EXPLANATORY NOTES FOR FEORP TABLES

The notes below explain the information agencies must provide within the FEORP report.  

1. Formal Agency Career Development Programs:  Formal agency career development programs may include long-term training programs, career enhancement programs, career development programs, academic degree programs for shortage occupations, leadership development programs, supervisory development programs, management development programs, Senior Executive Service candidate development programs, and others.  However, a formal development program will normally have the following characteristics:

                  a.  Announcement:  Organization announces developmental program to all qualified groups and individuals.

b. Recruitment:  Candidates identified through a request for nominations or for applications to the program.

c. Competitive selection:  Organization screens and selects candidates based on merit principles using pre-determined criteria for program participation.

d. Training:  Training program finalized for selected participants which includes a formal training experience that may include developmental assignments (continued service agreements usually required).

e. Monitoring:  Organization monitors participants’ training activities and progress in program against pre-established objectives.

f. Evaluation:  Organization evaluates effectiveness of the formal training provided individual participants and the effectiveness of the formal development program itself in meeting organizational goals.

2. Formal Governmentwide Career Development Programs:  This includes academic programs (accredited schools, colleges, universities) used in conjunction with formal development programs.  It also includes other formal training programs such as OPM’s Management Development Centers and Federal Executive Institute; USDA’s Aspiring Leader, New Leader, Executive Leadership Program or Executive Potential Program; and the Legislative Fellows Program.
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FEORP:  PARTICIPANTS IN FORMAL GOVERNMENTWIDE CAREER DEVELOPMENT PROGRAMS
	RNO AND GENDER
	GS 1-4
	GS 1-4
	GS 5-8
	GS 5-8
	GS 9-12
	GS 9-12

	
	#
	%
	#
	%
	#
	%

	Overall Total
	0
	0.0
	0
	0.0
	1
	2.6

	Total Men
	0
	0.0
	0
	0.0
	1
	2.6

	Total Women
	0
	0.0
	0
	0.0
	0
	0.0

	Total Blacks
	0
	0.0
	0
	0.0
	0
	0.0

	Black Men
	0
	0.0
	0
	0.0
	0
	0.0

	Black Women
	0
	0.0
	0
	0.0
	0
	0.0

	Total Hispanics
	0
	0.0
	0
	0.0
	0
	0.0

	Hispanic Men
	0
	0.0
	0
	0.0
	0
	0.0

	Hispanic Women
	0
	0.0
	0
	0.0
	0
	0.0

	Total Asian/PI
	0
	0.0
	0
	0.0
	0
	0.0

	Asian/PI Men
	0
	0.0
	0
	0.0
	0
	0.0

	Asian PI Women
	0
	0.0
	0
	0.0
	0
	0.0

	Total Native Americans
	0
	0.0
	0
	0.0
	0
	0.0

	Native American Men
	0
	0.0
	0
	0.0
	0
	0.0

	Native American Women
	0
	0.0
	0
	0.0
	0
	0.0
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FEORP:  PARTICIPANTS IN FORMAL GOVERNMENTWIDE CAREER DEVELOPMENT PROGRAMS
	RNO AND

GENDER
	GS 13-15
	GS  13-15
	SENIOR   PAY
	SENIOR  PAY

	
	#
	%
	#
	%

	Overall Total
	36
	95.0
	1
	2.6

	Total Men
	17
	44.7
	0
	0.0

	Total Women
	19
	50.0
	1
	2.6

	Total Blacks
	9
	23.6
	0
	0.0

	Black Men
	2
	5.2
	0
	0.0

	Black Women
	7
	18.4
	0
	0.0

	Total Hispanics
	0
	0.0
	1
	2.6

	Hispanic Men
	0
	0.0
	1
	2.6

	Hispanic Women
	0
	0.0
	0
	0.0

	Total Asian/PI
	2
	5.0
	1
	2.6

	Asian/PI Men
	1
	2.6
	0
	0.0

	Asian PI Women
	1
	2.6
	1
	2.6

	Total Native Americans
	0
	0.0
	0
	0.0

	Native American Men
	0
	0.0
	0
	0.0

	Native American Women
	0
	0.0
	0
	0.0
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FEORP:  PARTICIPANTS IN FORMAL AGENCY CAREER DEVELOPMENT PROGRAMS
	RNO AND GENDER
	GS 1-4
	GS 1-4
	GS 5-8
	GS 5-8
	GS 9-12
	GS 9-12

