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Q14: I am knowledgeable about the IDP program

Q15: I know where to obtain the IDP form

Q16: I know where to obtain information about the IDP process
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Q21:l have an IDP 

Q22A:  I have IDP because: My supervisor recommends them for

everybody

Q22B:  I have IDP because: My supervisor recommended that I complete

one

Q22C: I have IDP because:  The IDP helps prepare me for my current job

Q22D:  I have IDP because:  The IDP may help me advance my career

Q22E:  I have IDP because:  The IDP may help me transition to another

career
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Q24A:  I choose not to complete an IDP

Q24B:  I do not have the time to complete an IDP

Q24C1:I am too new to the organization

Q24C2: I do not have further promotion potential

Q24C3: I am considered an expert in my field

Q24C4:  I do not plan on transitioning to another area

Q24D: My supervisor does not support the IDP process

Q24E:  My supervisor did not recommend that I complete one

Q24F: It was not a successful program in the past

Q24G:  My organization does not have sufficient staff coverage for me to

participate in training and development activities.
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Q34A: I use an IDP to plan for my professional training and development for career

advancement

Q34B: I use an IDP to plan for my professional training and development for career

transition

Q34C: I use an IDP to plan for my professional training and development for new job

assignment

Q35A: In my job category, I know what training courses may contribute to career

advancement

Q35B: In my job category, I know what training courses may contribute to career

transition

Q35C: In my job category, I know what training courses may contribute to new job

assignment

Q36A: In my job category, I am knowledgeable about what types of on-the-job

experience contribute to career advancement

Q36B: In my job category, I am knowledgeable about what types of on-the-job

experience contribute to career transition

Q36C: In my job category, I am knowledgeable about what types of on-the-job

experience contribute to new job assignment

Q37A: In my job category, I know what other developmental experiences may

contribute to career advancement

Q37B: In my job category, I know what other developmental experiences may

contribute to career transition

Q37C: In my job category, I know what other developmental experience may contribute

to new job assignment
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Q38: I am satisfied with the level of support my supervisor gives the

IDP process

Q39:  I am satisfied with the level of encouragment I receive from my

supervisor to develop an IDP

Q40: I am satisfied with how well my superviosr explains the IDP

process

Q41:  I am satisfied with how well my supervisor understands my

professional development goals

Q42: I am satisfied with my supervisor's knowledge about available

training and development opportunities at GSFC

Q43:  I am satisfied with how well my supervisor collaborates with me

to develop my IDP

Q44:  I am satisfied with how well my supervisor informs me of major

issues and initiatives that may be relevant to the completion of my IDP
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Q47: I am knowledgeable about the IDP process

Q48: I am knowledgable about resources available at GSFC to explain the IDP

process to employees

Q49: I am knowledeable about training and development opportunities

Q50: I share information about training and development opportunities with

all of my employees

Q51: I am skilled in holding conversations with my employees regarding their

professional development

Q52: I am skilled at helping employees develop their IDPs



Planning for Training and Development For My Current Position
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The class action settlement states “supervisors shall be required to offer employees a meeting at least once per year to discuss and/or establish an IDP.”


A survey was required by settlement to obtain candid views from employees on the IDP process including whether: 


the supervisor offered and provided a full and fair opportunity to establish an IDP


the process was interactive and the supervisor provided information and guidance about opportunities available and appropriate to serve the employee’s career objectives; and 


to what extent opportunities and job assignments were available that were consistent with the provisions of the IDP 





IDP Survey: Background and Purpose





Administered 1/14/04 through 2/6/04, data collection period ended 2/13/04


56 questions (closed and open ended)


Distributed to 3,290 full- and part-time civil servants


932 responded by 2/13/04  => Response rate of 28% 


Demographics (e.g., race, grade level, education) of respondents mapped very closely to Center as a whole


Aggregate data follows





IDP Survey: Implementation
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		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q26

		Q14: I am knowledgeable about IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know whee to find info about available IDP training programs & services

		Q18 Average (excl DK)

		Q19 Average (excl DK)

		Q20 Average (excl DK)

		Q25 Average (excl DK)

		Q26 Average (excl DK)



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q26

3.4200863931

3.4356756757

3.4406047516

3.3628509719

3.9607843137

3.869448183

3.7158908507

3.7429718876

3.9355704698



Q29-31

		Q29: I am at the point in my career where it's helpful to use an IDP to plan my professional development

		Q30: I actively look for professional development opportunities

		Q31: I proactively plan my professional development



Planning for Training and Develoment For My Current Position
Totals Q29-Q31

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



To a Very Samll Extent                                                              To Some Extent                                       To a Very Good Extent

Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



To a Very Samll Extent                                                                                                                       To Some Extent                                                                       To a Very Good Extent

Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Strongly Disagree                                                                         Disagreee                                                                          Agreee                                                   Strongly Agree

Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46 Average (excl DK)

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees

		Q49: I am knowledeable about training and devt opportunities

		Q50: I share information about training and devt opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt

		Q52: I am skilled at helping employees develop their IDPs



To a Very Samll Extent                                                                                                   To Some Extent                                                                   To a Very Good Extent

Fairness in the IDP Process and Questions for Supervisors 
Totals Q47-Q52

4.2537537538

4.1652892562

4.132231405

4.1487603306

4.1487603306

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25 Average (excl DK)		3.74

		Q26 Average (excl DK)		3.94

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.94

		Q29: I am at the point in my career where it's helpful to use an IDP to plan my professional development		2.5

		Q30: I actively look for professional development opportunities		3.2

		Q31: I proactively plan my professional development		3.1

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.14

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.75

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.81

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.18

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.95

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.92

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.50

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.19

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.20

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.05

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.89

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.88

		Q38 Average (excl DK)		3.67

		Q39 Average (excl DK)		3.71

		Q40 Average (excl DK)		3.49

		Q41 Average (excl DK)		3.73

		Q42 Average (excl DK)		3.78

		Q43 Average (excl DK)		3.48

		Q44 Average (excl DK)		3.33

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.30

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.94

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.54

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.29

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.69

		Q46 Average (excl DK)		4.25

		Q47: I am knowledgeable about the IDP process		4.17

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		4.13

		Q49: I am knowledeable about training and devt opportunities		4.15

		Q50: I share information about training and devt opportunities with all of my employees		4.15

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		4.01

		Q52: I am skilled at helping employees develop their IDPs		3.63
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Q21-Q22E

		Q21:l have an IDP

		Q22A:  I have IDP because: My supervisor recommends them for everybody

		Q22B:  I have IDP Because: My supervisor recommended that I complete one

		Q22C: I have IDP because:  The IDP helps prepare me for my current job

		Q22D:  I have IDP because:  The IDP may help me advance in my career

		Q22E:  I have IDP because:  The IDP may help me transition to another career



Percent

Familiarity with the IDP
Totals Q21-Q22E

27.1

47.9

32.8

26

45.6

16



Q23 total

		Less than 6 months

		6 months to 1 year

		2 years

		3 years

		4+ years



Percent

Familiarity with the IDP
Q23: If have IDP: My IDP has been in effect

13

38.9

23.5

6.5

18.2



Q24D-Q24G

		Q24A:  If no IDP:  I choose not to complete an IDP

		Q24C1:  If no IDP: Not available because-too new to the organization

		Q24C2:  If no IDP: Not available because-do not have further promotion potential

		Q24C3:  If no IDP: Not available because-am considered an expert in my field

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area

		Q24D:  If no IDP:  My supervisor does not support the IDP process

		Q24E:  If no IDP: My supervisor did not recommend that I complete one

		Q24F:  If no IDP: It was a successul program in the past

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.



