1045		1043		1044		1041		1027		1020		1020		1032		1031		1031		1029		1043		0		0		0		0		0		142		142		142		142		142		142		142		1089

				Missing		10		13		0		14		14		1089		22		11		11		21		896		1089		899		16		941		42		21		21		21		21		21		21		23		26		23		962		986		1035		0		951		901		1019		1089		833		629		942		1050		940		1003		914		1071		991		1048		1035		0		23		23		31		750		850		768		0		43		34		35		43		48		0		71		77		75		54		65		66		57		64		67		55		63		67		46		44		46		45		48		62		69		69		57		58		58		60		46		1089		1089		1089		1089		1089		947		947		947		947		947		947		947		0

		Mean				1.4235		1.41				5.37		12.72				6.046		4.484		4.347		1.82		1.89				1.77		1.86		1.72		5.04		3.86		3.95		3.92		3.87		4.31		4.29		4.5		1.71		1.76		1		2		3				1		2		3				2.73		1		2		3		4		5		6		7		8		9		10				4.19		4.32		2.17		1		2		3				2.62		3.37		3.2		1.22		2.32				2.17		1.84		1.87		3.27		2.97		2.96		3.47		3.17		3.15		3.05		2.89		2.9		4.2		4.08		3.97		3.94		3.89		4.13		4.69		4.69		3.31		2.93		2.58		2.35		4.65												4.5		4.4		4.42		4.54		4.13		3.73		2.97		1.96

		Std. Error of Mean				0.01505		0.029				0.061		0.084				0.0664		0.0666		0.0658		0.012		0.022				0.03		0.011		0.072		0.052		0.037		0.041		0.039		0.04		0.036		0.037		0.04		0.014		0.013		0		0		0				0		0		0				0.083		0		0		0		0		0		0		0		0		0		0				0.038		0.036		0.049		0		0		0				0.043		0.039		0.037		0.013		0.04				0.048		0.043		0.043		0.041		0.042		0.043		0.04		0.042		0.043		0.042		0.042		0.042		0.042		0.043		0.046		0.043		0.044		0.05		0.055		0.055		0.025		0.028		0.028		0.031		0.035												0.061		0.069		0.057		0.054		0.073		0.089		0.13		0.006

		Frequency Table

		Q1. Gender

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Male		622		57.1		57.6		57.6

				Female		457		42		42.4		100

				Total		1079		99.1		100

		Missing		System		10		0.9

		Total				1089		100

		Q2. Race

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		No Response		30		2.8		2.8		2.8

				White		780		71.6		72.5		75.3

				African American or Black		147		13.5		13.7		88.9

				Hispanic		37		3.4		3.4		92.4

				Asian or Pacific Islander		74		6.8		6.9		99.3

				Native American		7		0.6		0.7		99.9

				Other		1		0.1		0.1		100

				Total		1076		98.8		100

		Missing		System		13		1.2

		Total				1089		100

		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100

				Total		1089		100		100

		Q3. Age

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		18-25		62		5.7		5.8		5.8

				26-30		46		4.2		4.3		10

				31-35		82		7.5		7.6		17.7

				36-40		133		12.2		12.4		30

				41-45		214		19.7		19.9		50

				46-50		189		17.4		17.6		67.5

				51-55		154		14.1		14.3		81.9

				56 +		195		17.9		18.1		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Q4. Present Grade

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		No Response		7		0.6		0.7		0.7

				GS1		8		0.7		0.7		1.4

				GS2		4		0.4		0.4		1.8

				GS4		3		0.3		0.3		2

				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				2		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				4		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				2		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				4		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				2		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				4		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				2		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				4		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				4		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				4		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				2		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				4		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23 REVISED

						Frequency		Percent		Valid Percent		Cumulative Percent

		Q23c. My mentor (other than supervisor) recommended I complete one				54		19.0%		100		100

		Q23b. My supervisor recommend that I complete one				103		36.3%

		Q23a. My supervisor recommends them for everybody				127		44.7%

				1		284				100		100

		Q23b. My supervisor recommend that I complete one				103

		Q23a. My supervisor recommends them for everybody				127

		Q23c. My mentor (other than supervisor) recommended I complete one				54

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent				Q24a. Helps me prepare for my current job		12.7		138		34.8%

		Valid		1		138		12.7		100		100				Q24b. May help me advance my career		17.3		188		47.5%

		Missing		System		951		87.3								Q24c. May help me transition to another career		6.4		70		17.7%

		Total				1089		100												396

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

																Q26g.  My organization does not have sufficient staff coverage		4.3%				54

		Q26b. I do not have the time to complete an IDP														Q26f.  It was not a successful program in the past		3.2%				41

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26e.  My supervisor did not recommend that I complete one		7.7%				98

		Valid		2		147		13.5		100		100				Q26d.  My supervisor does not support the IDP process		13.8%				18

		Missing		System		942		86.5								Q26c4.  It is not valuable at this point ... I do not plan on transitioning to another area		13.8%				175

		Total				1089		100								Q26c3. It is not valuable at this point ... I am considered an expert in my field		6.8%				86

																Q26c2. It is not valuable at this point ... I do not have any further promotion potential		11.8%				149

		Q26c1. It is not valuable at this point in my career														Q26c1. It is not valuable at this point ... I am too new to the organization		3.1%				39

						Frequency		Percent		Valid Percent		Cumulative Percent				Q26b. I do not have the time to complete an IDP		11.6%				147

		Valid		3		39		3.6		100		100				Q26a. I chose not to complete an IDP		36.3%				460

		Missing		System		1050		96.4														1267

		Total				1089		100

		Q26c2. My supervisor does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26c3. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26c4.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26d. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26e. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26f

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26g

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				Somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				Very much		331		30.4		31.1		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent						n = 1089

		Valid		2		239		21.9		100		100				Q30c. Collaborate with my supervisor		35.7%		321

		Missing		System		850		78.1								Q30b. Enable my supervisor to communicate his/her expectations		26.6%		239

		Total				1089		100								Q30a. Communicate to my supervisor my professional goals		37.7%		339

																				899

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super. doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100
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(n=1068)



improvements Q48a ti Q49

		0

		0



&C&18Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

(n=193)



Sheet9

		0

		0



&C&18Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

(n=190)



career planning Q36 to 39

		0

		0



&C&18Q11. Are you a Supervisor?

(n=1073)



communications Q40 to 47

		0

		0

		0

		0



&C&18Q12. Number of Direct Reports (if Supervisor)

(n=148)



Sheet8

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q13. Educational Level

Percent

(n=1047)



gender,race,sup

		0

		0

		0

		0

		0

		0



&C&18Q14. I am knowledgeable about the IDP

Percent

(n=1068)



Sheet2 (2)

		0

		0

		0

		0

		0

		0



&C&18Q15. I know where to obtain IDP form

Percent

(n=1068)



Sheet7

		0

		0

		0

		0

		0

		0



&C&18Q16. I know where to find information on IDP process

Percent

(n=1068)



gender

		0

		0

		0

		0

		0

		0



&C&18Q17. I know where to find information on IDP training

Percent

(n=1068)



race (2)

		0

		0

		0

		0

		0

		0



&C&18Q18. GSFC personnel available to assist me to prepare IDP

Percent

(n=1068)



Age

		0

		0

		0

		0

		0

		0



&C&18Q19. Sufficient resources that explain IDP process

Percent

(n=1068)



Sheet6

		0

		0

		0

		0

		0

		0



&C&18Q 20. IDP form instructions are clear

Percent

(n=1066)



Sheet5

		0

		0



&C&18Q21. I have developed IDP prior to 2004

(n=1063)



supers

		0

		0



&C&18Q22. I have an IDP

(n=1066)



years with nasa gsfc

		



&C&18Q25. My IDP has been in effect:

Percent

(n=256)



directorate

		0

		0

		0

		0

		0

		0



&C&18Q27.  IDP is a useful tool to help employees plan for professional development

Percent

(n=1066)



Sheet4

		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



Sheet3

		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



Sheet2

		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



Sheet1

		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



4,11,12

		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



6,7,13

		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



5,8,9,10

		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



IDP and Directorate

		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



have an IDP by Directorate

		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0

		0



&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



(n=142)

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

(n=142)

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

(n=142)

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent

(n=142)



		



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent

(n=142)



		



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent

(n=142)



		



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent

(n=142)



		



File Status



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



Percent

(n=1089)



		0

		0

		0



n = 1089

Percentage

(n = 1089)



		



(n=1267)



		

		Frequencies

		Notes

		Output Created				3/1/05 16:59

		Comments

		Input		Data		C:\Documents and Settings\Administrator\Desktop\Consulting\IDP Final Full 1090.sav

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		1089

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Resources		Elapsed Time		00:08.5

				Total Values Allowed		149796

		Warnings

		No valid cases remain for Other grade specified. A bar chart or histogram cannot be produced.

		No valid cases remain for q9.5. A bar chart or histogram cannot be produced.

		No valid cases remain for Other. A bar chart or histogram cannot be produced.

		No valid cases remain for q50. A bar chart or histogram cannot be produced.

		No valid cases remain for q51. A bar chart or histogram cannot be produced.

		No valid cases remain for q52. A bar chart or histogram cannot be produced.

		No valid cases remain for q53. A bar chart or histogram cannot be produced.

		No valid cases remain for q54. A bar chart or histogram cannot be produced.