	
	#
	%
	#
	%
	#
	%

	Overall Total
	0
	0.0
	11
	2.7
	79
	19.6

	Total Men
	0
	0.0
	1
	0.2
	25
	6.2

	Total Women
	0
	0.0
	10
	2.4
	54
	13.3

	Total Blacks
	0
	0.0
	6
	1.4
	35
	8.6

	Black Men
	0
	0.0
	0
	0.0
	6
	1.4

	Black Women
	0
	0.0
	6
	1.4
	29
	7.1

	Total Hispanics
	0
	0.0
	1
	0.2
	7
	1.7

	Hispanic Men
	0
	0.0
	0
	0.0
	1
	0.2

	Hispanic Women
	0
	0.0
	1
	0.2
	6
	1.4

	Total Asian/PI
	0
	0.0
	0
	0.0
	9
	2.2

	Asian/PI Men
	0
	0.0
	0
	0.0
	5
	1.2

	Asian PI Women
	0
	0.0
	0
	0.0
	4
	0.9

	Total Native Americans
	0
	0.0
	0
	0.0
	0
	0.0

	Native American Men
	0
	0.0
	0
	0.0
	0
	0.0

	Native American Women
	0
	0.0
	0
	0.0
	0
	0.0
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FEORP:  PARTICIPANTS IN FORMAL AGENCY CAREER DEVELOPMENT PROGRAMS
	RNO AND GENDER
	GS 13-15
	GS  13-15
	SENIOR PAY
	SENIOR PAY

	
	#
	%
	#
	%

	Overall Total
	308
	76.4
	5
	1.2

	Total Men
	194
	48.1
	4
	0.9

	Total Women
	114
	28.2
	1
	0.2

	Total Blacks
	51
	12.6
	0
	0.0

	Black Men
	18
	4.4
	0
	0.0

	Black Women
	33
	8.1
	0
	0.0

	Total Hispanics
	15
	3.7
	0
	0.0

	Hispanic Men
	9
	2.2
	0
	0.0

	Hispanic Women
	6
	1.4
	0
	0.0

	Total Asian/PI
	24
	5.9
	0
	0.0

	Asian/PI Men
	14
	3.4
	0
	0.0

	Asian PI Women
	10
	2.4
	0
	0.0

	Total Native Americans
	0
	0.0
	0
	0.0

	Native American Men
	0
	0.0
	0
	0.0

	Native American Women
	0
	0.0
	0
	0.0
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FY 2007 Federal Equal Opportunity Recruitment Plan

Note:  Whenever possible, please provide race/national origin (R/NO) information broken out by gender.
A.  Identification of Priorities
1.  a.  Indicate your projected job openings by grade and code block for FY 2007 on the following chart.

Grades    Code 100
Code 200
Code 300
Code 400
Code 500
Code 600
Code 700
Code 900
  SES

    15                                                                                                    
                         5                 12

    14                                                                                                                                         6                 20

    13                                                              2                                                                        10                30

    12                                                                                                                                         4                  8

    11                                                                                                                                         2

    10

      9                                                                                                                                         3

      8

      7                                                                                                                                         4

      6                                                                                                               4

      5                                                                                                          

      4

      3

      2

      1
_____________________________________________________________________________________________________



                                            2                                                  4                      34                70
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1.  b.  Recent statistics have shown a trend away from hiring at the entry level to hiring at the mid and senior levels.  If the percentage

           of your projected job openings for entry-level (GS-5 and 7) positions is less than 80% of the total for any code block, please

           provide a written explanation of this trend in hiring.  

Although overall hiring for the Goddard Space Flight Center will be severely limited for this FY, we are maintaining investment in entry-level and student programs recruitment.  The Center has critical hiring needs at the entry, mid, and senior levels.  The Center’s freshout hiring goal is 50% of all hires with a majority of those hires coming in the engineering and professional administrative areas.  In FY 07, GSFC is participating fully in NASA Corporate Recruitment Program, although no FTE has been provided by the Agency.  Finally, we are participating in OPM sponsored events (Federal Career Days) at targeted universities.







                                                       

2.  Indicate the underrepresentation of a particular group by code block in the order of their underrepresentation on the following chart (e.g., Hispanic women; Indian males, and non-minority women).  List the group with the severest underrepresentation first.