Percent

Familiarity with the IDP
Toals Q24D - Q24G

43.4

2.7

21.8

13.1

23.3

4

12.8

8.2

5.6



Q28-Q32

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months



Planning for Training and Development for my Current Position
Q32 Totals

0.552



Chart1

		Yes

		No, my supervisor does not use an IDP in our organization

		No, I have chosen not to do an IDP

		No, my supervisor and I agree to discuss my IDP at a later date



Q33: I have met with my supervisor to discuss my IDP in the last 12 months

0.32

0.16

0.42

0.11



Sheet1

		

		Q21:l have an IDP		27.10

		Q22A:  I have IDP because: My supervisor recommends them for everybody		47.90

		Q22B:  I have IDP Because: My supervisor recommended that I complete one		32.80

		Q22C: I have IDP because:  The IDP helps prepare me for my current job		26.00

		Q22D:  I have IDP because:  The IDP may help me advance in my career		45.60

		Q22E:  I have IDP because:  The IDP may help me transition to another career		16.00

		Q24A:  If no IDP:  I choose not to complete an IDP		43.40

		Q24C1:  If no IDP: Not available because-too new to the organization		2.70

		Q24C2:  If no IDP: Not available because-do not have further promotion potential		21.80

		Q24C3:  If no IDP: Not available because-am considered an expert in my field		13.10

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area		23.30

		Q24D:  If no IDP:  My supervisor does not support the IDP process		4.00

		Q24E:  If no IDP: My supervisor did not recommend that I complete one		12.80

		Q24F:  If no IDP: It was a successul program in the past		8.20

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.		5.60

		Q28A:I use the IDP to communicate my professional goals to my supervisor		30%

		Q28B:  I use the IDP to enable my supervisor to communication his/her expectations regarding my development		22%

		Q28C:  I use the IDP to collaborate with my supervisor to plan for my professional development		28%

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months		55%

		Q23:  If have IDP: My IDP has been in effect

		Less than 6 months		13

		6 months to 1 year		38.9

		2 years		23.5

		3 years		6.5

		4+ years		18.2

		Q33: I have met with my supervisor to discuss my IDP in the last 12 months

		Yes		32%

		No, my supervisor does not use an IDP in our organization		16%

		No, I have chosen not to do an IDP		42%

		No, my supervisor and I agree to discuss my IDP at a later date		11%
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Pct_avgs

		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q26

		Q14: I am knowledgeable about IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know whee to find info about available IDP training programs & services

		Q18 Average (excl DK)

		Q19 Average (excl DK)

		Q20 Average (excl DK)

		Q25 Average (excl DK)

		Q26 Average (excl DK)



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q26

3.4200863931

3.4356756757

3.4406047516

3.3628509719

3.9607843137

3.869448183

3.7158908507

3.7429718876

3.9355704698



Q27

		Q27: I successfully use (or have used) an IDP to plan for my professional training and development for my current position



Planning for Training and Develoment For My Current Position
Totals Q27

1.9449944994



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



To a Very Samll Extent                                                              To Some Extent                                       To a Very Good Extent

Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



To a Very Samll Extent                                                                                                                       To Some Extent                                                                       To a Very Good Extent

Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Strongly Disagree                                                                         Disagreee                                                                          Agreee                                                   Strongly Agree

Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46 Average (excl DK)

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees

		Q49: I am knowledeable about training and devt opportunities

		Q50: I share information about training and devt opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt

		Q52: I am skilled at helping employees develop their IDPs



To a Very Samll Extent                                                                                                   To Some Extent                                                                   To a Very Good Extent

Fairness in the IDP Process and Questions for Supervisors 
Totals Q47-Q52

4.2537537538

4.1652892562

4.132231405

4.1487603306

4.1487603306

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25 Average (excl DK)		3.74

		Q26 Average (excl DK)		3.94

		Q27: I successfully use (or have used) an IDP to plan for my professional training and development for my current position		1.9

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.46

		Q30: I actively look for prof devt opportunities		3.23

		Q31: I proactively plan my prof devt		3.12

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.14

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.75

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.81

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.18

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.95

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.92

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.50

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.19

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.20

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.05

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.89

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.88

		Q38 Average (excl DK)		3.67

		Q39 Average (excl DK)		3.71

		Q40 Average (excl DK)		3.49

		Q41 Average (excl DK)		3.73

		Q42 Average (excl DK)		3.78

		Q43 Average (excl DK)		3.48

		Q44 Average (excl DK)		3.33

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.30

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.94

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.54

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.29

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.69

		Q46 Average (excl DK)		4.25

		Q47: I am knowledgeable about the IDP process		4.17

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		4.13

		Q49: I am knowledeable about training and devt opportunities		4.15

		Q50: I share information about training and devt opportunities with all of my employees		4.15

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		4.01

		Q52: I am skilled at helping employees develop their IDPs		3.63
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		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q20

		Q14: I am knowledgeable about the IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know where to find information about available IDP training programs and services

		Q18: There are GSFC personnel available to help me prepare my IDP

		Q19:  There are sufficient resources (such as training, information sheets, etc.) that explain the IDP process

		Q20:  The directions and/or instructions provided to complete the IDP form are clear



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q20

3.4200863931

3.4356756757

3.4406047516

3.43

3.9607843137

3.869448183

3.7158908507



Q27-31

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt

		Q30: I actively look for prof devt opportunities

		Q31: I proactively plan my prof devt



To a Very Samll Extent                                                         To Some Extent                                       To a Very Good Extent

Planning for Training and Develoment for my current positon
Totals Q27-Q31

1.9449944994

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



To a Very Samll Extent                                                              To Some Extent                                       To a Very Good Extent

Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



To a Very Samll Extent                                                                                                                       To Some Extent                                                                       To a Very Good Extent

Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Strongly Disagree                                                                         Disagreee                                                                          Agreee                                                   Strongly Agree

Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46 Average (excl DK)

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees

		Q49: I am knowledeable about training and devt opportunities

		Q50: I share information about training and devt opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt

		Q52: I am skilled at helping employees develop their IDPs



To a Very Samll Extent                                                                                                   To Some Extent                                                                   To a Very Good Extent

Fairness in the IDP Process and Questions for Supervisors 
Totals Q47-Q52

4.2537537538

4.1652892562

4.132231405

4.1487603306

4.1487603306

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about the IDP program		3.4

		Q15: I know where to obtain the IDP form		3.4

		Q16: I know where to obtain information about the IDP process		3.4

		Q17: I know where to find information about available IDP training programs and services		3.4

		Q18: There are GSFC personnel available to help me prepare my IDP		4.0

		Q19:  There are sufficient resources (such as training, information sheets, etc.) that explain the IDP process		3.9

		Q20:  The directions and/or instructions provided to complete the IDP form are clear		3.7

		Q25 Average (excl DK)		3.7

		Q26 Average (excl DK)		3.9

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.9

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.5

		Q30: I actively look for prof devt opportunities		3.2

		Q31: I proactively plan my prof devt		3.1

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.1

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.8

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.8

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.2

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.9

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.9

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.5

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.2

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.2

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.0

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.9

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.9

		Q38 Average (excl DK)		3.7

		Q39 Average (excl DK)		3.7

		Q40 Average (excl DK)		3.5

		Q41 Average (excl DK)		3.7

		Q42 Average (excl DK)		3.8

		Q43 Average (excl DK)		3.5

		Q44 Average (excl DK)		3.3

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.3

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.9

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.5

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.3

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.7

		Q46 Average (excl DK)		4.3

		Q47: I am knowledgeable about the IDP process		4.2

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		4.1

		Q49: I am knowledeable about training and devt opportunities		4.1

		Q50: I share information about training and devt opportunities with all of my employees		4.1

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		4.0

		Q52: I am skilled at helping employees develop their IDPs		3.6
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		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q26

		Q14: I am knowledgeable about IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know whee to find info about available IDP training programs & services

		Q18 Average (excl DK)

		Q19 Average (excl DK)

		Q20 Average (excl DK)

		Q25 Average (excl DK)

		Q26 Average (excl DK)



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q26

3.4200863931

3.4356756757

3.4406047516

3.3628509719

3.9607843137

3.869448183

3.7158908507

3.7429718876

3.9355704698



Q27-31

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt

		Q30: I actively look for prof devt opportunities

		Q31: I proactively plan my prof devt



Planning for Training and Develoment for my current positon
Totals Q27-Q31

1.9449944994

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain the IDP process to employees