		Statistics				1		2		3		4		5		6		7		8		9		10		11		12		13		14		15		16		17		18		19		20		21		22		23		24		25		26		27		28		29		30		31		32		33		34		35		36		37		38		39		40		41		42		43		44		45		46		47		48		49		50		51		52		53		54		55		56		57		58		59		60		61		62		63		64		65		66		67		68		69		70		71		72		73		74		75		76		77		78		79		80		81		82		83		84		85		86		87		88		89		90		91		92		93		94		95

						Gender		Race		Other race specified		Age		Present Grade		Other grade specified		Directorate		Length of Employment: NASA		Length of Employment: GSFC		Matrixed Employee		q9		q9.5		q10		Supervisor		Director Reports		Educational Level		Knowledgeable with IDP		Where to obtain IDP Form		Where to find information IDP process		Where to find information IDP training		GSFC personnel to assist prepare IDP		Sufficient resources that explain IDP process		IDP form instructions are clear		I have an IDP developed prior to 2004		I have an IDP		My supervisor recommends them for everybody		My supervisor recommends them for me		My mentor (other than supervisor) recommends them for me		Other		My IDP helps me prepare for my current job		My IDP may help me advance my career		My IDP may help me transition to another career		Other		My IDP has been in effect less than 6 months		6 months to 1 year		2 years		3 years		4 + years		q26e		q26f		q26g		q26h		q26i		q26j		q26ktext		q27		q28		q29		q30a		q30b		q30c		q30dtext		q31		q32		q33		q34		q35		q35text		q36a		q36b		q36c		q37a		q37b		q37c		q38a		q38b		q38c		q39a		q49b		q49c		q40		q41		q42		q43		q44		q45		q46		q47		q48a		q48b		q48c		q48d		q49		q50		q51		q52		q53		q54		q55		q56		q57		q58		q59		q60		q61		File Status

		N		Valid		1079		1076		1089		1075		1075		0		1067		1078		1078		1068		193		0		190		1073		148		1047		1068		1068		1068		1068		1068		1068		1066		1063		1066		127		103		54		1089		138		188		70		0		256		460		147		39		149		86		175		18		98		41		54		1089		1066		1066		1058		339		239		321		1089		1046		1055		1054		1046		1041		1089		1018		1012		1014		1035		1024		1023		1032		1025		1022		1034		1026		1022		1043		1045		1043		1044		1041		1027		1020		1020		1032		1031		1031		1029		1043		0		0		0		0		0		142		142		142		142		142		142		142		1089

				Missing		10		13		0		14		14		1089		22		11		11		21		896		1089		899		16		941		42		21		21		21		21		21		21		23		26		23		962		986		1035		0		951		901		1019		1089		833		629		942		1050		940		1003		914		1071		991		1048		1035		0		23		23		31		750		850		768		0		43		34		35		43		48		0		71		77		75		54		65		66		57		64		67		55		63		67		46		44		46		45		48		62		69		69		57		58		58		60		46		1089		1089		1089		1089		1089		947		947		947		947		947		947		947		0

		Mean				1.4235		1.41				5.37		12.72				6.046		4.484		4.347		1.82		1.89				1.77		1.86		1.72		5.04		3.86		3.95		3.92		3.87		4.31		4.29		4.5		1.71		1.76		1		2		3				1		2		3				2.73		1		2		3		4		5		6		7		8		9		10				4.19		4.32		2.17		1		2		3				2.62		3.37		3.2		1.22		2.32				2.17		1.84		1.87		3.27		2.97		2.96		3.47		3.17		3.15		3.05		2.89		2.9		4.2		4.08		3.97		3.94		3.89		4.13		4.69		4.69		3.31		2.93		2.58		2.35		4.65												4.5		4.4		4.42		4.54		4.13		3.73		2.97		1.96

		Std. Error of Mean				0.01505		0.029				0.061		0.084				0.0664		0.0666		0.0658		0.012		0.022				0.03		0.011		0.072		0.052		0.037		0.041		0.039		0.04		0.036		0.037		0.04		0.014		0.013		0		0		0				0		0		0				0.083		0		0		0		0		0		0		0		0		0		0				0.038		0.036		0.049		0		0		0				0.043		0.039		0.037		0.013		0.04				0.048		0.043		0.043		0.041		0.042		0.043		0.04		0.042		0.043		0.042		0.042		0.042		0.042		0.043		0.046		0.043		0.044		0.05		0.055		0.055		0.025		0.028		0.028		0.031		0.035												0.061		0.069		0.057		0.054		0.073		0.089		0.13		0.006

		Frequency Table

		Q1. Gender

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Male		622		57.1		57.6		57.6

				Female		457		42		42.4		100

				Total		1079		99.1		100

		Missing		System		10		0.9

		Total				1089		100

		Q2. Race

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		30		2.8		2.8		2.8

				White		780		71.6		72.5		75.3

				African American or Black		147		13.5		13.7		88.9

				Hispanic		37		3.4		3.4		92.4

				Asian or Pacific Islander		74		6.8		6.9		99.3

				Native American		7		0.6		0.7		99.9

				Other		1		0.1		0.1		100

				Total		1076		98.8		100

		Missing		System		13		1.2

		Total				1089		100

		Other race specified

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1088		99.9		99.9		99.9

				Scottish/American		1		0.1		0.1		100

				Total		1089		100		100

		Q3. Age

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		18-25		62		5.7		5.8		5.8

				26-30		46		4.2		4.3		10

				31-35		82		7.5		7.6		17.7

				36-40		133		12.2		12.4		30

				41-45		214		19.7		19.9		50

				46-50		189		17.4		17.6		67.5

				51-55		154		14.1		14.3		81.9

				56 +		195		17.9		18.1		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Q4. Present Grade

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0		7		0.6		0.7		0.7

				GS1		8		0.7		0.7		1.4

				GS2		4		0.4		0.4		1.8

				GS4		3		0.3		0.3		2

				GS5		7		0.6		0.7		2.7

				GS6		10		0.9		0.9		3.6

				GS7		40		3.7		3.7		7.3

				GS8		19		1.7		1.8		9.1

				GS9		33		3		3.1		12.2

				GS10		5		0.5		0.5		12.7

				GS11		54		5		5		17.7

				GS12		139		12.8		12.9		30.6

				GS13		228		20.9		21.2		51.8

				GS14		251		23		23.3		75.2

				GS15		244		22.4		22.7		97.9

				SES		17		1.6		1.6		99.4

				WG		6		0.6		0.6		100

				Total		1075		98.7		100

		Missing		System		14		1.3

		Total				1089		100

		Other grade specified

						Frequency		Percent

		Missing		System		1089		100

		Q5. Directorate

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		100/		45		4.1		4.2		4.2

				110/		39		3.6		3.7		7.9

				150/		37		3.4		3.5		11.3

				200/		184		16.9		17.2		28.6

				300/		32		2.9		3		31.6

				400/		147		13.5		13.8		45.4

				500/		407		37.4		38.1		83.5

				600/		65		6		6.1		89.6

				800/		40		3.7		3.7		93.3

				900/		71		6.5		6.7		100

				Total		1067		98		100

		Missing		System		22		2

		Total				1089		100

		Q6. Length of Employment: NASA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		77		7.1		7.1		7.1

				1-5		204		18.7		18.9		26.1

				5-10		70		6.4		6.5		32.6

				11-15		182		16.7		16.9		49.4

				16-20		226		20.8		21		70.4

				21-25		119		10.9		11		81.4

				26-30		98		9		9.1		90.5

				31-35		50		4.6		4.6		95.2

				36-40		39		3.6		3.6		98.8

				41 +		13		1.2		1.2		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q7. Length of Employment: GSFC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		< 1		80		7.3		7.4		7.4

				1-5		215		19.7		19.9		27.4

				6-10		94		8.6		8.7		36.1

				11-15		178		16.3		16.5		52.6

				16-20		212		19.5		19.7		72.3

				21-25		120		11		11.1		83.4

				26-30		87		8		8.1		91.5

				31-35		47		4.3		4.4		95.8

				36-40		33		3		3.1		98.9

				41 +		12		1.1		1.1		100

				Total		1078		99		100

		Missing		System		11		1

		Total				1089		100

		Q8. Matrixed Employee

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		194		17.8		18.2		18.2

				No		874		80.3		81.8		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		21		1.9		10.9		10.9

				No		172		15.8		89.1		100

				Total		193		17.7		100

		Missing		System		896		82.3

		Total				1089		100

		q9.5

						Frequency		Percent

		Missing		System		1089		100

		Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		43		3.9		22.6		22.6

				No		147		13.5		77.4		100

				Total		190		17.4		100

		Missing		System		899		82.6

		Total				1089		100

		Q11. Supervisor

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		148		13.6		13.8		13.8

				No		925		84.9		86.2		100

				Total		1073		98.5		100

		Missing		System		16		1.5

		Total				1089		100

		Q12. If you are a Supervisor, indicate number of Direct Reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		0-10		78		7.2		52.7		52.7

				11-20		38		3.5		25.7		78.4

				21-40		27		2.5		18.2		96.6

				41-70		5		0.5		3.4		100

				Total		148		13.6		100

		Missing		System		941		86.4

		Total				1089		100

		Q12. Educational Level

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		High school diploma or GED		46		4.2		4.4		4.4

				Some college		105		9.6		10		14.4

				Trade or technical cert.		31		2.8		3		17.4

				Associate's degree		45		4.1		4.3		21.7

				Bachelor's degree		350		32.1		33.4		55.1

				Master's degree		331		30.4		31.6		86.7

				Doctoral degree		97		8.9		9.3		96

				Post doctoral studies		42		3.9		4		100

				Total		1047		96.1		100

		Missing		System		42		3.9

		Total				1089		100

		Q14. Knowledgeable with IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		60		5.5		5.6		5.6

				Little		73		6.7		6.8		12.5

				Somewhat		254		23.3		23.8		36.2

				Knowledgeable		263		24.2		24.6		60.9

				Very Much		402		36.9		37.6		98.5

				Don't know		16		1.5		1.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q15. Where to obtain IDP Form

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.6		8.6

				Little		67		6.2		6.3		14.9

				Somewhat		176		16.2		16.5		31.4

				Knowledgeable		236		21.7		22.1		53.5

				Very Much		458		42.1		42.9		96.3

				Don't know		39		3.6		3.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q16. Where to find information IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		74		6.8		6.9		6.9

				Little		82		7.5		7.7		14.6

				Somewhat		200		18.4		18.7		33.3

				Knowledgeable		251		23		23.5		56.8

				Very Much		424		38.9		39.7		96.5

				Don't know		37		3.4		3.5		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q17. Where to find information IDP training

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		79		7.3		7.4		7.4

				Little		97		8.9		9.1		16.5

				Somewhat		205		18.8		19.2		35.7

				Familiar		233		21.4		21.8		57.5

				Very Much		412		37.8		38.6		96.1

				Don't know		42		3.9		3.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q18. GSFC personnel to assist prepare IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		29		2.7		2.7		2.7

				Little		59		5.4		5.5		8.2

				Somewhat		168		15.4		15.7		24

				Familiar		220		20.2		20.6		44.6

				Very Much		478		43.9		44.8		89.3

				Don't know		114		10.5		10.7		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q19. Sufficient resources that explain IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				Little		47		4.3		4.4		6.8

				Somewhat		201		18.5		18.8		25.7

				Familiar		278		25.5		26		51.7

				Very Much		346		31.8		32.4		84.1

				Don't know		170		15.6		15.9		100

				Total		1068		98.1		100

		Missing		System		21		1.9

		Total				1089		100

		Q20. IDP form instructions are clear

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		27		2.5		2.5		2.5

				Little		53		4.9		5		7.5

				Somewhat		166		15.2		15.6		23.1

				Familiar		248		22.8		23.3		46.3

				Very Much		262		24.1		24.6		70.9

				Don't know		310		28.5		29.1		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q21. I have an IDP developed prior to 2004

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		304		27.9		28.6		28.6

				No		759		69.7		71.4		100

				Total		1063		97.6		100

		Missing		System		26		2.4

		Total				1089		100

		Q22. I have an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		258		23.7		24.2		24.2

				No		808		74.2		75.8		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q23a. My supervisor recommends them for everybody

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		127		11.7		100		100

		Missing		System		962		88.3

		Total				1089		100

		Q23b. My supervisor recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		103		9.5		100		100