Code 100
   
Codes 200-700-900            
Code300              
Code 500
     
Code 600          
Women  Men    
Women  Men   

Women  Men        
Women  Men      
Women  Men




Non-min


Non-min

Asian
   Af-Am
Non-min








Af-Am







Asian
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3. Please identify all available hiring authorities and programs that will be used.  Next to each of the following hiring authorities, please indicate frequency of use.

1  -  Very Often

2  -  Occasionally

3  -  Seldom

4  -  Never

a.  Certification from appropriate OPM offices (GS and Wage Grade).  
1     
2     
3     
4

b.  Delegated direct hire for Aerospace Technologist positions,

    GS-7/15.






                        1     
2     
3     
4
c.  Delegated direct hire authority for professional occupations.   Please list which ones you are using and indicate frequency of use.

NONE

d.  Delegated examining authority for general administrative

1
2
3
4

    GS 9/15 positions.








    

e.  Direct hire authority for clerical/secretarial positions.        

1
2
3
4
f.  Outstanding scholar appointment.                                 


1
2
3
4

g.  Schedule A handicapped appointment.                              

1     
2     
3     
4

h.  30% disabled veterans appointment.                               


1     
2     
3     
4

i.  Veterans readjustment appointments.                              


1     
2     
3     
4

j.  Transfer/reinstatement eligibles from displaced employee

    lists.  








1     
2     
3     
4

k.  Cooperative education appointments.                              


1     
2     
3     
4

l.   Conversion from cooperative education appointments.              

1     
2     
3     
4

m.  Worker trainee authority.                                        


1     
2     
3     
4
n.  Stay-in-School Program.                                          


1     
2     
3     
4

o.  Presidential Management Intern.                                              

1     
2     
3     
4

p.  Senior Executive Service Authority.                                           

1     
2     
3     
4

q.  Other competitive and non-competitive appointment authorities used which were not listed above.  Please list those (if any) frequently used.
Veteran’s Employment Opportunities Act




1
2
3
4
Delegated Examining Authority for Aerospace Tech positions, GS -7/15
1
2
3
4
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B.  Planned External Recruitment Activity
1.  Please list the occupations and grade levels you are specifically targeting to fill through external recruitment because of underrepresentation and target date for recruitment.

· Various entry-level engineering positions at the GS-7, GS-9 and GS-11 levels.  Recruitment timeframe is October 2006 through June 2007.

· Various Non-technical (business) such as Resource Analyst and Procurement positions at the GS-7, GS-9 and GS-11 levels.  Recruitment timeframe is October 2006 through June 2007.  
· Significant recruitment for these positions will be accomplished through the conversion of participants in the Student Career Experience Program (Co-op).

2.  Please list the newspapers, magazines, professional journals, and other publications in which you anticipate placing advertisements

      for science and engineering positions.  By each, indicate the underrepresented group targeted by the publication and an estimate of 

      the success rate (numbers recruited, numbers hired) based on past experience.

Publication   

           



Group(s)         
 
# Recruited          

AISES Website




Native American

1

SHPE Website




Hispanic


2

NSBE Website




Af American


2

Monster.com





All



2

Hotjobs.com





All



2

Career and the Disabled (fall college issue)
PWD



1
3.  Please list local high schools where you intend to participate in special activities.  Indicate the target group(s) and the types of 

      activities planned. 

GSFC does participate in local high school activities such as “career days” and other career exploration events.  At this time, there are no planned events, but as invitations arrive, we will consider them.  
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4.  Please list the colleges/universities with which you have active co-op agreements.  Indicate the underrepresented groups targeted for recruitment at the school and estimate of numbers of co-op students per year.

School                           
Targeted Group(s)        
Estimated No. of Co-Ops/Year