		Q49: I am knowledeable about training and development opportunities

		Q50: I share information about training and development opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professional development

		Q52: I am skilled at helping employees develop their IDPs



Questions For Supervisors 
Q47- Q52

4.1652892562

4.132231405

4.2

4.2

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25 Average (excl DK)		3.74

		Q26 Average (excl DK)		3.94

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.94

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.46

		Q30: I actively look for prof devt opportunities		3.23

		Q31: I proactively plan my prof devt		3.12

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.14

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.75

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.81

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.18

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.95

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.92

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.50

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.19

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.20

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.05

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.89

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.88

		Q38 Average (excl DK)		3.67

		Q39 Average (excl DK)		3.71

		Q40 Average (excl DK)		3.49

		Q41 Average (excl DK)		3.73

		Q42 Average (excl DK)		3.78

		Q43 Average (excl DK)		3.48

		Q44 Average (excl DK)		3.33

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.30

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.94

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.54

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.29

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.69

		Q46: I believe that the opportunity to develop an IDP is offered equally to all employees in my organization		4.3

		Q47: I am knowledgeable about the IDP process		4.2

		Q48: I am knowledgable about resources available at GSFC to explain the IDP process to employees		4.1

		Q49: I am knowledeable about training and development opportunities		4.2

		Q50: I share information about training and development opportunities with all of my employees		4.2

		Q51: I am skilled in holding conversations with my employees regarding their professional development		4.0

		Q52: I am skilled at helping employees develop their IDPs		3.6
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		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q26

		Q14: I am knowledgeable about IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know whee to find info about available IDP training programs & services

		Q18 Average (excl DK)

		Q19 Average (excl DK)

		Q20 Average (excl DK)

		Q25 Average (excl DK)

		Q26 Average (excl DK)



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q26

3.4200863931

3.4356756757

3.4406047516

3.3628509719

3.9607843137

3.869448183

3.7158908507

3.7429718876

3.9355704698



Q27-31

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt

		Q30: I actively look for prof devt opportunities

		Q31: I proactively plan my prof devt



Planning for Training and Develoment for my current positon
Totals Q27-Q31

1.9449944994

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38: I am satisfied with the level of support my supervisor gives the IDP process

		Q39:  I am satisfied with the level of encouragment I receive from my supervisor to develop an IDP

		Q40: I am satisfied with how well my superviosr explains the IDP process

		Q41:  I am satisfied with how well my supervisor understands my professional development goals

		Q42: I am satisfied with my supervisor's knowledge about available training and development opportunities at GSFC

		Q43:  I am satisfied with how well my supervisor collaborates with me to develop my IDP

		Q44:  I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP



Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Strongly Disagree                                                                         Disagreee                                                                          Agreee                                                   Strongly Agree

Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46 Average (excl DK)

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees

		Q49: I am knowledeable about training and devt opportunities

		Q50: I share information about training and devt opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt

		Q52: I am skilled at helping employees develop their IDPs



To a Very Samll Extent                                                                                                   To Some Extent                                                                   To a Very Good Extent

Fairness in the IDP Process and Questions for Supervisors 
Totals Q47-Q52

4.2537537538

4.1652892562

4.132231405

4.1487603306

4.1487603306

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25 Average (excl DK)		3.74

		Q26 Average (excl DK)		3.94

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.94

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.46

		Q30: I actively look for prof devt opportunities		3.23

		Q31: I proactively plan my prof devt		3.12

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.14

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.75

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.81

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.18

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.95

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.92

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.50

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.19

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.20

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.05

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.89

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.88

		Q38: I am satisfied with the level of support my supervisor gives the IDP process		3.7

		Q39:  I am satisfied with the level of encouragment I receive from my supervisor to develop an IDP		3.7

		Q40: I am satisfied with how well my superviosr explains the IDP process		3.5

		Q41:  I am satisfied with how well my supervisor understands my professional development goals		3.7

		Q42: I am satisfied with my supervisor's knowledge about available training and development opportunities at GSFC		3.8

		Q43:  I am satisfied with how well my supervisor collaborates with me to develop my IDP		3.5

		Q44:  I am satisfied with how well my supervisor informs me of major issues and initiatives that may be relevant to the completion of my IDP		3.3

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.30

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.94

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.54

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.29

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.69

		Q46 Average (excl DK)		4.25

		Q47: I am knowledgeable about the IDP process		4.17

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		4.13

		Q49: I am knowledeable about training and devt opportunities		4.15

		Q50: I share information about training and devt opportunities with all of my employees		4.15

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		4.01

		Q52: I am skilled at helping employees develop their IDPs		3.63
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		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q26

		Q14: I am knowledgeable about IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know whee to find info about available IDP training programs & services

		Q18 Average (excl DK)

		Q19 Average (excl DK)

		Q20 Average (excl DK)

		Q25 Average (excl DK)

		Q26 Average (excl DK)



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q26

3.4200863931

3.4356756757

3.4406047516

3.3628509719

3.9607843137

3.869448183

3.7158908507

3.7429718876

3.9355704698



Q27-31

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt

		Q30: I actively look for prof devt opportunities

		Q31: I proactively plan my prof devt



Planning for Training and Develoment for my current positon
Totals Q27-Q31

1.9449944994

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain the IDP as a voluntary tool

		Q45B: Hypothetical approach: Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process

		Q45C: Hypothetical approach: Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process

		Q45D: Hypothetical approach: Make the IDP a prerequisite when the employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make the IDP a mandatory tool



Improvements to the IDP Process  
Totals Q45A-Q45E

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46 Average (excl DK)

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees

		Q49: I am knowledeable about training and devt opportunities

		Q50: I share information about training and devt opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt

		Q52: I am skilled at helping employees develop their IDPs



To a Very Samll Extent                                                                                                   To Some Extent                                                                   To a Very Good Extent

Fairness in the IDP Process and Questions for Supervisors 
Totals Q47-Q52

4.2537537538

4.1652892562

4.132231405

4.1487603306

4.1487603306

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25 Average (excl DK)		3.74

		Q26 Average (excl DK)		3.94

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.94

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.46

		Q30: I actively look for prof devt opportunities		3.23

		Q31: I proactively plan my prof devt		3.12

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.14

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.75

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.81

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.18

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.95

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.92

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.50

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.19

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.20

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.05

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.89

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.88

		Q38 Average (excl DK)		3.67

		Q39 Average (excl DK)		3.71

		Q40 Average (excl DK)		3.49

		Q41 Average (excl DK)		3.73

		Q42 Average (excl DK)		3.78

		Q43 Average (excl DK)		3.48

		Q44 Average (excl DK)		3.33

		Q45A: Hypothetical approach: Maintain the IDP as a voluntary tool		3.3

		Q45B: Hypothetical approach: Keep the IDP process voluntary and specify that employees are responsible for initiating the planning process		2.9

		Q45C: Hypothetical approach: Keep the IDP process voluntary and specify that supervisors are responsible for initiating the planning process		2.5

		Q45D: Hypothetical approach: Make the IDP a prerequisite when the employee plans on career advancement or career transition		2.3

		Q45E: Hypothetical approach: Make the IDP a mandatory tool		1.7

		Q46:  I believe that the opportunity to develop an IDP is offered equally to all employees in my organization		4.3

		Q47: I am knowledgeable about the IDP process		4.17

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		4.13

		Q49: I am knowledeable about training and devt opportunities		4.15

		Q50: I share information about training and devt opportunities with all of my employees		4.15

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		4.01

		Q52: I am skilled at helping employees develop their IDPs		3.63
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Q21-Q22E

		Q21:l have an IDP

		Q22A:  I have IDP because: My supervisor recommends them for everybody

		Q22B:  I have IDP Because: My supervisor recommended that I complete one

		Q22C: I have IDP because:  The IDP helps prepare me for my current job

		Q22D:  I have IDP because:  The IDP may help me advance in my career

		Q22E:  I have IDP because:  The IDP may help me transition to another career



Percent

Familiarity with the IDP
Totals Q21-Q22E

27.1

47.9

32.8

26

45.6

16



Q23 total

		Less than 6 months

		6 months to 1 year

		2 years

		3 years

		4+ years



Percent

Familiarity with the IDP
Q23: If have IDP: My IDP has been in effect

13

38.9

23.5

6.5

18.2



Q24D-Q24G

		Q24A:  If no IDP:  I choose not to complete an IDP

		Q24C1:  If no IDP: Not available because-too new to the organization

		Q24C2:  If no IDP: Not available because-do not have further promotion potential

		Q24C3:  If no IDP: Not available because-am considered an expert in my field

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area

		Q24D:  If no IDP:  My supervisor does not support the IDP process

		Q24E:  If no IDP: My supervisor did not recommend that I complete one

		Q24F:  If no IDP: It was a successul program in the past

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.