		Missing		System		986		90.5

		Total				1089		100

		Q23c. My mentor (other than supervisor) recommends them for me

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				1032		94.8		94.8		94.8

				n		1		0.1		0.1		94.9

				An		1		0.1		0.1		94.9

				be		1		0.1		0.1		95

				co		1		0.1		0.1		95.1

				De		1		0.1		0.1		95.2

				do		1		0.1		0.1		95.3

				fo		1		0.1		0.1		95.4

				i		2		0.2		0.2		95.6

				I		9		0.8		0.8		96.4

				It		3		0.3		0.3		96.7

				Iv		1		0.1		0.1		96.8

				LA		1		0.1		0.1		96.9

				le		1		0.1		0.1		97

				ma		1		0.1		0.1		97.1

				My		2		0.2		0.2		97.2

				ne		1		0.1		0.1		97.3

				Ne		2		0.2		0.2		97.5

				No		1		0.1		0.1		97.6

				Pa		1		0.1		0.1		97.7

				PI		5		0.5		0.5		98.2

				pr		1		0.1		0.1		98.3

				Pr		1		0.1		0.1		98.3

				re		1		0.1		0.1		98.4

				Re		3		0.3		0.3		98.7

				se		1		0.1		0.1		98.8

				Se		1		0.1		0.1		98.9

				So		1		0.1		0.1		99

				Th		1		0.1		0.1		99.1

				To		1		0.1		0.1		99.2

				Us		1		0.1		0.1		99.3

				wa		1		0.1		0.1		99.4

				Did		1		0.1		0.1		99.4

				I b		1		0.1		0.1		99.5

				My		1		0.1		0.1		99.6

				pip		1		0.1		0.1		99.7

				Req		2		0.2		0.2		99.9

				To		1		0.1		0.1		100

				Total		1089		100		100

		Q24. My IDP helps me prepare for my current job

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		138		12.7		100		100

		Missing		System		951		87.3

		Total				1089		100

		Q24b. My IDP may help me advance my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		188		17.3		100		100

		Missing		System		901		82.7

		Total				1089		100

		Q24c. My IDP may help me transition to another career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		70		6.4		100		100

		Missing		System		1019		93.6

		Total				1089		100

		Other

						Frequency		Percent

		Missing		System		1089		100

		Q25. (If yes to Q21 & Q22), My IDP has been in effect less than 6 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Less than 6 months		56		5.1		21.9		21.9

				6 months to 1 year		62		5.7		24.2		46.1

				2 years		72		6.6		28.1		74.2

				3 years		27		2.5		10.5		84.8

				4 + years		39		3.6		15.2		100

				Total		256		23.5		100

		Missing		System		833		76.5

		Total				1089		100

		Q26a. I chose not complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		460		42.2		100		100

		Missing		System		629		57.8

		Total				1089		100

		Q26b. I do not have the time to complete an IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		147		13.5		100		100

		Missing		System		942		86.5

		Total				1089		100

		Q26c. It is not valuable at this point in my career

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		39		3.6		100		100

		Missing		System		1050		96.4

		Total				1089		100

		Q26d. My superviosr does not support the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		4		149		13.7		100		100

		Missing		System		940		86.3

		Total				1089		100

		Q26e. My supervisor did not reccomend that I complete one

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		5		86		7.9		100		100

		Missing		System		1003		92.1

		Total				1089		100

		Q26f.  It was not a successful program in the past

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		175		16.1		100		100

		Missing		System		914		83.9

		Total				1089		100

		Q26g. My organization does not have sufficient staff coverage for me to participate in training and development activities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		18		1.7		100		100

		Missing		System		1071		98.3

		Total				1089		100

		Q26h. Other

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		98		9		100		100

		Missing		System		991		91

		Total				1089		100

		q26i

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		41		3.8		100		100

		Missing		System		1048		96.2

		Total				1089		100

		q26j

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		54		5		100		100

		Missing		System		1035		95

		Total				1089		100

		q26ktext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				967		88.8		88.8		88.8

				#4 Best Answer		1		0.1		0.1		88.9

				After having been turned down for a contract specialist job in 1982 and then later turned		1		0.1		0.1		89

				close to retirement		1		0.1		0.1		89.1

				completed one in past		1		0.1		0.1		89.2

				current point in personnal vs professional life		1		0.1		0.1		89.3

				Currently assessing personal value and where I want to go from here.		1		0.1		0.1		89.3

				currently working on one; was not offered in the last three years		1		0.1		0.1		89.4

				currently working to complete		1		0.1		0.1		89.5

				Did not give it much thought		1		0.1		0.1		89.6

				Didnt/dont really know enough about it to know/understand IF it would be useful/beneficia		1		0.1		0.1		89.7

				Do not know much about the process. Busy at work.		1		0.1		0.1		89.8

				Do not know what I want to do in the future		1		0.1		0.1		89.9

				draft version completed		1		0.1		0.1		90

				Felt it wasnt needed until now.		1		0.1		0.1		90.1

				had one in the past		1		0.1		0.1		90.2

				have got to it yet with supervisor. he said we would complete one in the future.		1		0.1		0.1		90.3

				have not done one		1		0.1		0.1		90.4

				Have not focused on it yet.		1		0.1		0.1		90.4

				Have not given it thought.		1		0.1		0.1		90.5

				have not looked into it yet		1		0.1		0.1		90.6

				Havent taken the time because Im unsure of goals.		1		0.1		0.1		90.7

				He believes my performance plan is sufficient		1		0.1		0.1		90.8

				Hired in October; developing IDP now		1		0.1		0.1		90.9

				I am a co-op student.		1		0.1		0.1		91

				I am already a GS15 and expect that is where I am going to stay. I was hired as a 14 and		1		0.1		0.1		91.1

				I am currently on a detail; so my supervisor and I put it on hold		1		0.1		0.1		91.2

				I am on a detail which may lead to my transition to a very different career field. I wil		1		0.1		0.1		91.3

				I am too far along in my career to want to fool with one.		1		0.1		0.1		91.4

				I am working to a different plan right now and have asked to construct an IDP later in FY05		1		0.1		0.1		91.5

				I can handle my own career development without an IDP.		1		0.1		0.1		91.6

				I continously take classes and training that will enhance my professional growth which is		1		0.1		0.1		91.6

				I could not find an interesting topic to work on		1		0.1		0.1		91.7

				I did not know about it.		1		0.1		0.1		91.8

				I did not pay attention to the announcement		1		0.1		0.1		91.9

				I didnt know of its existence.		1		0.1		0.1		92

				I do not see the relevance of an IDP for my career development at this time.		1		0.1		0.1		92.1

				I dont feel I need to have my career goals formalized. I know what I want to do and how		1		0.1		0.1		92.2

				I dont know if I require one		1		0.1		0.1		92.3

				I dont know the value		1		0.1		0.1		92.4

				I have a draft IDP developed 6 months ago.		1		0.1		0.1		92.5

				I have a draft that supv has not taken the time to finalize or provide feedback. Previous Code 500 supv - 2003 provided suuport as lip service only - was not willing to allow time spent to other than branch assigned efforts.		1		0.1		0.1		92.6

				I have found that training is of little value unless you change organizations. If you li		1		0.1		0.1		92.7

				I have no clue of its value to me		1		0.1		0.1		92.7

				I have not been made aware of the IDP process		1		0.1		0.1		92.8

				I havent heard about it		1		0.1		0.1		92.9

				I havent learened enough about it to decide whether to do it.		1		0.1		0.1		93

				I keep putting it off.		1		0.1		0.1		93.1

				I know we are under staff here in the power plant. Therefore it is difficult to allow one		1		0.1		0.1		93.2

				I manage my own development without having to write it down.		1		0.1		0.1		93.3

				I need to schedule time to develop an IDP		1		0.1		0.1		93.4

				I plan on creating an IDP		1		0.1		0.1		93.5

				I plan to complete an IDP soon.		1		0.1		0.1		93.6

				I plan to retire in one year.		1		0.1		0.1		93.7

				I will create an IDP in 2005		1		0.1		0.1		93.8

				I working on one		1		0.1		0.1		93.8

				IDP was offered only since the last few years ago.		1		0.1		0.1		93.9

				Im happy with my job/position.		1		0.1		0.1		94

				Im in the process of creating one.		1		0.1		0.1		94.1

				Im not sure what it is		1		0.1		0.1		94.2

				In process		1		0.1		0.1		94.3

				In process of completing IDP with help of career coach		1		0.1		0.1		94.4

				In the process of putting one together		1		0.1		0.1		94.5

				Insufficient budget.		1		0.1		0.1		94.6

				It is not a valuable tool due to time required		1		0.1		0.1		94.7

				It is not something that has been emphasized during my performance apprasial.		1		0.1		0.1		94.8

				It is not valuable becasue it does not appear to apply to research scientists		1		0.1		0.1		94.9

				It was not the ideal time.		1		0.1		0.1		94.9

				It would do any good in a field such as I am in at Wallops. There is nowhere to move to.		1		0.1		0.1		95

				Its a joke.		1		0.1		0.1		95.1

				Its never come up		1		0.1		0.1		95.2

				Its not clear that an IDP is useful to an older employee. My perception is that it is aim		1		0.1		0.1		95.3

				Its on the to-do list.		1		0.1		0.1		95.4

				Just starting the process		1		0.1		0.1		95.5

				limited support		1		0.1		0.1		95.6

				Mentoring is a better solution		1		0.1		0.1		95.7

				My intentions are to possibly move to another Center (outside of this organization) and a		1		0.1		0.1		95.8

				My supervisor did recommend that I complete one nor did I know that it would benefit me i		1		0.1		0.1		95.9

				my supervisor does not foresee promotion opts		1		0.1		0.1		96

				My supervisor signed off on my IDP and failed to uphold the ageement.		1		0.1		0.1		96.1

				my supervisor uses a similar process and form but it is not the actual IDP		1		0.1		0.1		96.1

				nearly retired		1		0.1		0.1		96.2

				nervous about completing		1		0.1		0.1		96.3

				never any funds		1		0.1		0.1		96.4

				Never heard of it.		1		0.1		0.1		96.5

				Never knew about IDP		1		0.1		0.1		96.6

				Never seemed very important		1		0.1		0.1		96.7

				new to organization		1		0.1		0.1		96.8

				no FTE time available for these activities		1		0.1		0.1		96.9

				no value		1		0.1		0.1		97

				Not avidly promoted by branch		1		0.1		0.1		97.1

				Not compatible with full-cost accounting		1		0.1		0.1		97.2

				not familiar with the process		1		0.1		0.1		97.2

				not necessary to formalize plans		1		0.1		0.1		97.3

				Not sure how it is valuable to me.		1		0.1		0.1		97.4

				not sure what one is		1		0.1		0.1		97.5

				not sure where I want my career to go right now		1		0.1		0.1		97.6

				pre planned promotion		1		0.1		0.1		97.7

				prior mgmt didnt support; intend to develop this year		1		0.1		0.1		97.8

				soon to retire		1		0.1		0.1		97.9

				Started multiple times and was overtaken by events and never got back to it		1		0.1		0.1		98

				supervisor demoralizing		1		0.1		0.1		98.1

				The IDP has never proven useful to me as an employee		1		0.1		0.1		98.2

				The process is not very clear. It is difficult to determine areas where development is n		1		0.1		0.1		98.3

				the same goals can be achieved without the forms and formality through the annual perform		1		0.1		0.1		98.3

