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Issues

1.
Under-representation in supervisor and/or management positions for APA’s 

except Code 900. 
2. Glass ceiling affecting APA’s at GS-13 and above.  While APA’s are 

       recognized as technically competent, yet their average in-grade time is longer.

3. Lack of management accountability at the lowest level.  Orders from the top 

are not being permeating down to line managers and supervisors. 

4. Perception of being excluded in the Center’s decision making processes.

Recommendations

· Increase APA participation in management/supervisory positions,

       using Code 900 as a model, in order to:

· Fully utilize their talents.

· More fully appreciate APA’s in the workforce.

· Recommend Center to take action to remedy the longer average time-in-grade for APA’s.

· A.)
To include a diversity element in activities (such as training, strategic  planning, retreats, etc.) involving first line supervisors.

B.) Diversity should be given consideration in making selections of supervisors/management positions.

C.) Promoting diversity be made an element of the performance plans to managers/supervisors down to the lowest level.