Percent

Familiarity with the IDP
Toals Q24D - Q24G

43.4

2.7

21.8

13.1

23.3

4

12.8

8.2

5.6



Q28-Q32

		Q28A:I use (or have used) the IDP to communicate my professional goals to my supervisor

		Q28B:  I use (or have used) the IDP to enable my supervisor to communicate his/her expectations regarding my development

		Q28C:  I use (or have used) the IDP to collaborate with my supervisor to plan for my professional development



Planning for Training and Development For My Current Position
Q28A - Q28C Totals

0.301

0.217

0.281



Sheet1

		

		Q21:l have an IDP		27.10

		Q22A:  I have IDP because: My supervisor recommends them for everybody		47.90

		Q22B:  I have IDP Because: My supervisor recommended that I complete one		32.80

		Q22C: I have IDP because:  The IDP helps prepare me for my current job		26.00

		Q22D:  I have IDP because:  The IDP may help me advance in my career		45.60

		Q22E:  I have IDP because:  The IDP may help me transition to another career		16.00

		Q24A:  If no IDP:  I choose not to complete an IDP		43.40

		Q24C1:  If no IDP: Not available because-too new to the organization		2.70

		Q24C2:  If no IDP: Not available because-do not have further promotion potential		21.80

		Q24C3:  If no IDP: Not available because-am considered an expert in my field		13.10

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area		23.30

		Q24D:  If no IDP:  My supervisor does not support the IDP process		4.00

		Q24E:  If no IDP: My supervisor did not recommend that I complete one		12.80

		Q24F:  If no IDP: It was a successul program in the past		8.20

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.		5.60

		Q28A:I use (or have used) the IDP to communicate my professional goals to my supervisor		30%

		Q28B:  I use (or have used) the IDP to enable my supervisor to communicate his/her expectations regarding my development		22%

		Q28C:  I use (or have used) the IDP to collaborate with my supervisor to plan for my professional development		28%

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months		55%

		Q23:  If have IDP: My IDP has been in effect

		Less than 6 months		13

		6 months to 1 year		38.9

		2 years		23.5

		3 years		6.5

		4+ years		18.2
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Pct_avgs

		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q26

		Q14: I am knowledgeable about IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know whee to find info about available IDP training programs & services

		Q18 Average (excl DK)

		Q19 Average (excl DK)

		Q20 Average (excl DK)

		Q25 Average (excl DK)

		Q26 Average (excl DK)



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q26

3.4200863931

3.4356756757

3.4406047516

3.3628509719

3.9607843137

3.869448183

3.7158908507

3.7429718876

3.9355704698



Q27-31

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt

		Q30: I actively look for prof devt opportunities

		Q31: I proactively plan my prof devt



Planning for Training and Develoment for my current positon
Totals Q27-Q31

1.9449944994

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use an IDP to plan for my professional training and development for career advancement

		Q34B: I use an IDP to plan for my professional training and development for career transition

		Q34C: I use an IDP to plan for my professional training and development for new job assignment

		Q35A: In my job category, I know what training courses may contribute to career advancement

		Q35B: In my job category, I know what training courses may contribute to career transition

		Q35C: In my job category, I know what training courses may contribute to new job assignment

		Q36A: In my job category, I am knowledgeable about what types of on-the-job experience contribute to career advancement

		Q36B: In my job category, I am knowledgeable about what types of on-the-job experience contribute to career transition

		Q36C: In my job category, I am knowledgeable about what types of on-the-job experience contribute to new job assignment

		Q37A: In my job category, I know what other developmental experiences may contribute to career advancement

		Q37B: In my job category, I know what other developmental experiences may contribute to career transition

		Q37C: In my job category, I know what other developmental experience may contribute to new job assignment



Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

3

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



To a Very Samll Extent                                                                                                                       To Some Extent                                                                       To a Very Good Extent

Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Strongly Disagree                                                                         Disagreee                                                                          Agreee                                                   Strongly Agree

Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46 Average (excl DK)

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees

		Q49: I am knowledeable about training and devt opportunities

		Q50: I share information about training and devt opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt

		Q52: I am skilled at helping employees develop their IDPs



To a Very Samll Extent                                                                                                   To Some Extent                                                                   To a Very Good Extent

Fairness in the IDP Process and Questions for Supervisors 
Totals Q47-Q52

4.2537537538

4.1652892562

4.132231405

4.1487603306

4.1487603306

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25 Average (excl DK)		3.74

		Q26 Average (excl DK)		3.94

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.94

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.46

		Q30: I actively look for prof devt opportunities		3.23

		Q31: I proactively plan my prof devt		3.12

		Q34A: I use an IDP to plan for my professional training and development for career advancement		2.1

		Q34B: I use an IDP to plan for my professional training and development for career transition		1.8

		Q34C: I use an IDP to plan for my professional training and development for new job assignment		1.8

		Q35A: In my job category, I know what training courses may contribute to career advancement		3.2

		Q35B: In my job category, I know what training courses may contribute to career transition		3.0

		Q35C: In my job category, I know what training courses may contribute to new job assignment		2.9

		Q36A: In my job category, I am knowledgeable about what types of on-the-job experience contribute to career advancement		3.5

		Q36B: In my job category, I am knowledgeable about what types of on-the-job experience contribute to career transition		3.2

		Q36C: In my job category, I am knowledgeable about what types of on-the-job experience contribute to new job assignment		3.2

		Q37A: In my job category, I know what other developmental experiences may contribute to career advancement		3.0

		Q37B: In my job category, I know what other developmental experiences may contribute to career transition		2.9

		Q37C: In my job category, I know what other developmental experience may contribute to new job assignment		2.9

		Q38 Average (excl DK)		3.67

		Q39 Average (excl DK)		3.71

		Q40 Average (excl DK)		3.49

		Q41 Average (excl DK)		3.73

		Q42 Average (excl DK)		3.78

		Q43 Average (excl DK)		3.48

		Q44 Average (excl DK)		3.33

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.30

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.94

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.54

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.29

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.69

		Q46 Average (excl DK)		4.25

		Q47: I am knowledgeable about the IDP process		4.17

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		4.13

		Q49: I am knowledeable about training and devt opportunities		4.15

		Q50: I share information about training and devt opportunities with all of my employees		4.15

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		4.01

		Q52: I am skilled at helping employees develop their IDPs		3.63
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Q21-Q22E

		Q21:l have an IDP

		Q22A:  I have IDP because: My supervisor recommends them for everybody

		Q22B:  I have IDP Because: My supervisor recommended that I complete one

		Q22C: I have IDP because:  The IDP helps prepare me for my current job

		Q22D:  I have IDP because:  The IDP may help me advance in my career

		Q22E:  I have IDP because:  The IDP may help me transition to another career



Percent

Familiarity with the IDP
Totals Q21-Q22E

27.1

47.9

32.8

26

45.6

16



Q23 total

		Less than 6 months

		6 months to 1 year

		2 years

		3 years

		4+ years



Percent

Familiarity with the IDP
Q23: If have IDP: My IDP has been in effect

13

38.9

23.5

6.5

18.2



Q24D-Q24G

		Q24A:  If no IDP:  I choose not to complete an IDP

		Q24C1:  If no IDP: Not available because-too new to the organization

		Q24C2:  If no IDP: Not available because-do not have further promotion potential

		Q24C3:  If no IDP: Not available because-am considered an expert in my field

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area

		Q24D:  If no IDP:  My supervisor does not support the IDP process

		Q24E:  If no IDP: My supervisor did not recommend that I complete one

		Q24F:  If no IDP: It was a successul program in the past

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.