				The supervisor included above has retired.		1		0.1		0.1		98.4

				too close to retirement		1		0.1		0.1		98.5

				ust never looked into it		1		0.1		0.1		98.6

				want time to decide what training I want to take		1		0.1		0.1		98.7

				Was not asked to complete one		1		0.1		0.1		98.8

				what the heck is it?		1		0.1		0.1		98.9

				have not put the effort...will be done in the next two months		1		0.1		0.1		99

				I am a COE.		1		0.1		0.1		99.1

				I am retiring NLT 12/2006		1		0.1		0.1		99.2

				I do not believe completing an IDP is necessary due to the career planning that I have bee		1		0.1		0.1		99.3

				I started one previously but managed my time badly and didnt get back to it. For career r		1		0.1		0.1		99.4

				insufficient evidence of return on investment of time to complete an IDP and outcomess; the Center advocates developmentatl experiences but promotes people who dont engage in those efforts while not promoting persons who do engage in the planned/advocat		1		0.1		0.1		99.4

				Ive developed an IDP in the past		1		0.1		0.1		99.5

				my dev plan is informal and a bit ad hoc		1		0.1		0.1		99.6

				not very relevant for senior scientist		1		0.1		0.1		99.7

				retirement likely in next year or two		1		0.1		0.1		99.8

				Sense of failure if all in plan not completed		1		0.1		0.1		99.9

				While the objective is noble		1		0.1		0.1		100

				Total		1089		100		100

		Q27. The IDP is a useful tool to help employees plan for professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		not at all		29		2.7		2.7		2.7

				2		46		4.2		4.3		7

				somewhat		270		24.8		25.3		32.4

				4		230		21.1		21.6		53.9

				very much		331		30.4		31.1		85

				don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		26		2.4		2.4		2.4

				2		36		3.3		3.4		5.8

				Somewhat		210		19.3		19.7		25.5

				4		248		22.8		23.3		48.8

				Very much		386		35.4		36.2		85

				Don't know		160		14.7		15		100

				Total		1066		97.9		100

		Missing		System		23		2.1

		Total				1089		100

		Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		612		56.2		57.8		57.8

				2		82		7.5		7.8		65.6

				Somewhat		127		11.7		12		77.6

				4		83		7.6		7.8		85.4

				Very much		120		11		11.3		96.8

				Don't know		34		3.1		3.2		100

				Total		1058		97.2		100

		Missing		System		31		2.8

		Total				1089		100

		q30a

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		1		339		31.1		100		100

		Missing		System		750		68.9

		Total				1089		100

		q30b

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		239		21.9		100		100

		Missing		System		850		78.1

		Total				1089		100

		q30c

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3		321		29.5		100		100

		Missing		System		768		70.5

		Total				1089		100

		q30dtext

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				803		73.7		73.7		73.7

				.		1		0.1		0.1		73.8

				??		1		0.1		0.1		73.9

				appease my supervisor		1		0.1		0.1		74

				apply for a development program		1		0.1		0.1		74.1

				apply for programs at Goddard		1		0.1		0.1		74.2

				As a superviser (in the past) I did us		1		0.1		0.1		74.3

				As part of a development training prog		1		0.1		0.1		74.4

				choose not to do one		1		0.1		0.1		74.5

				Chose not to have an IDP		1		0.1		0.1		74.6

				chose not to have IDP		1		0.1		0.1		74.7

				Completed required course material within specified time period for grade increase. IDP was document used by Union and management to define what was required for new position.		1		0.1		0.1		74.7