Baruch College of NY
Af Am



1

Bowie State


Af Am



1

Capitol College

Af Am



1

Case Western






1

Cornell Univ


Af Am, Hisp, Asian

1

Florida Instit of Tech
Af Am, Hisp, Asian

Florida International
Hisp



1

Galludet


PWD



1

George Washington Univ
Af Am, Hisp, Asian

1    

Georgia Tech






2

Howard Univ


Af Am



5

Johns Hopkins

Af Am, Hisp, Asian

1

Lehigh Univ

Michigan State





1

MIT



Af Am, Hisp, As, Nat Am
2

Morgan State


Af Am



2

Montana State

Nat Am


1

New Mexico State

Hisp

North Dakota State

Nat Am


1

Northwestern Univ





1

Old Dominion





2

Penn State






4

Purdue Univ






2

Rutgers






1

Salisbury State





2

U of Cal Berkeley





1

U of Florida

U of Illinois


PWD, Asian


2

U of Maryland, E Shore
Af Am



2

U of Maryland, Balt Co




7

U of Maryland, Coll Park




15

U of Maryland, Univ Coll




3

U of Mass






2

U of New Mexico

Hispanic

U of Puerto Rico

Hisp



5

U of Rochester





2

Virginia Tech






3

West Virginia






2

5.  Please list any schools with which you will be developing new co-op agreements or increasing numbers of participating co-op students to increase recruitment of minorities and women.  
School                                Group(s)                         Date

Jackson State


Af Am


10/30/2006

U of Missouri, Columbia
Af Am


10/30/2006

Tufts



Asian


10/30/2006

St Louis University

Af Am, Asian

10/30/2006
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6.  Please list the colleges and universities at which you will be recruiting or participating in career days and job fairs and specify

      targeted group(s), if any.

School                                


Group(s)

Georgia Tech




Female, Asian, Hispanic, Af American

Carnegie Mellon



Female, Asian

Penn State




Female, Af American, Hispanic, Asian

University of Maryland


Female, Af American, Asian

Johns Hopkins



Female, Af American, Hispanic, Asian

Howard




Female, Af American

University of Puerto Rico


Female, Hispanic

University of Maryland, Baltimore Co
Female, Af American

MIT





Female, Af American, Hispanic, Native American, Asian
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7.  Please list other external recruitment activities that you are planning.  These would include such activities as:  scientific and

      technical conferences, job fairs, seminars sponsored by minority and female national organizations, participation in college

      relations activities at engineering colleges with substantial minority and female enrollment, conferences and career fairs for 

      handicapped individuals, etc.

 
National Society of Black Engineers (NSBE) Regional Conference



Society of Hispanic Professional Engineers (SHPE) Regional Conference




American Indian Society for Engineers and Scientists (AISES) National Conference




Conference on Students with Disabilities
(COSD)







Equal Opportunity Publications, Careers and the Disabled Conference

Salute Our Heros – veterans recruiting event







 

8.  Please provide an estimate of resources to be expended for FY 2007 external FEORP activities:

FTE: 2.0    Salaries:  $160,000      Travel: $10,000    Advertising/Promotions/Registration:  $10,000 
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C.  Planned Internal Recruitment Activity
Please provide the following information about your planned FY 2007 internal recruitment activity:

1.  List the occupations that you project will be filled internally during FY 2007.

Since internal positions are filled as needed, we are unable to determine at this time which ones are anticipated to be vacant, and the proper method from which to fill the positions.











2.  Please indicate the positions which were filled through Upward Mobility during the past fiscal year.

The Center did not fill any positions through Upward Mobility during the past fiscal year.






3.  Please indicate possible positions which could be filled through Upward Mobility during FY 2007 and target dates for filling those positions.

The goal of the Gateway Program, which allows para-professional employees to move into professional administrative positions, will continue to be a flexibility available for our Center managers









       
4.  What is your estimate of the number of employees in underrepresented groups who have necessary job-related qualifications for the above occupations?  


All employees in under-represented groups are encouraged to apply for Upward mobility opportunities.  The Center’s Advisory Groups help to encourage employee participation and competition for entry level, professional administrative positions.  Qualifications are waived for entry into these programs.

5.  What is your estimate of the number of employees in underrepresented groups expected to obtain or improve their job-related qualifications through training?  Please identify the type of training that will be provided.

All Center employees are provided the opportunity to enhance their on-the-job skills through in-house and outside training courses.
6.  Please provide the titles and numbers of the projected vacant positions which will be reviewed for the purpose of establishing developmental or "bridge" positions and the target dates for review.  
Since internal positions are filled as needed, we are unable to determine at this time which ones are anticipated to be vacant, and the proper method from which to fill the positions.





















7.  List the number and types of developmental or "bridge" positions currently in use in your Center.

We currently have the Gateway, Growth Opportunity (GO), and the Refocusing Opportunity Bulletins (ROB) flexibilities available, however, we have not been able to utilize any developmental or bridge positions at this time. 



                                                                                        

8.  Please give a brief description of any other internal recruitment activity that you are utilizing to increase the number of minorities and females in non-clerical, non-assistant type positions.