Percent

Familiarity with the IDP
Toals Q24D - Q24G

43.4

2.7

21.8

13.1

23.3

4

12.8

8.2

5.6



Q28-Q32

		Q32:  My supervisor has offered to develop an IDP with me in the last 12 months



Planning for Training and Development For My Current Position
Q32 Totals

0.45



Chart1

		Yes

		No, my supervisor does not use an IDP in our organization

		No, I have chosen not to do an IDP

		No, my supervisor and I agree to discuss my IDP at a later date



Q33: I have met with my supervisor to discuss my IDP in the last 12 months

0.32

0.16

0.42

0.11



Sheet1

		

		Q21:l have an IDP		27.10

		Q22A:  I have IDP because: My supervisor recommends them for everybody		47.90

		Q22B:  I have IDP Because: My supervisor recommended that I complete one		32.80

		Q22C: I have IDP because:  The IDP helps prepare me for my current job		26.00

		Q22D:  I have IDP because:  The IDP may help me advance in my career		45.60

		Q22E:  I have IDP because:  The IDP may help me transition to another career		16.00

		Q24A:  If no IDP:  I choose not to complete an IDP		43.40

		Q24C1:  If no IDP: Not available because-too new to the organization		2.70

		Q24C2:  If no IDP: Not available because-do not have further promotion potential		21.80

		Q24C3:  If no IDP: Not available because-am considered an expert in my field		13.10

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area		23.30

		Q24D:  If no IDP:  My supervisor does not support the IDP process		4.00

		Q24E:  If no IDP: My supervisor did not recommend that I complete one		12.80

		Q24F:  If no IDP: It was a successul program in the past		8.20

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.		5.60

		Q28A:I use the IDP to communicate my professional goals to my supervisor		30%

		Q28B:  I use the IDP to enable my supervisor to communication his/her expectations regarding my development		22%

		Q28C:  I use the IDP to collaborate with my supervisor to plan for my professional development		28%

		Q32:  My supervisor has offered to develop an IDP with me in the last 12 months		45%

		Q23:  If have IDP: My IDP has been in effect

		Less than 6 months		13

		6 months to 1 year		38.9

		2 years		23.5

		3 years		6.5

		4+ years		18.2

		Q33: I have met with my supervisor to discuss my IDP in the last 12 months

		Yes		32%

		No, my supervisor does not use an IDP in our organization		16%

		No, I have chosen not to do an IDP		42%

		No, my supervisor and I agree to discuss my IDP at a later date		11%
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Pct_avgs

		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q14-Q26

		Q14: I am knowledgeable about IDP program

		Q15: I know where to obtain the IDP form

		Q16: I know where to obtain information about the IDP process

		Q17: I know whee to find info about available IDP training programs & services

		Q18 Average (excl DK)

		Q19 Average (excl DK)

		Q20 Average (excl DK)

		Q25 Average (excl DK)

		Q26 Average (excl DK)



Familiarity with the IDP and Merits of the IDP 
Totals Q14 - Q26

3.4200863931

3.4356756757

3.4406047516

3.3628509719

3.9607843137

3.869448183

3.7158908507

3.7429718876

3.9355704698



Q27-31

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt

		Q30: I actively look for prof devt opportunities

		Q31: I proactively plan my prof devt



Planning for Training and Develoment for my current positon
Totals Q27-Q31

1.9449944994

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46: I believe that the opportunity to develop an IDP is offered equally to all employees in my organization



Fairness in the IDP Process  
 Q46

4.3



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25 Average (excl DK)		3.74

		Q26 Average (excl DK)		3.94

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.94

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.46

		Q30: I actively look for prof devt opportunities		3.23

		Q31: I proactively plan my prof devt		3.12

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.14

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.75

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.81

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.18

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.95

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.92

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.50

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.19

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.20

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.05

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.89

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.88

		Q38 Average (excl DK)		3.67

		Q39 Average (excl DK)		3.71

		Q40 Average (excl DK)		3.49

		Q41 Average (excl DK)		3.73

		Q42 Average (excl DK)		3.78

		Q43 Average (excl DK)		3.48

		Q44 Average (excl DK)		3.33

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.30

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.94

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.54

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.29

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.69

		Q46: I believe that the opportunity to develop an IDP is offered equally to all employees in my organization		4.3

		Q47: I am knowledgeable about the IDP process		4.2

		Q48: I am knowledgable about resources available at GSFC to explain the IDP process to employees		4.1

		Q49: I am knowledeable about training and development opportunities		4.1

		Q50: I share information about training and development opportunities with all of my employees		4.1

		Q51: I am skilled in holding conversations with my employees regarding their professional development		4.0

		Q52: I am skilled at helping employees develop their IDPs		3.6



&C&P




_1144395820.xls
Q21-Q22E

		Q21:l have an IDP

		Q22A:  I have IDP because: My supervisor recommends them for everybody

		Q22B:  I have IDP because: My supervisor recommended that I complete one

		Q22C: I have IDP because:  The IDP helps prepare me for my current job

		Q22D:  I have IDP because:  The IDP may help me advance my career

		Q22E:  I have IDP because:  The IDP may help me transition to another career



Familiarity with the IDP
Totals Q21-Q22E

0.271

0.479

0.328

0.26

0.456

0.16



Q23 total

		Less than 6 months

		6 months to 1 year

		2 years

		3 years

		4+ years



Percent

Familiarity with the IDP
Q23: If have IDP: My IDP has been in effect

13

38.9

23.5

6.5

18.2



Q24D-Q24G

		Q24A:  If no IDP:  I choose not to complete an IDP

		Q24C1:  If no IDP: Not available because-too new to the organization

		Q24C2:  If no IDP: Not available because-do not have further promotion potential

		Q24C3:  If no IDP: Not available because-am considered an expert in my field

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area

		Q24D:  If no IDP:  My supervisor does not support the IDP process

		Q24E:  If no IDP: My supervisor did not recommend that I complete one

		Q24F:  If no IDP: It was a successul program in the past

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.



Percent

Familiarity with the IDP
Toals Q24D - Q24G

43.4

2.7

21.8

13.1

23.3

4

12.8

8.2

5.6



Q28-Q32

		Q28A: If use the IDP to: Communicate my professional goals to my supervisor

		Q28B:  I used the IDP to: Enable my supervisor to communication his/her expectations regarding my development

		Q28C:  I use the IDP to:  Collaborate with my supervisor to plan for my professional development

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months



Planning for Training and Development for my Current Position
Q28A - Q32 Totals

30.1

21.7

28.1

55.2



Sheet1

		

		Q21:l have an IDP		27%

		Q22A:  I have IDP because: My supervisor recommends them for everybody		48%

		Q22B:  I have IDP because: My supervisor recommended that I complete one		33%

		Q22C: I have IDP because:  The IDP helps prepare me for my current job		26%

		Q22D:  I have IDP because:  The IDP may help me advance my career		46%

		Q22E:  I have IDP because:  The IDP may help me transition to another career		16%

		Q24A:  If no IDP:  I choose not to complete an IDP		43%

		Q24C1:  If no IDP: Not available because-too new to the organization		3%

		Q24C2:  If no IDP: Not available because-do not have further promotion potential		22%

		Q24C3:  If no IDP: Not available because-am considered an expert in my field		13%