				developing IDP now		1		0.1		0.1		74.8

				development program		1		0.1		0.1		74.9

				Development Program Requirement		1		0.1		0.1		75

				did not use		2		0.2		0.2		75.2

				Did these as a Department of the Army		1		0.1		0.1		75.3

				Do not currently have IDP		1		0.1		0.1		75.4

				do not have		1		0.1		0.1		75.5

				do not have an IDP		1		0.1		0.1		75.6

				do not have one as of yet		1		0.1		0.1		75.7

				Do not know much about the process.		1		0.1		0.1		75.8

				do not use		2		0.2		0.2		75.9

				do not use an idp		1		0.1		0.1		76

				do not use an IDP		1		0.1		0.1		76.1

				do not use an IDP.		1		0.1		0.1		76.2

				Do not use IDP		1		0.1		0.1		76.3

				Do not use IDP.		1		0.1		0.1		76.4

				do not use it		1		0.1		0.1		76.5

				Do not use it at this time		1		0.1		0.1		76.6

				Do not use one.		1		0.1		0.1		76.7

				Do not use.		1		0.1		0.1		76.8

				does not apply but I was forced to cli		1		0.1		0.1		76.9

				don;t have an IDP		1		0.1		0.1		77

				Don;t know		1		0.1		0.1		77

				dont have an IDP		2		0.2		0.2		77.2

				Dont have it.		1		0.1		0.1		77.3

				dont have one		3		0.3		0.3		77.6

				Dont know		1		0.1		0.1		77.7

				dont use		3		0.3		0.3		78

				Dont use		1		0.1		0.1		78.1

				Dont use IDP		1		0.1		0.1		78.1

				dont use it		1		0.1		0.1		78.2

				dont use one		1		0.1		0.1		78.3

				Draft IDP (6 months old)		1		0.1		0.1		78.4

				Ensure training resources were readily		1		0.1		0.1		78.5

				Establish career priorities		1		0.1		0.1		78.6

				figure out my own goals		1		0.1		0.1		78.7

				for the professional development progr		1		0.1		0.1		78.8

				have never used		1		0.1		0.1		78.9

				have no idp		1		0.1		0.1		79

				have not used		5		0.5		0.5		79.4

				Have not used		3		0.3		0.3		79.7

				HAVE NOT USED		1		0.1		0.1		79.8

				Have not used an IDP		5		0.5		0.5		80.3

				Have not used an IDP much		1		0.1		0.1		80.3

				have not used any IDP		1		0.1		0.1		80.4

				have not used IDP		3		0.3		0.3		80.7

				have not used it		1		0.1		0.1		80.8

				Have not used it		1		0.1		0.1		80.9

				Have not used it before		1		0.1		0.1		81

				Have not used it yet		1		0.1		0.1		81.1

				have not used one		1		0.1		0.1		81.2

				Have not used.		1		0.1		0.1		81.3

				Have used the IDP process in past posi		1		0.1		0.1		81.4

				Have worked with employees to develop		1		0.1		0.1		81.5

				Haven t used		1		0.1		0.1		81.5

				havent had the time		1		0.1		0.1		81.6

				Havent successfully used IDP with curr		1		0.1		0.1		81.7

				havent used		1		0.1		0.1		81.8

				havent used an IDP		1		0.1		0.1		81.9

				havent used idp		1		0.1		0.1		82

				havent used it		1		0.1		0.1		82.1

				Havent used it		1		0.1		0.1		82.2

				havent used yet		1		0.1		0.1		82.3

				help develop the training budget needs		1		0.1		0.1		82.4

				I already said I dont have one!		1		0.1		0.1		82.5

				I chose not to use an IDP		1		0.1		0.1		82.6

				I communicate and my development goals		1		0.1		0.1		82.6

				I did not use IDP at all		1		0.1		0.1		82.7

				I do not currently have an IDP.		1		0.1		0.1		82.8

				I do not have an IDP		3		0.3		0.3		83.1

				I do not have an IDP.		1		0.1		0.1		83.2

				I do not have one therefore this is an		1		0.1		0.1		83.3

				i do not know what to check here		1		0.1		0.1		83.4

				I do not use an IDP		1		0.1		0.1		83.5

				I do not use and have not used an IDP.		1		0.1		0.1		83.6

				I do not use IDP		1		0.1		0.1		83.7

				i do not use the idp		1		0.1		0.1		83.7

				i dont have an idp		1		0.1		0.1		83.8

				I dont have an IDP		1		0.1		0.1		83.9

				I dont recall using the IDP		1		0.1		0.1		84

				I dont use an IDP		2		0.2		0.2		84.2

				I dont use IDP		1		0.1		0.1		84.3

				i dont use it		1		0.1		0.1		84.4

				I dont want an IDP!!!!		1		0.1		0.1		84.5

				I have choosen not to do an IDP		1		0.1		0.1		84.6

				I have never used an IDP.		1		0.1		0.1		84.7

				I have no career path		1		0.1		0.1		84.8

				I have not used an IDP		2		0.2		0.2		84.9

				I have not used an IDP.		1		0.1		0.1		85

				I have not used an IDP. The survey wo		1		0.1		0.1		85.1

				I have not used it.		1		0.1		0.1		85.2

				I have not used the IDP		1		0.1		0.1		85.3

				I have not used the IDP.		2		0.2		0.2		85.5

				I have not yet completed an IDP.		1		0.1		0.1		85.6

				I have previously used the IDP to some		1		0.1		0.1		85.7

				I havent develolped an IDP		1		0.1		0.1		85.8

				I havent heard about it		1		0.1		0.1		85.9

				I havent used an IDP		1		0.1		0.1		86

				I havent used an IDP at all		1		0.1		0.1		86

				I havnt used the IDP		1		0.1		0.1		86.1

				I plan to use it to communicate to my		1		0.1		0.1		86.2

				I receive training without an IDP		1		0.1		0.1		86.3

				I used the ALP LDP		1		0.1		0.1		86.4

				Idont have one.		1		0.1		0.1		86.5

				idp not used		1		0.1		0.1		86.6

				Im currently creating an IDP		1		0.1		0.1		86.7

				Im still in the process of putting my		1		0.1		0.1		86.8

				Ive never had one		1		0.1		0.1		86.9

				Ive never used an IDP!		1		0.1		0.1		87

				Just started process		1		0.1		0.1		87.1

				Mentoring Program		1		0.1		0.1		87.1

				My annual/semi-annual review appears t		1		0.1		0.1		87.2

				my supervisor all but refuses to use i		1		0.1		0.1		87.3

				n/a		5		0.5		0.5		87.8

				N/A		11		1		1		88.8

				na		2		0.2		0.2		89

				NA		3		0.3		0.3		89.3

				Need box that says I have not used!		1		0.1		0.1		89.3

				never		1		0.1		0.1		89.4

				Never completed one		1		0.1		0.1		89.5

				never had an IDP		1		0.1		0.1		89.6

				Never had an IDP		1		0.1		0.1		89.7

				never used		2		0.2		0.2		89.9

				Never used		1		0.1		0.1		90

				never used an IDP		1		0.1		0.1		90.1

				never used IDP		1		0.1		0.1		90.2

				Never used IDP		1		0.1		0.1		90.3

				never used it		1		0.1		0.1		90.4

				no		1		0.1		0.1		90.4

				no idp		2		0.2		0.2		90.6

				no IDP		2		0.2		0.2		90.8

				No IDP		3		0.3		0.3		91.1

				No IDP at this time.		1		0.1		0.1		91.2

				non applicable		1		0.1		0.1		91.3

				none		10		0.9		0.9		92.2

				None		2		0.2		0.2		92.4

				none apply		1		0.1		0.1		92.5

				None apply		1		0.1		0.1		92.6

				none of the above		10		0.9		0.9		93.5

				none.		1		0.1		0.1		93.6

				not		1		0.1		0.1		93.7

				not applicable		2		0.2		0.2		93.8

				Not applicable		1		0.1		0.1		93.9

				Not applicable.		1		0.1		0.1		94

				not at all		2		0.2		0.2		94.2

				Not at all		1		0.1		0.1		94.3

				Not at All		1		0.1		0.1		94.4

				Not available		1		0.1		0.1		94.5

				Not current		1		0.1		0.1		94.6

				not interested in IDP		1		0.1		0.1		94.7

				not used		6		0.6		0.6		95.2

				Not used		2		0.2		0.2		95.4

				not used IDP		1		0.1		0.1		95.5

				Not used IDP		1		0.1		0.1		95.6

				Not used!!!		1		0.1		0.1		95.7

				Not used.		1		0.1		0.1		95.8

				not yet		1		0.1		0.1		95.9

				Nothing		1		0.1		0.1		96

				participate in leadership alchemy prog		1		0.1		0.1		96.1

				Performance Plan I was told is suffici		1		0.1		0.1		96.1

				Planning my training that will enhance		1		0.1		0.1		96.2

				PMDE program		1		0.1		0.1		96.3

				PMDE Program Requirement		1		0.1		0.1		96.4

				PMDE Requirement		1		0.1		0.1		96.5

				poorly constructed question		1		0.1		0.1		96.6

				Prepare a Mentoring Action Plan		1		0.1		0.1		96.7

				required in PMDE program		1		0.1		0.1		96.8

				satisfy completion of an action item		1		0.1		0.1		96.9

				set some goals		1		0.1		0.1		97

				Sign up for APPL classes		1		0.1		0.1		97.1

				Slef assess my career progression		1		0.1		0.1		97.2

				structure training needs		1		0.1		0.1		97.2

				supervisor does not have any feeling o		1		0.1		0.1		97.3

				The IDP does not seem to apply to the		1		0.1		0.1		97.4

				The IDP in not relevant or practicle		1		0.1		0.1		97.5

				This does not apply		1		0.1		0.1		97.6

				This is a bad question BECAUSE I DO NO		1		0.1		0.1		97.7

				to keep my supervisor from being upset		1		0.1		0.1		97.8

				tried to but it didnt work.		1		0.1		0.1		97.9

				Used to assist in helping communicate		1		0.1		0.1		98

				Used to formalize career path for my p		1		0.1		0.1		98.1

				v		1		0.1		0.1		98.2

				Was used to document personal plan for		1		0.1		0.1		98.3

				waste my time (= tax dollars)		1		0.1		0.1		98.3

				Will use an IPD in near future.		1		0.1		0.1		98.4

				" Address ""short -falls"" identified		1		0.1		0.1		98.5

				" see above - ""not at all"""		1		0.1		0.1		98.6

				Apply for the PDP Program.		1		0.1		0.1		98.7

				for nothing		1		0.1		0.1		98.8

				havent used IDP		1		0.1		0.1		98.9

				I have not done an IDP		1		0.1		0.1		99

				I have used the IDP in other Govt posit		1		0.1		0.1		99.1

				Ive used IDP to request training course		1		0.1		0.1		99.2

				my supervisor & I communicate well with		1		0.1		0.1		99.3

				Never used		1		0.1		0.1		99.4

				no opportunity to use IDP		1		0.1		0.1		99.4

				none of the above		1		0.1		0.1		99.5

				Not offered opportunity to use IDP		1		0.1		0.1		99.6

				personal use		1		0.1		0.1		99.7

				previous supervisors have not cared wha		1		0.1		0.1		99.8

				used IDP early in career		1		0.1		0.1		99.9

				Used to plan activities and goals while		1		0.1		0.1		100

				Total		1089		100		100

		Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		327		30		31.3		31.3

				2		183		16.8		17.5		48.8

				Somewhat		231		21.2		22.1		70.8

				4		167		15.3		16		86.8

				Very much		138		12.7		13.2		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q32. I actively look for professional development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		118		10.8		11.2		11.2

				2		130		11.9		12.3		23.5

				Somewhat		307		28.2		29.1		52.6

				4		246		22.6		23.3		75.9

				Very much		254		23.3		24.1		100

				Total		1055		96.9		100

		Missing		System		34		3.1

		Total				1089		100

		Q33. I proactively plan my professional Development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		116		10.7		11		11

				2		166		15.2		15.7		26.8

				Somewhat		345		31.7		32.7		59.5

				4		247		22.7		23.4		82.9

				Very much		180		16.5		17.1		100

				Total		1054		96.8		100

		Missing		System		35		3.2

		Total				1089		100

		Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		819		75.2		78.3		78.3

				No		227		20.8		21.7		100

				Total		1046		96.1		100

		Missing		System		43		3.9

		Total				1089		100

		Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Yes		131		12		12.6		12.6

				No- Super doesn't use IDP		193		17.7		18.5		31.1

				No-I chose not		81		7.4		7.8		38.9

				No- we agreed to discuss later		483		44.4		46.4		85.3

				Other		153		14		14.7		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		q35text

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid				991		91		91		91

				My annual/semi-annual review appears to inco		1		0.1		0.1		91.1

				??		1		0.1		0.1		91.2

				a and c		1		0.1		0.1		91.3

				busy with work.		1		0.1		0.1		91.4

				but I dont know where to find it.		1		0.1		0.1		91.5

				but it was for my ALP LDP		1		0.1		0.1		91.6

				but its been left up to me when Im ready to d		1		0.1		0.1		91.6

				C is too emphatic; weve been too busy within		1		0.1		0.1		91.7

				developed with my mentor		1		0.1		0.1		91.8

				Development Program Requirement		1		0.1		0.1		91.9

				Dont know		1		0.1		0.1		92

				Got email it exists		1		0.1		0.1		92.1

				has not been discussed		1		0.1		0.1		92.2

				Have not had a conversation about it lately		1		0.1		0.1		92.3

				Have not worked on an IDP for reasons mention		1		0.1		0.1		92.4

				Havent discussed		1		0.1		0.1		92.5

				havent initiated discussion		1		0.1		0.1		92.6

				I am a co-op student.		1		0.1		0.1		92.7

				I am a COE.		1		0.1		0.1		92.7

				I am a student trainee here and am unfamiliar		1		0.1		0.1		92.8

				I am not certain what my office position is		1		0.1		0.1		92.9

				I concluded that trhey were shams. My co-work		1		0.1		0.1		93

				i did the idp for my pip and choose not to up		1		0.1		0.1		93.1

				I do an informal IDP		1		0.1		0.1		93.2

				I do not recall my supervisor using the IDP in our organization.		1		0.1		0.1		93.3

				I dont recall the topic coming up!		1		0.1		0.1		93.4

				I have a new supervisor and weve not yet disc		1		0.1		0.1		93.5

				i have chosen not to do an IDP at this time		1		0.1		0.1		93.6

				I have no time to do an IDP		1		0.1		0.1		93.7

				I have not been at NASA for a 12 month period		1		0.1		0.1		93.8

				I told my supervisor that it is useless to wr		1		0.1		0.1		93.8

				I use my IDP plan at preformance appraisals t		1		0.1		0.1		93.9

				I will bring it up next month		1		0.1		0.1		94

				I will discuss my IDP with my supervisor at m		1		0.1		0.1		94.1

				I will make an IDP this year		1		0.1		0.1		94.2

				I worked with the career coach and my supervi		1		0.1		0.1		94.3

				I would have done this had I stayed within my		1		0.1		0.1		94.4

				in the process		1		0.1		0.1		94.5

				insufficient free time		1		0.1		0.1		94.6

				It does not seem that the IDP is used by the		1		0.1		0.1		94.7

				it has not been brought up		1		0.1		0.1		94.8

				Its just a formality		1		0.1		0.1		94.9

				My direct supervisor was not involved in gene		1		0.1		0.1		94.9

				my IDP is self developed and managed-- no sup		1		0.1		0.1		95

				My manager believes a performance plan that o		1		0.1		0.1		95.1

				My supervisor & I agreed to closed my existin		1		0.1		0.1		95.2

				My supervisor has been on an SES rotation for		1		0.1		0.1		95.3

				MY SUPERVISOR MENTIONED ABOUT IT		1		0.1		0.1		95.4

				my supervisor told me to go update my IDP (wi		1		0.1		0.1		95.5

				n/a		1		0.1		0.1		95.6

				N/A		1		0.1		0.1		95.7

				Neither he nor I can figure out how to write		1		0.1		0.1		95.8

				never saw IDP created just before he came on		1		0.1		0.1		95.9

				Never Used		1		0.1		0.1		96

				No- the value does not seem to be there		1		0.1		0.1		96.1

				No-more check the box activity.		1		0.1		0.1		96.1

				No - my supervisor has not mentioned it to me		1		0.1		0.1		96.2

				No - never discussed		1		0.1		0.1		96.3

				no applicable		1		0.1		0.1		96.4

				No decision		1		0.1		0.1		96.5

				No I havent been able to set aside the time		1		0.1		0.1		96.6

				no one has approached me about an IDP in a ye		1		0.1		0.1		96.7

				No option		1		0.1		0.1		96.8

				no time		1		0.1		0.1		96.9

				No Time		1		0.1		0.1		97

				Not applicable		1		0.1		0.1		97.1

				Not asked		1		0.1		0.1		97.2

				not yet		1		0.1		0.1		97.2

				Old supervisor didnt care; new supervisor too		1		0.1		0.1		97.3

				Performance Plan is used as an IDP.		1		0.1		0.1		97.4

				recently started developing an IDP		1		0.1		0.1		97.5

				revised IDP in process		1		0.1		0.1		97.6

				See previous explanation		1		0.1		0.1		97.7

				she does have a conversation		1		0.1		0.1		97.8

				Supervisor have not mention developing an IDP		1		0.1		0.1		97.9

				Supervisor is new. We plan to work together		1		0.1		0.1		98

				supervisor is very negative about taking her		1		0.1		0.1		98.1

				The usefulness of IDP for scientists is not c		1		0.1		0.1		98.2

				then the answer is YES. If not		1		0.1		0.1		98.3

				this was mentioned during my performance meet		1		0.1		0.1		98.3

				time has not allowed me to do this		1		0.1		0.1		98.4

				too busy- understaffed		1		0.1		0.1		98.5

				waiting to complete mentoring program		1		0.1		0.1		98.6

				we havent discussed it		1		0.1		0.1		98.7

				We havent had time to review in the last 12 m		1		0.1		0.1		98.8

				which is developmental in other but complemen		1		0.1		0.1		98.9

				without further guidance		1		0.1		0.1		99

				Working on it; some input from supervisor and		1		0.1		0.1		99.1

				At this time it is my responsibility to make m		1		0.1		0.1		99.2

				I dont know if we use the IDP in our organizat		1		0.1		0.1		99.3

				I never bothered too much with it to discuss w		1		0.1		0.1		99.4

				I never took advantage of the opportunities th		1		0.1		0.1		99.4

				I prepared a drft plan over 6 months ago and supv has not been able to make time to discuss or incorporate comments. Recently htis cam up again and she actually forgot that I submitted this draft.		1		0.1		0.1		99.5