Center vacancies are announced GSFC-wide at a minimum and are posted both on USAJobs and NASAjobs.  USAJobs has a subscription service which allows interested individuals to receive email notification of vacancy announcements based on self-selected criteria.  Additionally, USAJOBS includes a Resume Builder that allows employees to easily apply for jobs online.  The Office of Human Resources also offers Resume Builder Workshops so that employees can receive information about building resumes and ask questions of a senior HR specialist.  In addition, the Center has the Goddard Opportunity Bulletin Board System (GOBBS) to provide employees with an opportunity to know about, apply for, and obtain opportunities for temporary and non-competitive job assignments and development experiences that are career enhancing.



















9.  Please provide an estimate of resources to be expended on internal FEORP activities during FY 2007.

We have 11 HR Specialists that all spent a portion of their time participating in internal recruitment activities.

D.  Job Redesign Activities
1.  Please list the types of positions and numbers that you estimate will be reviewed for the purpose of increasing opportunities for

      minorities and women and the target dates for review.

Since positions are filled as needed, we are unable to determine at this time which ones are anticipated to be vacant.  Center managers continually reassess vacant positions for purposes of meeting affirmative action goals on a case-by-case basis.



















                                                                                        

2.  Identify positions which require only minimal ability to speak or write the English language.

All Center positions require the ability to speak or write the English language.

3.  List the positions for which bilingual/bicultural knowledge is desirable.
We have no positions for which bilingual/bicultural knowledge is desirable.

4.  Please estimate the resources which will be expended during FY 2007 on job redesign activities.

Because job redesign is an ongoing managerial activity, we cannot estimate the resources which will be expended during FY07 on job redesign activities.
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E.  Planned Interagency Recruitment Activities
1.  What underrepresented occupations will be the focus of interagency recruitment efforts?  Please list them and show the grade level(s) involved.

Since positions are filled as needed, we are unable to determine at this time which ones are anticipated to be vacant.  Center managers continually reassess vacant positions for purposes of interagency recruitment efforts on a case-by-case basis.

2.   Please list any other interagency recruitment activities that you will utilize during FY 2007.  

The Center will continue to advertise positions Government-wide as deemed appropriate by managers.

3.   Please provide an estimate of the resources to be expended on interagency FEORP activities during FY 2007.  

We have 11 HR specialists and they all spend a portion of their time participating in interagency recruitment activities.
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F.  Accomplishment of FY 2006 Planned ActionsPRIVATE 

FY 2006 represented an extremely challenging year for the Center in dealing with budgetary and staffing issues.  From a workforce planning perspective, our primary focus for the past year has been the management and reduction of our uncovered capacity.  Nevertheless, the Center has maintained an investment in its recruitment program; which has been scaled appropriately to the level of our requirements.  

The key players in our recruitment effort continue to be our hiring mangers.  They identify the skills they need filled and then participate as recruiters, traveling to campuses and other events, and they interview candidates directly.  Additionally, we continue to work with the Equal Opportunity Programs Office (EOPO), the Office of University Programs, Office of Public Affairs and various Advisory Committees (such as People with Disabilities, African American, Asian Pacific Islander, Hispanic, the Native American Program, and the Federal Women Program) to enhance our recruitment and communication efforts.  We strongly believe that our “pipeline” Programs are our strongest recruiting asset.  These are the programs that host hundreds of summer interns of diverse skills and backgrounds.  The Center utilizes many hiring mechanisms including co-op to engage these summer students in more career-oriented pathways leading towards permanent appointments.  Our Higher Education/University Programs work with several academic institutions for various NASA grant fellowships.  We are utilizing this resource as another way of establishing additional points of contact on campus.  Also, we provide presentations and participate in discussions about opportunities for co-op and entry-level full time employment.

In FY06, we continued to support the NASA Corporate Recruitment Program as well as OPM-sponsored Federal Career Days.  The objective has been to increase awareness and interest in NASA education and employment opportunities.  OHR has strengthened it partnerships with the Sciences and Engineering Directorates to identify subject matter experts to participate in the recruiting events scheduled for the 2006-2007 academic year.  We are confident that those employees identified by their directorates will be diligent in identifying a diverse pool of highly qualified candidates.

Also, several recommendations have been provided by the Center’s advisory committees regarding building better partnerships with minority universities and increasing the exposure to opportunities to underrepresented groups regarding internship, co-op and other employment opportunities.
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