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area		23%

		Q24D:  If no IDP:  My supervisor does not support the IDP process		4%

		Q24E:  If no IDP: My supervisor did not recommend that I complete one		13%

		Q24F:  If no IDP: It was a successul program in the past		8%

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.		6%

		Q28A: If use the IDP to: Communicate my professional goals to my supervisor		30%

		Q28B:  I used the IDP to: Enable my supervisor to communication his/her expectations regarding my development		22%

		Q28C:  I use the IDP to:  Collaborate with my supervisor to plan for my professional development		28%

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months		55%

		Q23:  If have IDP: My IDP has been in effect

		Less than 6 months		13.0%

		6 months to 1 year		38.9%

		2 years		23.5%

		3 years		6.5%

		4+ years		18.2%
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Q21-Q22E

		Q21:l have an IDP

		Q22A:  I have IDP because: My supervisor recommends them for everybody

		Q22B:  I have IDP Because: My supervisor recommended that I complete one

		Q22C: I have IDP because:  The IDP helps prepare me for my current job

		Q22D:  I have IDP because:  The IDP may help me advance in my career

		Q22E:  I have IDP because:  The IDP may help me transition to another career



Percent

Familiarity with the IDP
Totals Q21-Q22E

0.271

0.479

0.328

0.26

0.456

0.16



Q23 total

		Less than 6 months

		6 months to 1 year

		2 years

		3 years

		4+ years



Percent

Familiarity with the IDP
Q23: If have IDP: My IDP has been in effect

0.13

0.389

0.235

0.065

0.182



Q24D-Q24G

		Q24A:  I choose not to complete an IDP

		Q24B:  I do not have the time to complete an IDP

		Q24C1:I am too new to the organization

		Q24C2: I do not have further promotion potential

		Q24C3: I am considered an expert in my field

		Q24C4:  I do not plan on transitioning to another area

		Q24D: My supervisor does not support the IDP process

		Q24E:  My supervisor did not recommend that I complete one

		Q24F: It was not a successful program in the past

		Q24G:  My organization does not have sufficient staff coverage for me to participate in training and development activities.



Familiarity with the IDP
Totals Q24A - Q24G   I do not have an IDP because:

0.434

0.19

0.027

0.218

0.131

0.233

0.04

0.128

0.082

0.056



Q28-Q32

		Q28A: If use the IDP to: Communicate my professional goals to my supervisor

		Q28B:  I used the IDP to: Enable my supervisor to communication his/her expectations regarding my development

		Q28C:  I use the IDP to:  Collaborate with my supervisor to plan for my professional development

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months



Planning for Training and Development for my Current Position
Q28A - Q32 Totals

0.301

0.217

0.281

0.552



Sheet1

		

		Q21:l have an IDP		27%

		Q22A:  I have IDP because: My supervisor recommends them for everybody		48%

		Q22B:  I have IDP Because: My supervisor recommended that I complete one		33%

		Q22C: I have IDP because:  The IDP helps prepare me for my current job		26%

		Q22D:  I have IDP because:  The IDP may help me advance in my career		46%

		Q22E:  I have IDP because:  The IDP may help me transition to another career		16%

		Q24A:  I choose not to complete an IDP		43%

		Q24B:  I do not have the time to complete an IDP		19%

		Q24C1:I am too new to the organization		3%

		Q24C2: I do not have further promotion potential		22%

		Q24C3: I am considered an expert in my field		13%

		Q24C4:  I do not plan on transitioning to another area		23%

		Q24D: My supervisor does not support the IDP process		4%

		Q24E:  My supervisor did not recommend that I complete one		13%

		Q24F: It was not a successful program in the past		8%

		Q24G:  My organization does not have sufficient staff coverage for me to participate in training and development activities.		6%

		Q28A: If use the IDP to: Communicate my professional goals to my supervisor		30%

		Q28B:  I used the IDP to: Enable my supervisor to communication his/her expectations regarding my development		22%

		Q28C:  I use the IDP to:  Collaborate with my supervisor to plan for my professional development		28%

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months		55%

		Q23:  If have IDP: My IDP has been in effect

		Less than 6 months		13%

		6 months to 1 year		39%

		2 years		24%

		3 years		7%

		4+ years		18%
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Q21-Q22E

		Q21:l have an IDP

		Q22A:  I have IDP because: My supervisor recommends them for everybody

		Q22B:  I have IDP Because: My supervisor recommended that I complete one

		Q22C: I have IDP because:  The IDP helps prepare me for my current job

		Q22D:  I have IDP because:  The IDP may help me advance in my career

		Q22E:  I have IDP because:  The IDP may help me transition to another career



Percent

Familiarity with the IDP
Totals Q21-Q22E

0.271

0.479

0.328

0.26

0.456

0.16



Q23 total

		Less than 6 months

		6 months to 1 year

		2 years

		3 years

		4+ years



Familiarity with the IDP
Q23: My IDP has been in effect:

0.13

0.389

0.235

0.065

0.182



Q24D-Q24G

		Q24A:  If no IDP:  I choose not to complete an IDP

		Q24C1:  If no IDP: Not available because-too new to the organization

		Q24C2:  If no IDP: Not available because-do not have further promotion potential

		Q24C3:  If no IDP: Not available because-am considered an expert in my field

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area

		Q24D:  If no IDP:  My supervisor does not support the IDP process

		Q24E:  If no IDP: My supervisor did not recommend that I complete one

		Q24F:  If no IDP: It was a successul program in the past

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.



Percent

Familiarity with the IDP
Toals Q24D - Q24G

0.434

0.027

0.218

0.131

0.233

0.04

0.128

0.082

0.056



Q28-Q32

		Q28A: If use the IDP to: Communicate my professional goals to my supervisor

		Q28B:  I used the IDP to: Enable my supervisor to communication his/her expectations regarding my development

		Q28C:  I use the IDP to:  Collaborate with my supervisor to plan for my professional development

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months



Planning for Training and Development for my Current Position
Q28A - Q32 Totals

0.301

0.217

0.281

0.552



Sheet1

		

		Q21:l have an IDP		27%

		Q22A:  I have IDP because: My supervisor recommends them for everybody		48%

		Q22B:  I have IDP Because: My supervisor recommended that I complete one		33%

		Q22C: I have IDP because:  The IDP helps prepare me for my current job		26%

		Q22D:  I have IDP because:  The IDP may help me advance in my career		46%

		Q22E:  I have IDP because:  The IDP may help me transition to another career		16%

		Q24A:  If no IDP:  I choose not to complete an IDP		43%

		Q24C1:  If no IDP: Not available because-too new to the organization		3%

		Q24C2:  If no IDP: Not available because-do not have further promotion potential		22%

		Q24C3:  If no IDP: Not available because-am considered an expert in my field		13%

		Q24C4:  If no IDP:  Not available because-do not plan on transitioning to another area		23%

		Q24D:  If no IDP:  My supervisor does not support the IDP process		4%

		Q24E:  If no IDP: My supervisor did not recommend that I complete one		13%

		Q24F:  If no IDP: It was a successul program in the past		8%

		Q24G:  If no IDP: My org does not have sufficient staff coverage for me to participate in training and development activities.		6%

		Q28A: If use the IDP to: Communicate my professional goals to my supervisor		30%

		Q28B:  I used the IDP to: Enable my supervisor to communication his/her expectations regarding my development		22%

		Q28C:  I use the IDP to:  Collaborate with my supervisor to plan for my professional development		28%

		Q32:  My supevisor has offered to develop an IDP with me in the last 12 months		55%

		Q23:  If have IDP: My IDP has been in effect

		Less than 6 months		13%

		6 months to 1 year		39%

		2 years		24%

		3 years		7%

		4+ years		18%






_1143397687.xls
Pct_avgs

		NASA IDP Process Survey

																						Descriptive Statistics

		Familiarity with the IDP (Questions 14-17)																				Question		N		Min		Max		Mean		Std. Deviation

				Not at all		2		Somewhat		4		Very much		Total		Average																1.2337018849