				My current IDP is still accurate and complete.		1		0.1		0.1		99.6

				No - we have agreed on training oportunities b		1		0.1		0.1		99.7

				No comment		1		0.1		0.1		99.8

				The topic has not come up		1		0.1		0.1		99.9

				we discuss training during perf reviews		1		0.1		0.1		100

				Total		1089		100		100

		Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		600		55.1		58.9		58.9

				2-		47		4.3		4.6		63.6

				Somewhat		109		10		10.7		74.3

				4-		124		11.4		12.2		86.4

				Very Much		138		12.7		13.6		100

				Total		1018		93.5		100

		Missing		System		71		6.5

		Total				1089		100

		Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		682		62.6		67.4		67.4

				2-		56		5.1		5.5		72.9

				Somewhat		111		10.2		11		83.9

				4-		76		7		7.5		91.4

				Very Much		87		8		8.6		100

				Total		1012		92.9		100

		Missing		System		77		7.1

		Total				1089		100

		Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		676		62.1		66.7		66.7

				2-		55		5.1		5.4		72.1

				Somewhat		110		10.1		10.8		82.9

				4-		85		7.8		8.4		91.3

				Very Much		88		8.1		8.7		100

				Total		1014		93.1		100

		Missing		System		75		6.9

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		161		14.8		15.6		15.6

				2		93		8.5		9		24.5

				Somewhat		287		26.4		27.7		52.3

				4		293		26.9		28.3		80.6

				Very much		201		18.5		19.4		100

				Total		1035		95		100

		Missing		System		54		5

		Total				1089		100

		Q37b. In my job category, I know what training courses may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		230		21.1		22.5		22.5

				2		115		10.6		11.2		33.7

				Somewhat		289		26.5		28.2		61.9

				4		238		21.9		23.2		85.2

				Very much		152		14		14.8		100

				Total		1024		94		100

		Missing		System		65		6

		Total				1089		100

		Q37c. In my job category, I know what training courses may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		232		21.3		22.7		22.7

				2		123		11.3		12		34.7

				Somewhat		278		25.5		27.2		61.9

				4		234		21.5		22.9		84.8

				Very much		156		14.3		15.2		100

				Total		1023		93.9		100

		Missing		System		66		6.1

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		127		11.7		12.3		12.3

				2		82		7.5		7.9		20.3

				Somewhat		254		23.3		24.6		44.9

				4		316		29		30.6		75.5

				Very much		253		23.2		24.5		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		Q38b. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		189		17.4		18.4		18.4

				2		98		9		9.6		28

				Somewhat		280		25.7		27.3		55.3

				4		264		24.2		25.8		81.1

				Very much		194		17.8		18.9		100

				Total		1025		94.1		100

		Missing		System		64		5.9

		Total				1089		100

		Q38c. In my job category, I am knowledgeable about what types of on-the-job experiencesmay contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		197		18.1		19.3		19.3

				2		97		8.9		9.5		28.8

				Somewhat		274		25.2		26.8		55.6

				4		259		23.8		25.3		80.9

				Very much		195		17.9		19.1		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

		Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		201		18.5		19.4		19.4

				2-		130		11.9		12.6		32

				Somewhat		295		27.1		28.5		60.5

				4-		230		21.1		22.2		82.8

				Very much		178		16.3		17.2		100

				Total		1034		94.9		100

		Missing		System		55		5.1

		Total				1089		100

		Q39b. In my job category, I know what other developmental experiences may contribute to career transition

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		241		22.1		23.5		23.5

				2-		139		12.8		13.5		37

				Somewhat		286		26.3		27.9		64.9

				4-		212		19.5		20.7		85.6

				Very much		148		13.6		14.4		100

				Total		1026		94.2		100

		Missing		System		63		5.8

		Total				1089		100

		Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		239		21.9		23.4		23.4

				2-		135		12.4		13.2		36.6

				Somewhat		290		26.6		28.4		65

				4-		210		19.3		20.5		85.5

				Very much		148		13.6		14.5		100

				Total		1022		93.8		100

		Missing		System		67		6.2

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		71		6.5		6.8		6.8

				2		56		5.1		5.4		12.2

				Somewhat		147		13.5		14.1		26.3

				4		225		20.7		21.6		47.8

				Very much		405		37.2		38.8		86.7

				Don't know		139		12.8		13.3		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		63		5.8		6		14.5

				Somewhat		136		12.5		13		27.6

				4		241		22.1		23.1		50.6

				Very much		417		38.3		39.9		90.5

				Don't know		99		9.1		9.5		100

				Total		1045		96		100

		Missing		System		44		4

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		103		9.5		9.9		9.9

				2		80		7.3		7.7		17.5

				Somewhat		177		16.3		17		34.5

				4		209		19.2		20		54.6

				Very much		333		30.6		31.9		86.5

				Don't know		141		12.9		13.5		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		Q43. I am satisfied with how well my supervisor understands my professional development goals

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		89		8.2		8.5		8.5

				2		81		7.4		7.8		16.3

				Somewhat		175		16.1		16.8		33

				4		246		22.6		23.6		56.6

				Very much		360		33.1		34.5		91.1

				Don't know		93		8.5		8.9		100

				Total		1044		95.9		100

		Missing		System		45		4.1

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		92		8.4		8.8		8.8

				2		95		8.7		9.1		18

				Somewhat		199		18.3		19.1		37.1

				4		204		18.7		19.6		56.7

				Very much		356		32.7		34.2		90.9

				Don't know		95		8.7		9.1		100

				Total		1041		95.6		100

		Missing		System		48		4.4

		Total				1089		100

		Q45. I am satisfied with how well my supervisor collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		113		10.4		11		11

				2		66		6.1		6.4		17.4

				Somewhat		150		13.8		14.6		32

				4		182		16.7		17.7		49.8

				Very much		280		25.7		27.3		77

				Don't know		236		21.7		23		100

				Total		1027		94.3		100

		Missing		System		62		5.7

		Total				1089		100

		Q46. I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		125		11.5		12.3		12.3

				2		43		3.9		4.2		16.5

				Somewhat		68		6.2		6.7		23.1

				4		86		7.9		8.4		31.6

				Very much		160		14.7		15.7		47.3

				Don't know		538		49.4		52.7		100

				Total		1020		93.7		100

		Missing		System		69		6.3

		Total				1089		100

		(Note: No changes to the current voluntary approach are under consideration at this time).

		Please rate your level of agreement with each hypothetical approach:

		48a. Maintain the IDP as a voluntary tool

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		46		4.2		4.5		4.5

				Disagree		81		7.4		7.8		12.3

				Agree		407		37.4		39.4		51.7

				Strongly Agree		498		45.7		48.3		100

				Total		1032		94.8		100

		Missing		System		57		5.2

		Total				1089		100

		48b. Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		75		6.9		7.3		7.3

				Disagree		220		20.2		21.3		28.6

				Agree		439		40.3		42.6		71.2

				Strongly Agree		297		27.3		28.8		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48c. Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		133		12.2		12.9		12.9

				Disagree		338		31		32.8		45.7

				Agree		391		35.9		37.9		83.6

				Strongly Agree		169		15.5		16.4		100

				Total		1031		94.7		100

		Missing		System		58		5.3

		Total				1089		100

		48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition.

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Strongly Disagree		262		24.1		25.5		25.5

				Disagree		287		26.4		27.9		53.4

				Agree		339		31.1		32.9		86.3

				Strongly Agree		141		12.9		13.7		100

				Total		1029		94.5		100

		Missing		System		60		5.5

		Total				1089		100

		49. I believe that the opportunity to develop an  IDP is offered equally to all employees in my        organization

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		3.9		3.9

				2		23		2.1		2.2		6.1

				Somewhat		69		6.3		6.6		12.8

				4		171		15.7		16.4		29.1

				Very Much		563		51.7		54		83.1

				Do Not Know		176		16.2		16.9		100

				Total		1043		95.8		100

		Missing		System		46		4.2

		Total				1089		100

		q50

						Frequency		Percent

		Missing		System		1089		100

		q51

						Frequency		Percent

		Missing		System		1089		100

		q52

						Frequency		Percent

		Missing		System		1089		100

		q53

						Frequency		Percent

		Missing		System		1089		100

		q54

						Frequency		Percent

		Missing		System		1089		100

		Supervisors : I am knowledgeable about the IDP process

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		2		0.2		1.4		2.1

				Somewhat		8		0.7		5.6		7.7

				4		45		4.1		31.7		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		12		1.1		8.5		12

				4		45		4.1		31.7		43.7

				Very much		80		7.3		56.3		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am knowledgeable about training and development opportunities

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		12		1.1		8.5		9.2

				4		55		5.1		38.7		47.9

				Very much		74		6.8		52.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I openly share information about training and development opportunities with all of my employees

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2		1		0.1		0.7		0.7

				Somewhat		8		0.7		5.6		6.3

				4		47		4.3		33.1		39.4

				Very much		86		7.9		60.6		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisor: I am skilled in holding conversations with my employees regarding their professional development

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		1		0.1		0.7		0.7

				2		4		0.4		2.8		3.5

				Somewhat		27		2.5		19		22.5

				4		53		4.9		37.3		59.9

				Very much		57		5.2		40.1		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I am skilled at helping employees develop their IDP’s

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		8		0.7		5.6		5.6

				2		5		0.5		3.5		9.2

				Somewhat		41		3.8		28.9		38

				4		52		4.8		36.6		74.6

				Very much		36		3.3		25.4		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		Supervisors: I mentor employees who are not my direct reports

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Not at all		41		3.8		28.9		28.9

				2		13		1.2		9.2		38

				Somewhat		31		2.8		21.8		59.9

				4		23		2.1		16.2		76.1

				Very much		34		3.1		23.9		100

				Total		142		13		100

		Missing		System		947		87

		Total				1089		100

		File Status

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Unfinished		45		4.1		4.1		4.1

				Finished		1044		95.9		95.9		100

				Total		1089		100		100

		Bar Chart





		0

		0



&C&18Q1. Gender

(n=1,079)



		0

		0

		0

		0

		0

		0

		0



&C&18Q2. Race

Percentage

(n=1076)



		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q3. Age Distribution

years

Percentage

(n=1075)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q4. Present Grade

Classification

Percent

(n=1075)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q5. Directorate

Percent

(n=1067)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q6. Length of Employment: NASA

Years

Percentage

(n=1078)



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q7. Length of Employment: GSFC

Years

Percent

(n=1078)



		0

		0



&C&18Q8. Are you a matrixed employee?