		Q14  I am knowledgeable about IDP program		10.70%		9.00%		30.70%		26.80%		22.80%		929		3.42						Q14: I am knowledgeable about IDP program		929		1		5		3.42		1.3989705425

		Q15  I know where to obtain the IDP form		15.20%		10.20%		19.90%		25.00%		29.60%		928		3.44						Q15: I know where to obtain the IDP form		928		1		5		3.44		1.3150874897

		Q16  I know where to obtain information about the IDP process		13.00%		9.40%		23.80%		28.20%		25.60%		929		3.44						Q16: I know where to obtain information about the IDP process		929		1		5		3.44		1.3150125153

		Q17  I know where to find info about available IDP training programs & services		13.70%		10.90%		23.90%		28.60%		22.90%		929		3.36						Q17: I know whee to find info about available IDP training programs & services		929		1		5		3.36		1.0950574618

		Familiarity with the IDP (Questions 18-20)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q18  There are GSFC personnel available to help me prepare my IDP		3.20%		5.20%		16.40%		24.90%		33.10%		17.20%		928		3.96				Q18 Average (excl DK)		768		1		5		3.96		1.1022405524

		Q19  There are suff resources that explain the IDP process		3.30%		5.10%		19.50%		23.40%		29.10%		19.60%		928		3.87				Q19 Average (excl DK)		746		1		5		3.87		1.0491706126

		Q20  The directions and/or instructions proved to complete the IDP form are clear		2.60%		4.60%		19.80%		22.50%		17.80%		32.60%		927		3.72				Q20 Average (excl DK)		625		1		5		3.72		1.065239784

		Merits of the IDP (Questions 25-26)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q25  The IDP is a useful tool to help employees plan for prof devt		2.60%		6.70%		23.30%		24.80%		23.80%		18.80%		922		3.74				Q25 Average (excl DK)		749		1		5		3.74		1.0322647884

		Q26  The IDP is a useful tool to help supervisors understand their employees prof goals		2.50%		3.90%		19.20%		26.10%		29.30%		19.00%		922		3.94				Q26 Average (excl DK)		747		1		5		3.94		1.3215411486

		Planning for Training & Devt for my Current Position (Question 27, 29-31)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q27  I successfully use an IDP to plan for my prof training and devt for my current position		60.10%		9.40%		12.80%		11.40%		6.30%		912		1.94						Q27: I successfully use an IDP to plan for my porf training and devt for my current position		912		1		5		1.94		1.3351334703

		Q29  I am at the point in my career where its helpful to use an IDP to plan my prof devt		34.60%		17.50%		24.60%		13.90%		9.40%		898		2.46						Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		898		1		5		2.46		1.2682594362

		Q30  I actively look for prof devt opportunities		13.90%		10.80%		32.80%		23.50%		19.10%		908		3.23						Q30: I actively look for prof devt opportunities		908		1		5		3.23		1.2361315329

		Q31  I proactively plan my prof devt		13.90%		13.50%		35.10%		21.60%		15.90%		908		3.12						Q31: I proactively plan my prof devt		908		1		5		3.12		0.4975648518

		I successfully use an IDP to plan for my prof training & devt for: (Question 34A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q34A  Career Advancement		57.20%		6.20%		12.20%		14.50%		9.90%		891		2.14						Q34A: I use IDP to plan My prof training & devt for: Career Advancement		891		1		5		2.14		1.2761764932

		Q34B  Career Transition		69.60%		6.40%		9.60%		8.10%		6.40%		879		1.75						Q34B: I use IDP to plan My prof training & devt for: Career Transition		879		1		5		1.75		1.3272909049

		Q34C  New Job Assignment		67.60%		7.10%		9.40%		8.20%		7.70%		879		1.81						Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		879		1		5		1.81		1.2787527183

		In my job category, I know what training courses my contribute to: (Question 35A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q35A  Career Advancement		16.80%		9.00%		28.80%		30.40%		14.90%		891		3.18						Q35A: In my job category, I know what training courses may contribute to: Career Advancement		891		1		5		3.18		1.2939944811

		Q35B  Career Transitions		20.70%		12.70%		29.70%		25.20%		11.70%		882		2.94						Q35B: In my job category, I know what training courses may contribute to: Career Transitions		882		1		5		2.94		1.2974069583

		Q35C  New Job Assignment		21.40%		12.70%		29.80%		24.70%		11.50%		880		2.92						Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		880		1		5		2.92		1.1843748613

		In my job category, I am knowledgable about what types of on-the-job exper may contribute to: (Question 36A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q36A  Career Advancement		9.60%		7.10%		28.80%		32.90%		21.60%		893		3.50						Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		893		1		5		3.50		1.275353751

		Q36B  Career Transitions		15.30%		11.00%		29.60%		27.50%		16.60%		881		3.19						Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		881		1		5		3.19		1.2907835773

		Q36C  New Job Assignment		15.50%		11.10%		28.80%		27.10%		17.60%		883		3.20						Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		883		1		5		3.20		1.2379996075

		In my job category, I know what other devt exper may contribute to: (Question 37A-C)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q37A  Career Advancement		16.20%		13.30%		32.40%		25.80%		12.30%		893		3.05						Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		893		1		5		3.05		1.2454968291

		Q37B  Career Transition		19.70%		14.70%		32.50%		23.10%		9.90%		882		2.89						Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		882		1		5		2.89		1.2651820728

		Q37C  New Job Assignment		20.30%		15.00%		31.30%		22.90%		10.50%		882		2.88						Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		882		1		5		2.88		1.2879988831

		Communication Associated with the IDP (Questions 38-44)

				Not at all		2		Somewhat		4		Very much		DK		Total		Average

		Q38  I am satisfied with the level of support my supervisor gives the IDP process		7.20%		6.90%		16.80%		19.50%		27.10%		22.40%		897		3.67				Q38 Average (excl DK)		696		1		5		3.67		1.3211982545

		Q39  I am satisfied with the level of encouragement I receive from my supervisor to develop an IDP		7.90%		7.40%		15.20%		19.20%		30.70%		19.60%		895		3.71				Q39 Average (excl DK)		720		1		5		3.71		1.3567602039

		Q40  I am satisfied with how well my supervisor explains the IDP process		9.80%		7.50%		15.60%		19.40%		22.50%		25.10%		895		3.50				Q40 Average (excl DK)		670		1		5		3.50		1.2930149443

		Q41  I am satisfied with how well my supervisor understands my prof devt goals		7.90%		7.20%		17.60%		20.90%		32.90%		13.50%		898		3.73				Q41 Average (excl DK)		777		1		5		3.73		1.216463336

		Q42  I am satisfied with my supervisors knowledge about available training and devt opportunities at GSFC		5.60%		7.20%		18.60%		21.80%		31.00%		15.90%		900		3.78				Q42 Average (excl DK)		757		1		5		3.78		1.408929587

		Q43  I am satisfied with how well my supervisor collaborates with me to develop my IDP		10.30%		8.30%		13.40%		17.00%		23.30%		27.80%		890		3.48				Q43 Average (excl DK)		643		1		5		3.48		1.4194369058

		Q44  I am satisfied with how well my supervisor informs me of major issues and initiatives relevant to comp of IDP		11.40%		10.20%		15.20%		15.50%		21.10%		26.60%		891		3.33				Q44 Average (excl DK)		654		1		5		3.33

		Improvements to the IDP Process: (Question 45A-E)

				Strongly Disagree		Disagree		Agree		Strongly Agree		Total		Average										N		Minimum		Maximum		Mean		Std. Deviation

		Q45A  Hypothetical approach: Maintain IDP as voluntary tool		3.50%		7.30%		45.10%		44.10%		878		3.30								Q45A: Hypothetical approach: Maintain IDP as voluntary tool		878		1		4		3.30		0.753110948

		Q45B  Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		5.80%		20.50%		47.40%		26.30%		879		2.94								Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		879		1		4		2.94		0.8349163856