(n=1068)



		0

		0



&C&18Q9. If you are a matrixed employee, does your matrix status impact your ability to have an IDP?

(n=193)



		0

		0



&C&18Q10. If you are a matrixed employee, do your administrative supervisor and matrixed supervisor collaborate on your IDP?

(n=190)



		0

		0



&C&18Q11. Are you a Supervisor?

(n=1073)



		0

		0

		0

		0



&C&18Q12. Number of Direct Reports (if Supervisor)

(n=148)



		0

		0

		0

		0

		0

		0

		0

		0



&C&18Q13. Educational Level

Percent

(n=1047)



		0

		0

		0

		0

		0

		0



&C&18Q14. I am knowledgeable about the IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q15. I know where to obtain IDP form

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q16. I know where to find information on IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q17. I know where to find information on IDP training

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q18. GSFC personnel available to assist me to prepare IDP

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q19. Sufficient resources that explain IDP process

Percent

(n=1068)



		0

		0

		0

		0

		0

		0



&C&18Q 20. IDP form instructions are clear

Percent

(n=1066)



		0

		0



&C&18Q21. I have developed IDP prior to 2004

(n=1063)



		0

		0



&C&18Q22. I have an IDP

(n=1066)



		0

		0

		0

		0

		0



&C&18Q25. My IDP has been in effect:

Percent

(n=256)



		0

		0

		0

		0

		0

		0



&C&18Q27.  IDP is a useful tool to help employees plan for professional development

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q28. IDP is a useful tool to help supervisors understand their employees’ professional goals

Percent

(n=1066)



		0

		0

		0

		0

		0

		0



&C&18Q29. I successfully use (or have used) an IDP to plan for my professional training and development for my current position

Percent

(n=1058)



		0

		0

		0

		0

		0



&C&18Q31. I am at the point in my career where it’s helpful to use an IDP to plan my  professional development

Percent

(n=1046)



		0

		0

		0

		0

		0



&C&18Q32.  I actively look for professional development opportunities

Percent

(n=1055)



		0

		0

		0

		0

		0



&C&18Q33. I proactively plan my professional development

Percent

(n=1054)



		0

		0



&C&18Q34. My supervisor has offered and provided me a full and fair opportunity to establish an IDP in the last 12 months

(n=1046)



		0

		0

		0

		0

		0



&C&18Q35. I have worked with my supervisor to develop a new or review my current IDP in the last 12 months

(n=1041)



		0

		0

		0

		0

		0



&C&18Q36a. I successfully use (or have used) an IDP to plan for my professional training and development for career advancement

(n=1018)



		0

		0

		0

		0

		0



&C&18Q36b. I successfully use (or have used) an IDP to plan for my professional training and development for career transition

(n=1012)



		0

		0

		0

		0

		0



&C&18Q36c. I successfully use (or have used) an IDP to plan for my professional training and development for new job assignment

(n=1014)



		0

		0

		0

		0

		0



&C&18Q37a. In my job category, I know what training courses may contribute to career advancement

Percent

(n=1035)



		0

		0

		0

		0

		0



&C&18Q37b. In my job category, I know what training courses may contribute to career transition

Percent

(n=1024)



		0

		0

		0

		0

		0



&C&"Palatino Linotype,Bold"&24 &"Arial,Regular"&18Q37c. In my job category, I know what training courses may contribute to new job assignment

Percent

(n=1023)



		0

		0

		0

		0

		0



&C&18Q38a. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career advancement

Percent

(n=1032)



		0

		0

		0

		0

		0



&C&18Q38b. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to career transition

Percent

(n=1025)



		0

		0

		0

		0

		0



&C&18Q38c. In my job category, I am knowledgeable about what types of on-the-job experiences may contribute to new job assignment

Percent

(n=1022)



		0

		0

		0

		0

		0



&C&18Q39a. In my job category, I know what other developmental experiences may contribute to career advancement

(n=1034)

Somewhat
29%



		0

		0

		0

		0

		0



&C&18Q39b. In my job category, I know what other developmental experiences may contribute to career transition

(n=1026)



		0

		0

		0

		0

		0



&C&18Q39c. In my job category, I know what other developmental experiences may contribute to new job assignment

(n=1022)



		0

		0

		0

		0

		0

		0



&C&18Q40.  I am satisfied with the level of support my supervisor gives the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q41. I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP

Percent

(n=1045)



		0

		0

		0

		0

		0

		0



&C&18Q42.  I am satisfied with how well my supervisor explains the IDP process

Percent

(n=1043)



		0

		0

		0

		0

		0

		0



&C&18Q43.  I am satisfied with how well my supervisor understands my professional development goals

Percent

(n=1044)



		0

		0

		0

		0

		0

		0



&C&18Q44. I am satisfied with the guidance my supervisor provided about training and development opportunities that serve my career objectives

Percent

(n=1041)



		0

		0

		0

		0

		0

		0



&C&18Q45.  I am satisfied with how well my supervisor collaborates with me to develop my IDP

Percent

(n=1027)



		0

		0

		0

		0

		0

		0



&C&18Q46.  I am satisfied with how well my mentor, a person other than my supervisor, collaborates with me to develop my IDP

Percent

(n=1020)



		0

		0

		0

		0

		0

		0



&C&18Q47. I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP

Percent

(n=1020)



		0

		0

		0

		0



&C&18Q48a. Maintain the IDP as a voluntary tool

(n=1032)



		0

		0

		0

		0



&C&18Q48b.  Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48c.  Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

(n=1031)



		0

		0

		0

		0



&C&18Q48d. Make the IDP a prerequisite when the employee plans on career advancement or career transition

(n=1029)



		0

		0

		0

		0

		0

		0



&C&18Q49. I believe that the opportunity to develop an IDP is offered equally to all employees in my organization

Percent

(n=1043)



		0

		0

		0

		0

		0



&C&18Q55.  Supervisors: I am knowledgeable about the IDP process

Percent



		0

		0

		0

		0

		0



&C&18Q56.  Supervisors: I am knowledgeable about resources (training, etc.) available at GSFC to explain the IDP process to employees

Percent



		0

		0

		0

		0



&C&18Q57.  Supervisors: I am knowledgeable about training and development opportunities

Percent



		0

		0

		0

		0



&C&18Q58.  Supervisors: I openly share information about training and development opportunities with all of my employees

Percent



		0

		0

		0

		0

		0



&C&18Q59.  Supervisor: I am skilled in holding conversations with my employees regarding their professional development

Percent



		0

		0

		0

		0

		0



&C&18Q60.  Supervisors: I am skilled at helping employees develop their IDP’s

Percent



		0

		0

		0

		0

		0



&C&18Q61.  Supervisors: I mentor employees who are not my direct reports

Percent



		0

		0



File Status



				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%

				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%





		0		0

		0		0



FEMALE

MALE

Gender

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

years

AGE



				2004		2005

		NATIVE AMERICAN		1.0%		0.7%

		ASIAN or PACIFIC ISL.		6.0%		6.9%

		HISPANIC		3.0%		3.4%				PLEASE FIX THIS

		BLACK		15.0%		13.7%

		WHITE		76%		72.5%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

RACE



						Yes		No

		Are you a matrixed employee?		Q 8		18%		82%

		Does matrix status affect ability to have IDP		Q 9		2%		16%

		Do both supervisors collaborate on IDP		Q 10		4%		14%





		0		0

		0		0

		0		0



Yes

No

Matrix Status



		

		I am knowledgeable about the IPD process		Q 14		3.86

		I know where to obtain the IDP form		Q 15		3.95

		I know where to obtain info about the IDP process		Q 16		3.92

		I know where to obtain info about training and services		Q 17		3.87

		GSFC staff are available to help with IDP		Q 18		4.31

		Resources to explain the process are sufficient		Q 19		4.29

		Instructions on how  to complete the IDP form are clear		Q 20		4.5

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Familiarity with Use



		

		I am knowledgeable about the IDP process												Q 55		4.5

		I am knowledgeable about resources available for my employees												Q 56		4.4

		I know where to obtain info about training and services												Q 57		4.42

		I share information about development opportunities with my employees												Q 58		4.54

		I am skilled in conversing with my employees												Q 59		4.13

		I am skilled at helping my employees develop their IDPs												Q 60		3.73

		I mentor employees who are not my direct reports.												Q 61		2.97

		(five point scale)





		0

		0

		0

		0

		0

		0

		0



Question

Wtd. Average

Supervisor Familiarity



		

		I use my IDP to plan for my current position		Q 29		2.17

		The IDP is helpful at this point in my career		Q 31		2.62

		I seek professional development opportunities		Q 32		3.37

		I proactively plan my professional development		Q 33		3.2





		0

		0

		0

		0



Question

Wtd. Average

IDP Useful in Current Position



				Q #

		Maintain the IDP as a voluntary tool		48a		3.31

		Keep voluntary with employee iniatiating		48b		2.93

		Keep voluntary with supervisor initiating		48c		2.58

		Keep voluntary, except when employee seeks advancement		48d		2.35

		IDP process is offered equally to all employees		49		2.97

		(responses on 4 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0



Question

weighted average

Improvements and Fairness



		





		Q#		Question				Career Advancement		Career Transition		New Job Assignment

		36		My IDP has been successfully used for		IDP		2.17		1.84		1.87

		37		I know what training courses, may help with		Training		3.27		2.97		2.96

		38		I know what job experience, may help with		Job Exp		3.47		3.17		3.15

		39		I know what other experiences, my help with		Other		3.05		2.89		2.9

				(responses on 5 point scale)





		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0

		0		0		0



Career Advancement

Career Transition

New Job Assignment

Value in Career Planning



		Q #		I AM SATISFIED WITH:

				Supervisor support for IDP process		Q 40		4.2

				Supervisor encouragement to develop IDP		Q 41		4.08

				Supervisor explanation of IDP process		Q 42		3.97

				Supervisor understanding of my goals		Q 43		3.94

				Supervisor guidance on development opportunities		Q 44		3.84

				Supervisor collaboration to develop IDP		Q 45		4.13

				Mentor collaboration to develop IDP		Q 46		4.69

				Supervisor informs me of issues relevant to IDP		Q 47		4.69

				(responses on 5 point scale)





		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Question Number

Communications on IDP



		





		KNOWLEDGEABLE WITH IDP

				ALL				GENDER												RACE																Knowledgeable About IDP

								M		F										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Not Supervisor

		1		5.6%		Not at all		7.4%		3.4%								Not at all		6.4%		3.5%		8.6%		1.4%		14.3%								Not at all		1%		7%

		2		6.8%		2		8.6%		4.7%								2		7.5%		6.3%		8.6%		4.2%		0.0%								2		1%		8%

		3		23.8%		Somewhat		26.7%		20.7%								Somewhat		24.5%		23.1%		31.4%		20.8%		42.9%								Somewhat		8%		27%