		Q45C  Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		11.50%		35.00%		41.30%		12.20%		879		2.54								Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		879		1		4		2.54		0.8499191689

		Q45D  Hypothetical approach: Make IDP prerequisite when employee plans on career advancement or career transition		24.20%		33.40%		31.40%		11.00%		880		2.29								Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		880		1		4		2.29		0.9551633935

		Q45E  Hypothetical approach: Make IDP mandatory tool		54.70%		28.70%		9.80%		6.80%		881		1.69								Q45E: Hypothetical approach: Make IDP mandatory tool		881		1		4		1.69		0.9054974899

		Fairness in the IDP Process (Question 46)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q46  Opportunity to develop an IDP is offered equally to all employees in my organization		5.70%		3.40%		10.50%		20.50%		59.90%		668		4.25						Q46 Average (excl DK)		668		1		5		4.25		1.1359839614

		Question for Supervisor: (Question 47-52)

				Not at all		2		Somewhat		4		Very much		Total		Average

		Q47  I am knowledgeable about the IDP process		3.30%		3.30%		14.00%		32.20%		47.10%		121		4.17						Q47: I am knowledgeable about the IDP process		121		1		5		4.17		1.0111635825

		Q48  I am knowledgeable about resources available at GSFC to explain IDP process to employees		1.70%		5.00%		14.90%		35.50%		43.00%		121		4.13						Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		121		1		5		4.13		0.9569234449

		Q49  I am knowledeeable about training and devt opportunities		0.00%		3.30%		17.40%		40.50%		38.80%		121		4.15						Q49: I am knowledeable about training and devt opportunities		121		2		5		4.15		0.8232168307

		Q50  I share information about training and devt opportunities with all of my employees		0.00%		6.60%		16.50%		32.20%		44.60%		121		4.15						Q50: I share information about training and devt opportunities with all of my employees		121		2		5		4.15		0.9279112478

		Q51  I am skilled in holding conversations with my employees regarding their professional devt		0.80%		6.60%		17.40%		41.30%		33.90%		121		4.01						Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		121		1		5		4.01		0.926425638

		Q52  I am skilled at helping employees develop their IDPs		5.00%		14.00%		20.70%		33.90%		26.40%		121		3.63						Q52: I am skilled at helping employees develop their IDPs		121		1		5		3.63		1.1628430061
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Q25-Q26

		Q25: The IDP is a useful tool to help employees plan for professional development

		Q26: The IDP is a useful tool to help supervisors understand their employees' professional goals



Merits of the IDP 
Totals Q25 - Q26

3.7429718876

3.9355704698



Q27-31

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt

		Q30: I actively look for prof devt opportunities

		Q31: I proactively plan my prof devt



Planning for Training and Develoment for my current positon
Totals Q27-Q31

1.9449944994

2.4569832402

3.2309392265

3.1215469613



Q34A-Q37C

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement

		Q34B: I use IDP to plan My prof training & devt for: Career Transition

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment



To a Very Samll Extent                                                              To Some Extent                                       To a Very Good Extent

Planning for Individual Career Advancement, Career Tranistion, New Job Assignments
Totals Q34A-Q37C

2.1370786517

1.7528473804

1.8129988597

3.1788526434

2.9454545455

2.921322691

3.5016835017

3.1922639363

3.2011363636

3.0482603816

2.8886363636

2.8839590444



Q38-Q44

		Q38 Average (excl DK)

		Q39 Average (excl DK)

		Q40 Average (excl DK)

		Q41 Average (excl DK)

		Q42 Average (excl DK)

		Q43 Average (excl DK)

		Q44 Average (excl DK)



To a Very Samll Extent                                                                                                                       To Some Extent                                                                       To a Very Good Extent

Communication Associated with the IDP  
Totals Q38-Q44

3.671942446

3.7121001391

3.4947683109

3.7332474227

3.7764550265

3.4750778816

3.3323124043



Q45Q-Q46

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition

		Q45E: Hypothetical approach: Make IDP mandatory tool



Strongly Disagree                                                                         Disagreee                                                                          Agreee                                                   Strongly Agree

Improvements to the IDP Process  
Totals Q45-Q46

3.2979452055

2.9418472064

2.5404789054

2.291571754

1.6860068259



Q47-Q52

		Q46 Average (excl DK)

		Q47: I am knowledgeable about the IDP process

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees

		Q49: I am knowledeable about training and devt opportunities

		Q50: I share information about training and devt opportunities with all of my employees

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt

		Q52: I am skilled at helping employees develop their IDPs



To a Very Samll Extent                                                                                                   To Some Extent                                                                   To a Very Good Extent

Fairness in the IDP Process and Questions for Supervisors 
Totals Q47-Q52

4.2537537538

4.1652892562

4.132231405

4.1487603306

4.1487603306

4.0082644628

3.6280991736



Directorate

		Survey items by Directorate

				Total

		Q14: I am knowledgeable about IDP program		3.42

		Q15: I know where to obtain the IDP form		3.44

		Q16: I know where to obtain information about the IDP process		3.44

		Q17: I know whee to find info about available IDP training programs & services		3.36

		Q18 Average (excl DK)		3.96

		Q19 Average (excl DK)		3.87

		Q20 Average (excl DK)		3.72

		Q25: The IDP is a useful tool to help employees plan for professional development		3.7

		Q26: The IDP is a useful tool to help supervisors understand their employees' professional goals		3.9

		Q27: I successfully use an IDP to plan for my porf training and devt for my current position		1.94

		Q29: I am at the point in my career where its helpful to use an IDP to plan my prof devt		2.46

		Q30: I actively look for prof devt opportunities		3.23

		Q31: I proactively plan my prof devt		3.12

		Q34A: I use IDP to plan My prof training & devt for: Career Advancement		2.14

		Q34B: I use IDP to plan My prof training & devt for: Career Transition		1.75

		Q34C: I use IDP to plan my prof training & devt for: New Job Assignment		1.81

		Q35A: In my job category, I know what training courses may contribute to: Career Advancement		3.18

		Q35B: In my job category, I know what training courses may contribute to: Career Transitions		2.95

		Q35C: In my job category, I know what training courses may contribute to: New Job Assignment		2.92

		Q36A: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Advancement		3.50

		Q36B: In my job category, I am knowledgeable about types of on-the-job exper contr: Career Transitions		3.19

		Q36C: In my job category, I am knowledgeable about types of on-the-job exper contr: New Job Assignment		3.20

		Q37A: In my job category, I know what other devt exper may contribute to: Career Advancement		3.05

		Q37B: In my job category, I know what other devt exper may contribute to: Career Transition		2.89

		Q37C: In my job category, I know what other devt exper may contribute to: New Job Assignment		2.88

		Q38 Average (excl DK)		3.67

		Q39 Average (excl DK)		3.71

		Q40 Average (excl DK)		3.49

		Q41 Average (excl DK)		3.73

		Q42 Average (excl DK)		3.78

		Q43 Average (excl DK)		3.48

		Q44 Average (excl DK)		3.33

		Q45A: Hypothetical approach: Maintain IDP as voluntary tool		3.30

		Q45B: Hypothetical approach: Keep IDP process voluntary and specify employees are resp for init planning process		2.94

		Q45C: Hypothetical approach: Keep IDP process voluntary and specify supervisors are resp for init planning process		2.54

		Q45D: Hypothetical approach: Make IDP prequisite when employee plans on career advancement or career transition		2.29

		Q45E: Hypothetical approach: Make IDP mandatory tool		1.69

		Q46 Average (excl DK)		4.25

		Q47: I am knowledgeable about the IDP process		4.17

		Q48: I am knowledgable about resources available at GSFC to explain IDP process to employees		4.13

		Q49: I am knowledeable about training and devt opportunities		4.15

		Q50: I share information about training and devt opportunities with all of my employees		4.15

		Q51: I am skilled in holding conversations with my employees regarding their professoinal devt		4.01

		Q52: I am skilled at helping employees develop their IDPs		3.63
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