		4		24.6%		4		25.2%		24.7%								4		25.8%		16.8%		20.0%		31.9%		28.6%								4		21%		26%

		5		37.6%		Very Much		32.1%		46.5%								Very Much		35.8%		50.3%		31.4%		41.7%		14.3%								Very Much		69%		33%

		WT. AVG.		3.8		WT. AVG.		3.7		4.1								WT. AVG.		3.8		4.0		3.6		4.1		3.3								Wt. Avg		4.6		3.7

		HAVE AN IDP

								GENDER												RACE																		Have IDP

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										2004		2005

		YES		24.2%		YES		19.3%		30.9%								YES		18.8%		41.4%		30.6%		26.4%		85.7%								Supervisor		20%		22%

		NO		75.8%		NO		80.7%		69.1%																										Non Supervisor		27%		25%

		IDP IS A USEFUL TOOL																IDP IS A USEFUL TOOL																		IDP IS A USEFUL TOOL

				ALL				GENDER												RACE

								Male		Female										WHITE		BLACK		HISPANIC		ASIAN		NATIVE AMERICAN										Supervisor		Non Supervisor

		Not at all		3.2%		Not at all		3.4%		3.0%								Not at all		3.1%		3.8%		0.0%		1.5%		16.7%								Not at all		1%		4%

		2		5.1%		2		5.5%		4.5%								2		5.9%		2.3%		3.7%		4.5%		0.0%								2		2%		6%

		Somwhat		29.8%		Somwhat		31.0%		28.3%								Somewhat		31.6%		19.8%		29.6%		35.8%		16.7%								Somewhat		22%		31%

		4		25.4%		4		27.8%		22.3%								4		26.2%		22.9%		29.6%		22.4%		33.3%								4		28%		25%

		Very Much		36.5%		Very Much		32.3%		41.9%								Very Much		33.3%		51.1%		37.0%		35.8%		33.3%								Very Much		47%		35%

		WT. AVG.		3.869		WT. AVG.		3.801		3.956								WT. AVG.		3.81		4.149		3.996		3.865		3.665								WT. AVG.		4.172		3.813





		0		0

		0		0

		0		0

		0		0

		0		0



M

F

IDP KNOWLEDGE



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

KNOWLEDGE LEVEL

IDP KNOWLEDGE



		0

		0

		0

		0

		0



YES

HAVE AN IDP



		0		0

		0		0

		0		0

		0		0

		0		0



Male

Female

IDP IS USEFUL TOOL



		0		0

		0		0



Supervisor

Non Supervisor

Have IDP

0

0

0

0



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Not Supervisor

IDP Knowledge



		0		0

		0		0

		0		0

		0		0

		0		0



Supervisor

Non Supervisor

IDP is Useful Tool



		0

		0



percent yes

Have an IDP



		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

IDP is Useful Tool



		KNOWLEDGEABLE WITH IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG

		1		5.6%		1		23%		7%		5%		4%		2%		3%		6%		9%

		2		6.8%		2		5%		7%		7%		7%		6%		9%		7%		7%

		3		23.8%		3		27%		31%		15%		26%		22%		21%		26%		28%

		4		24.6%		4		29%		22%		24%		23%		26%		26%		25%		24%

		5		37.6%		5		16%		33%		49%		40%		44%		41%		37%		32%

		WT. AVG.		3.8				3.1		3.7		4.0		3.9		4.0		3.9		3.8		3.6

														.

		HAVE AN IDP

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +						GS 1-4		GS 5-6		GS 7-8		GS 9-10		GS 11		GS 12		GS 13		GS 14		GS 15		SES,WG						T 0-1		T 1-5		T 6-10		T 11-15		T 16-20		T 21-25		T 26-30		T 31-35		T 36-40		T 41+

		YES		24.2%				36%		47%		43%		24%		25%		24%		15%		14%						0%		24%		38%		46%		56%		32%		24%		18%		14%		24%				GSFC		33%		34%		36%		23%		22%		20%		14%		11%		6%		0%

		NO		75.8%																																														NASA		32%		35%		34%		24%		22%		20%		16%		12%		5%		0%

										.

		IDP IS A USEFUL TOOL

				ALL								AGE

								18 - 25		26 -30		31 - 35		36 - 40		41 -45		46 -50		51 - 55		56 +

		1		3.2%		1		3%		0%		1%		4%		3%		4%		7%		1%

		2		5.1%		2		0%		0%		4%		4%		2%		5%		3%		5%

		3		29.8%		3		28%		30%		29%		29%		30%		35%		27%		28%

		4		25.4%		4		38%		38%		23%		20%		23%		21%		29%		28%

		5		36.5%		5		33%		33%		43%		44%		34%		35%		34%		37%

		WT. AVG.		3.869		WT. AVG.		3.975		4.025		4.015		3.957		3.625		3.766		3.796		3.968





		0

		0

		0

		0

		0

		0

		0

		0



percent yes

Have an IDP



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



percent yes

I Have an IDP



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



GSFC

NASA

years service

percent yes

Have an IDP



		





				2004		2005

		FEMALE		43%		42%

		MALE		57%		58%





		0		0

		0		0



FEMALE

MALE

0

0

0

0



				2004				2005

		NATIVE AMERICAN		1.0%				0.7%

		ASIAN or PACIFIC ISL.		6.0%				6.9%

		HISPANIC		3.0%				3.4%

		BLACK		15.0%				13.7%

		WHITE		76%				72.5%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005



				2004		2005

		18-25		5%		6%

		26-30		4%		4%

		31-35		8%		8%

		36-40		13%		12%

		41-45		16%		20%

		46-50		18%		18%

		51-55		17%		14%

		56+		20%		18%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

year

AGE



		





		





				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Grade Classification



		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Direct Reports



		0		0

		0		0



Supervisor

Non Supervisor

Supervisors

0

0

0

0



		Years With GSFC		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Assoc		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Years with GSFC



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Years with NASA



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Educational Level



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Age



		Directorate		2004		2005								All				D100		D110		D150		D200		D300		D400		D500		D600		D700		D800		D900

		100		5.0%		4.2%						1		5.6		1		9		0		0		9

		110		2.0%		3.7%						2		6.8		2		16		3		3		5

		150		3.0%		3.5%						3		23.8		3		18		15		24		22

		200		17.0%		17.2%						4		24.6		4		24		15		24		20

		300		3.0%		3.0%						5		37.6		5		33		67		50		44

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Directorate

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



		





		





		





		





				2004		2005

		1-4		1%		2%

		5-6		3%		2%

		7-8		5%		5%

		9-10		5%		5%

		11		6%		5%

		12		13%		13%

		13		23%		21%

		14		23%		23%

		15		21%		23%

		SES & WG		2%		2%

		Median Range		GS 13		GS 13

		Modal Range		GS 14		GS 13,14

				2004		2005

		Supervisor		13%		14%

		Non Supervisor		87%		86%

				2004		2005

		0 to 10		43%		53%

		11 to 20		35%		26%

		21 to 40		15%		18%

		41 to 70		4%		3%

		over 70		3%





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Grade Classification



		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Direct Reports



		0		0

		0		0



Supervisor

Non Supervisor

Supervisors

0

0

0

0



		6		2004		2005														2004		2005

		less than 1		4%		7%												less than 1		4%		7%

		1-5		19%		20%												1-5		17%		19%

		6-10		7%		9%												6-10		5%		7%

		11-15		20%		12%												11-15		19%		17%

		16-20		21%		20%												16-20		23%		21%

		21-25		12%		11%												21-25		12%		11%

		26-30		9%		8%												26-30		10%		9%

		31-35		5%		4%												31-35		5%		5%

		36-40		3%		3%												36-40		4%		4%

		more than 40		1%		1%												more than 40		2%		1%

		Median Range		11 to 15		11 to 15												Median Range		11 to 15		11 to 15

		Modal Range		16 to 20		16 to 20												Modal Range		16 to 20		16 to 20

				2004		2005														2004		2005

		HS or GED		6%		4%												18 to 25		5%		6%

		Some college		11%		10%												26 to 30		4%		4%

		Trade Cert.		2%		3%												31 to 35		8%		8%

		Associate		4%		4%												36 to 40		13%		12%

		Bachelor		32%		33%												41 to 45		16%		20%

		Master		30%		32%												46 to 50		18%		18%

		Doctorate		10%		9%												51 to 55		17%		14%

		Post Doc		6%		4%												56 plus		20%		18%

																		Median Range		46 to 50		41 to 50

																		Modal Range		46 to 50		41 to 45





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Years with GSFC



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Years with NASA



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Educational Level



		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Age



		Directorate		2004		2005

		100		5.0%		4.2%

		110		2.0%		3.7%

		150		3.0%		3.5%

		200		17.0%		17.2%

		300		3.0%		3.0%

		400		14.0%		13.8%

		500		35.0%		38.1%

		600		7.0%		6.1%

		800		4.0%		3.7%

		900		10.0%		6.7%

		Median Range		500		500

		Modal Range		500		500





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



2004

2005

Directorate

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



		

								Directorate * Knowledgeable with IDP

								Crosstab

												Knowledgeable with IDP										Total

												Not at all		2		Somewhat		4		Very Much

										100		9%		16%		18%		24%		33%		100.00%

										110		0%		3%		15%		15%		67%		100.00%

										150		0%		3%		24%		24%		50%		100.00%

										200		9%		5%		22%		20%		44%		100.00%

										300		3%		0%		23%		32%		42%		100.00%

										400		7%		9%		18%		24%		42%		100.00%

										500		2%		4%		24%		29%		40%		100.00%

										600		13%		20%		30%		22%		16%		100.00%

										800		0%		3%		39%		36%		23%		100.00%

										900		19%		16%		37%		13%		15%		100.00%

								TOTAL				6%		7%		24%		25%		38%		100.00%





		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0

		0		0		0		0		0



Not at all

2

Somewhat

4

Very Much

Directorate

Percent

Knowledgeable With IDP

0

0

0

0

0

0

0

0

0

0

0

0
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0

0

0

0

0
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0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0



						I have an IDP				Total				Count		I have an IDP				Total

						Yes		No								Yes		No

		Directorate		100		15.60%		84.40%		100.00%				100		7		38		45

				110		28.20%		71.80%		100.00%				110		11		28		39

				150		34.30%		65.70%		100.00%				150		12		23		35

				200		41.90%		58.10%		100.00%				200		75		104		179

				300		32.30%		67.70%		100.00%				300		10		21		31

				400		20.50%		79.50%		100.00%				400		30		116		146

				500		23.00%		77.00%		100.00%				500		93		312		405

				600		12.30%		87.70%		100.00%				600		8		57		65

				800		15.00%		85.00%		100.00%				800		6		34		40

				900		4.20%		95.80%		100.00%				900		3		68		71

				Total		24.10%		75.90%		100.00%				Total		255		801		1056





		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0

		0		0



Yes
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Directorate
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Have an IDP

0

0
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